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PREFACE

The f0116Wing state-of-the-art review is the firSt phase of a two -year

project funded by the U.S. Office of Education, Bureau of Adult and Oddupational

Education; "IdentifitatiOn and Development of Procedures for Facilitating Addess

to Employment throfth Vocational EdUtatiOn for Displaced Homemakers." As a basis

for materials development, the Request for Proposal specified certain tasks

including: deterMination,of the Iodation of displaced homemaker programs around

the country, determination of the number of displaced homemakera served and the

potential for service to Additional displaced homemakers, a review Of the

literature, eoggestion.:of criteria for program evaluation, determination Of kinds

of vocational training in Whith displaced homemakers are enrolled; and compilation

employers' comments;

The report of the results or the taSkS specified above are found in the

following seven sections, along with other information resulting from our research

efforts. Our sources of data included responses to a requeSt for information

mailed to local programs and to national organizations; telephone interviews

with local program directors, employers, and state vocational edUdati6h sex - equity

coordinators; roundtable discusSions with groups of displaced homemakers, vocational

educators-and employers; site visits to local programs and to some national and

state organizations concerned with displaced homemakers; and search of the litera-

ture in computerized data banks and libraries.

We would like to thank the people who helped in many ways == Vivian Guilfoy

of Enej Harriet Medaris of BOAE, Evelyn Farber of the Women's Bureau DOL, Alide

Quinlan and Cynthia Marand of the Displaced Homemakers Network; Grace Sheldtidk;

Elaine Bakal, Grace V -Nan-cy GrUVer, Susan Laing, and especially the staff

members of programs who hare information with us.



Some Highlights of; the State -of- the -Art- Review

The f011OWingi6 a listing of some of the main points and findings of

the state-of-the-art review, roughly in the same order in which they appear

in the body of this paper; Please; see indiVidual sections for the full discussion

on each point.

El-Story of the Movement acid Legislation

The movement began in 1 5 as ihe result of charismatic leadership and

grassroots initiative.

State legislation for funding haS been followed by Vocational Education

and BETA funding as the major sources of support for 10-cal programs.

Numbers of Displaced Homemakers

_
There are currently no definitive statistics on the number of displaced

homemakers in the country.

The Department Of Labor hag estimated that there are 4..13 million displaced

homemkaers; a figure considered too low by some.

Location and Information from Local Programs

Based primarily on the -Pxogram Directory of the Displaced Homemakers Network,
.

And contact with VocatiOnal Education Sex - Equity Coordinators in each state,' 3.54;;:-

programs for diSplaced homemakers were located and listed.

Of the 136 local programs Which responded to a request for information

(38% of programs located sent usable responses in time to be analYied),:e_

affiliated with secondary or;post-secondary educational institutions.

48% of responding programs were established within the laSt one an

a half years



Programs responding indicated that they had Joe contact with over

26,500 displaced homemakers in the last year.

Seventy-eight percent of pr -rams respondin indicated that they could

serve more displaced homemakers; given their curr fit resources a total of

half again as many as they are now serving;

47% had some vocational education_funding; 43% had CETA funding, and

27% had funding from the state.

Half of the responding programs had mult ple sources of'funding.

41% of programs had annual budgets over $25,000 and below $75,000;

half had budgets...above $50;000 and half below.
: '

Over half of the programs had only one or two full=tiMe Staff members

or none.

65% of programs do not make use of vo unteers.

Local programs vary in what they off rt

- The majority of programs haVe job readiness workshops (82%) and

individual and group counseling.

- 75% offer skills and career assessment, but less than half (40%)

offer skills training, most of it remedial for general skills (reading,

math) rather than job-specific. OnIy'11% can offer financial support

for training, and only 8% mentioned on-the-job training.

,

Vocational Trgiiiitigiaittat-i-oti-

The majority of local programs focus on tounaeling rather than job - specific

Displaned Homemakers need greater opportunities to receive financial

training.

sUpport;y1iile in training.

Displaced homemAe.rsne?d greater opportunities for training and employment

in nontraditional occupations.''

6
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Attitudes of Employers

Mnst of the employers who had hired displaced homemakers were satisfied

citing dependability and high motivation.

Displaced homemakers generally lack confidence in their own abilities;

6 There is a need for more awareness of displaced homemaker programs.among

employers.

Problems and RA-dbititAlidatIpna

co The term "displaced homemaker" has negative connotations, but Should

not be dropped entirely;

The definition of a "displaced homemaker" is not clear-cut; areas of

vagueness center on criteria of age, employment status, financial resources,

and status of children. The focus of the movement should remain the middle-aged

and older woman.,

There is a need for more effective outreach to displaced botheMakers,
----=,

especially to minority and rural women.

_Multiple sources of funding are desirable, especially when the funding ;

source tends to restrict the client population, as is the case with CETA;

There is a need for training of displaced omemaker advisors, counselors,

and instructors to acquaint them with those aspects of the problem in which

they lack knowledge.

Displaced homemakers should have opportunities to explore a variety of

options, an outcome made more feasible by effective linkages among community resources

Criteria for gvaIuation of Programs

Critera should include aspects of fundini, outreach, service to displaced

homemakers, and methods for the provision of those'services.

7
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SECTION 1
THE DISPLACED HOMEMAIORS MOVEMENT: HISTORY AND LEGISLATION

In little over four years the displaced homemaker has gained national

attention. This has resulted in some concrete efforts at amelioration of her

plight; foCused on methods to enable her tore-enter the labor market. The most

significant of these. efforts include state funding of programs for displaced
4

homemakers.[Currently 30 states have passed legislation and, of these, 24 have

allocated funds for programs. See Appendix 1-A. Nine states maintain displaced

homemaker coordinators with state funds. See Appendix 1-13.1, and inclusion of

displaced homemakers as a special targeted group.under P.L. 94.=482 of the

Vocational Educatidn Amendments of 1976 (see Appendix 1-C for copies of the

legitlative and regulative references) and itie III of the CETA reauthorization

OfJ978 (see Appendix 1-D).

In theoretical terms, the displaced homemaker as a "social problem" has

proceeded through -for typical stages in its "career": (1) Private or

interest group recognition, (2) Political recognition as appropriate for

public decision, (3) public debate; and (4) political outcomes (R. Ross and

G. Staines, "The Politics of Analyzing Social Problems", in M. Chetter and

E. Bolling, et -al. , Perspectives on_ Group Life --imituterica, Lexington, Mass.:

XerolePublications, 1975).

The process is, of course, a continuing onei as advocates press for

growth arid:consolidation of gains (whicb goals are by no means certain in a

time of economic retrenchMent, as will be discussed later);

that the progress of the movement for displaced homemakers has been

comparatively swift can be attributed to 'several factors. At the individual'

level, it was the charismatic leadership of two middle-aged formerly married
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women, Tish Sommers and Laurie Shields, which galvanized support at the

grassroots level, first in their home state of California and then in the

rest of the country..

In the early .1970's while working for a program car$ed-Jobs for Older.

Women in Oakland, Tish Sommers became aware of the women who "fell: between

the cracks" of the country's systems of financial supporti These were

hr)emakers, generally over the age of 35, who had lost their means of .support

e husband's earnings or AFDC when their children reached majority), who

were too young to collect Social Security, who did not qualify for

Unemployment Compensation, and who could not collect under the husband's
.

pension plan. Moreover, because of their age, lack of skills and laCk of

recent employment, finding jobs was very difficult, even though the financial

need was immediate and pressing; As coordinator of"the Task Force on Older

Women of the National Organization for Women,,,,Sommers wrote of the "poisonous

combination of age and sex discriMination' ,.ad of the. necessity to "make a

public fuss. Until that happens, a conspiracy of silence reigns, without

even statistics to be witness" ("The Compounding Impact of Age on Sex,"

Civil Rights_Digest, Fall,'1974).

In the interest of making just such a public fuss") Sommers joined

forces with Laurie Shields and brought in lawyer Barbara Dudley to draft

legislation. In the spring of 1975 a Displaced Homemakers Bill was

introduced in the U.S. House of Representatives by 'LIM rke of California.

The bill, with its newly-coined term "displaced homemaker", became the

rallying point around which Sommers, Shields, and Milo Smith form2d the

Alliance for Displaced Homemakers to drum up support in California and arcund
,771

the country.
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As Sommers has stated; "Once the issue of middle years women who needed

an assist to move from dependency to self-suffidiency WAS defined, given a

name, and a piece of legislation as a mobilizing handle, Older women came'

out of the woodwork add moved into political action.' As a result Of
- --v .television coverage, women wrote by the hundreds; from cities and towns and

*

rural areas -- with one common theme -- 'at last; &candle of hope...' They

"t!'' responded in the pract0-al concrete ways of writing to legislators; of

organizing small groups, of sOliciting support froM organize n's of all

kinds; In the'process many turned theMeeIVes around:into-effective citizen

participants. They were no longer victima,.but healers cif.so'Cietal wrongs."

(Older Women: rat,iic Polity-,-Private PA-i-11, paper presented atWestern

Gerontological.Society, May, 1979.) Women no longer had to think of their

pioblema as personal and insurmountable, but could perceive inadequacies the

social system which could be ameliorated by social action. BAs lobbying activities

grew; individual states passed legislation for displaced homemakers;

California being the first (in record time) in September of 1975, and 13 other

states following suit in the net two years.

The first displaced hoMeitaket center was established in Oakland, with

Hilo Smith as director, in 1975. Since the opening of the first 'center numerous

programs and centers for displaced homemakers have been eStablished.around

the country and/or displaced homemakers have been targeted in existing programs

(see listing of programs, Appendices 3-A and 8). In October of 1978, Tish

Sommers and LaUrie Shields, now having formed the Older Women's League

Educational Fund; received grants from ACTION and the'Women's Bureau of t"he

Department of Labbr for a national conference on the displaced hOmemaker. The

conference was held in BaltimOre, home of the second displaced homemakers center
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in the country, the result of successful efforts to'iegislate funds in

Maryland in 1976. With recognition at- the conference of the need,for an

information clearinghouse and an organization for the interaction of displaced

homemakers with service proVers, the Displaced Hometaker Network was born.

and incorporated in Washington- D.C. in quarMrs donated tc the Business and

Professional Women's FOLindat 'I, under the'gui6ince of Cynthia Moran° of the
. _

, Baltimore Center and Alice Quinlan. The Network puts out t-a-newsletter every

two tb the montts, Network News, which gives information about legislatioq

and local, programs. There Is a coordinator in each of the ten Federal region-
A

Mu) report monthly on current activities ,(see Appendix 1-E for a listing of -

4

coordinators)-.

The growth in the number of programs around,thi country gives testimony

to the eff ctiveness of grassroots advocacy which. has-resulted. injegislation.
_ _ (.

Interms of the ''career".of a social problem, outlined at-the beginning0f-
,

this section, interest group recognition (number 1) has ledto pOlitical".

outcomes (number 4). .What.are the cur refit political outcomes? Representative-

Yvonne Burke's originai-Displaced Homemaker Bill, which called for the

Department of Hedlth; Education and' Welfare provide multipurpose service

programs, including job readiness; transition counseling, training and

placement, did not. pass in 1975; Early in the 95th Congress (1977),

Representative Burke reintroduced an amended: Displaced Homemakers-Act, as

did Senator Birch.Bayh in the Senate, calling for the establishment of 50 multi-
,

purpose service centers. After Congressional hearings, Representative Burke

and co-sponoor Auguatus Hawkina filed new legislation to include the At under

CETA Title III.

- 7



In October of 1978, displaced homemakers Were targeted in CETA

reauthorization as a group facing particular disadvantages in the labor market.

.=---Under Title 5 million dollars was set aside in 1979 for programs for displaced

hotetakers to be implemented in FY 1980-3;25 million to go to prime sponsors and

1 Milli:on for "national demonstration projects" administered directly by the

Department of Labor. The level of funding represents a considerable watering

down of the original legislative bill, bUt is Considered by leaders of the

displaced homemakers movement as a "foot in the door ", and, as such, aignifiCant

(How to Tame the CETA__Beast, Older Women's League Edutational Fund, 1979). It

represents national visible recognition. Regional DOL/ETA displaced homemaker

coordinators have Ven named. See Appendix 1-F.

Although leaders of the Network were unsuccessful in having the DOL

waive poverty guidelines for those displaced homemakers served in Title III

programa', they feel successful in havin field memos state that priOrity

should be given to those who have been out of the work force the longest (over

5 years) and are.over 40. Thit is in keeping with the Original focus of the

movement on the mid-life woman. (See Appendix 1=G, CETA Information Sheet

which was included in the June, 1979 issue of the NetWOrk,NeWa.)

As of this writing; funds have not been distributed to prime sponsors

or for national deMonstratiOn projects; As the number of programs has grown, the

competition for funds has grown also, and there is considerable. impatience at

the local level to determine which programs ?..71.1.1 be'awarded this money.
. . .

It should be kept, in mind that displaced homemaker programs are not new to

CETA; several were funded in 1978=79, mainly under Titles,IIB and VI (see Appendix

1-H for a listing of prime sponsors and programs Whidti-were.in operation in

October, 1979; compiled by the Women Bureau, DOL). In fact, a survey undertaken
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prograis_indicated total number of clients rather than only displaced homemakers.

When we suspected this was the case, we tried to determine how iany were displaced

homemakers from other information they suggested;

A tally of the specific numbers indicated that. the yE group had come in

contact with 3,072 displaced homemakers; the M group had come in contact with
7

8,344 displace

This adds to 2

d homeMakers;.and the 0 group had come in contact with-15,112.

6,528 displacedulomemakers who have had some contact with a 10-

cal.Program. 132 programs responded to this item. As there are at least twice

ias many ograms listed in Appendices A and B, one can interpret that at least

53,000 displaced homemakers have aome knowledge of the programs in.their area.

This seems a very high number until one realizes that if there are 4 million

displaced homemakers in the country, only one in eighty had some contact with

a displaced homemakers program;

Table 4: Estimated Number of Additional Displacea--Hometaake-r-s- --Who Could be
Served with the Same Resources

VE

N (%)

ibt

N (%)

0

N (°6)

Total

N .(.%)

Can't serve any more 2 (10) 7 (25) 14 (25) 23 (22)

b. Can serve more 18 (90) 21 (75) 41 (75) 80 (78)

. TOTALS 20(100%) 28(100%) 55(100%) 103(100%)

.

It is somewhat surprising that Such a high percentage.of programs (78%)

indicated that they could serve more'displaced homemakers given their present

staff; finantiil resources and facilities. Even if .the 33 programs who did

not respond to this item did not do so beCauSe they could'serlie no:more, the

percentage would still be high.
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by the Displaced Homemakers Network in the winter of 1978 and reported in the

June issue of the Network News showed that of 45 programs exclusively for

displaced homemakers, CETA led as a source of funding (45%), followed by 6tate

,

(26%) and Vocational Education (20%) funding. Guidelines state that

programs under Title III may "supplement but not supplant" activities for

displaced homemakers through regular prime sponsor programs. It remains to

be seem if this will be the case;

Although CETA-has been widely heralded as the answer to the prayers of

local service providers, it appears that the past efforts and great potential
6

Of Todational Education legislation as a source of funding should be more widely

knOWO and ethphasized. It should be remembered that displa d7homerakers were

targeted by name at a very early stage of the displaced omema er movement;

Under P.L. 94-482 of the Votational Education Athendments of 1976 'Which

supplements Title IX in mandating educational equity for' girls and women,

.comAURIty-based organizations are included (on a subcontract baSia) along with

LEA's state vocational education agencies, and public and non-profit institutions,

in providing services to displaced homemakers. Each state must include

funding for services for displaced homemakers in its annual and five-year =-

plans, although the level of funding is left to the; discretion of the states.

Responsibility for the coordination of displaced homemaker services usually

resides with the state sex-equity coordinatorsj but is sometimes_given to

special displaced homemaker coordinators (see Appendix 1-I,for the coordinators

of each state). After a comparatively slow start in 1977-78, during which many

states did needs assessments and little else (see results of a survey bythe

BOAE, Appendix 1-J); there has been a sharp increase in the number of programs

which.have displaced homemakers as a target group or 'as the bole clients.
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(See section on vocational education following.)

Several pieces of legislation which would hay,e impact on displaced

homemakers were introduced in the current session of Congress.: As the session

Will,adjourn shortly, there is little or no hope of action in committees, and

the bills Will have to be re-introduced in the next session. As listed in

the September, 1979 issue of Network News, they include:

HR 3005; introduced by Representative Geraldine Ferraro
(b-N.Y.) which amends the internal revenue code of 1954
to allow employers a_tax credit for hiring displaced
homemakers as other hard to employ_groups are currently
targeted - -in House Ways and Means Committee (see Appendix
I-K);

SB_4644_introduced by Senator Daniel Inouye (D-HI) is
the companion- bill-to-HR 3005--in Senate Finance
Committee (see Appendix 1-K1).

HR 4602, introduced by Representative John J. LaFalce
(D=N.Y.) is modeled on Representative Yvonne Burke's
original displaced homemaker bill. It would provide
funds for multipurpose service centers through the
Department of Health,. Education and Welfare--in House
Committee on Education and Labor, subcommittee on
employment opportunities (see Appendix 1- K2) .

HR 1542, introduced by Representative Paul Trible(R-NA)
amends-the Internal Revenue Code of 1954 to allow
homemakers to,open individual retirement accounts Lased
on incomes of their spouses--in House Ways and Means
Committee (see Appendix71-K3);

HR 4948i_introduced_by Representativelfeteiss (D-N;
amendsthe Higher Education -Act of 19654 making-it
possible for part-time students to receive financial
assistance--in House Education and Labor Committee;

From the foregoing account, it should be readily observed that the grass-

roots mobilization of an interest group by determined and energetic leaders has

-immah-to- further --the- goals -of -the-mOVament. This it a movement started 12y_

women for women. But other factors must also be mentioned.

14
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It is unlikely that displaced homemaker issues could have gained national

attention so quickly; were it not ff5t a climate already created,by the women's

movement -, the minority-aspiration movement, and the Movement against ageism in

the society; The ideology of women's liberation, black liberation, Hispanic

equality and senior power paved the way. for complaints against the

deprivation of mid-life and older women;

Yeti.the ideological issues should not be over-emphasized. It is 110

Addident that hearings on mid-life women sponsored by the U.S. House of

Representatives Select Committee on Aging and Suhcommittee on Retirement

Income and EMployMent; 95th Congress, should focus on issues of independence

or dependence. The economic costs of the AFDC, SSI, and other welfare

programs are staggering. The government is rightly concerned about the issue

of millions of women unable to support themaelVes or to take care of their own

health costs, women who live on the average eight years longer than men, and

who stand a good chance of living in poverty in old age According to

1976 figures, three out of every four women who are widowed; divorced or

separated, without children under age 18 and

are living in poverty; median income in 1976'

B. Hurwitz, "Displaced Homemakers", New York:

without paid work-experience,

was $2,100 per year (reported in

American Jewish Congress;

National Women's Division). With increasing age, there

of poverty. For example, among women 45-54, 8.4% lived

at age 65 and over 18.3% were poor. And of those women

alone, 304 of white women and 68% of minority women had

Bureau; U.S. Department of LaborinMature Women Workers:

is a greater likelihood

in poverty in 1974;

65 and over who lived

low incomes (4omen's

A Profile", 1976).

And finally, another factor-in-the swift-passage from- private -pain t

public policy has been the image, fostered by the media, of the displaced



homemaker as "America's number-one lady in distress.' Women as homemakers,

those who had stayed home to raise children, readily accord with notions of

those who deserve to be helped. Legislators may have identified mothers,

sisters, and other members of their own families as being potentially in a

position to need support;

16
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SECTION 2
NUMBERS OF DISPLACED HOMEMAKERS

There are no truly reliable figures on numbes of displaced homemakers;

as is repeated many times in the literature; The U. S. Census does not

identify displaced homemakers as a group; participants in Federal programs are

not routinely cross-tabulated by age and sex. Tish Sommers :end Laurie Shields

have observed that "homemaking is kept out of the realm of [labor] statistics",

And that homemakers are in the "statistical shadows of their husbands" (Women

in Midlife--Security and FUlfillthent, Compendium, 1978). They observe that

"being counted is the first step to being included in public policy."

t .

The pool of potential displaced homemakers is indeed large. AdOorditig

to 1975 Census data, there were 10 million widows, an increase of 41% since

1950; only 66.5 percent of women 55-64 are still living with husbands. There

were 4 million divorced women (an increase of 166% since 1950)and over

2 million separated women. 3,164,000 widows and 2,435,000 divorced women were

between 35 and 64. Almost 3 million unemployed women will lose-Federal

assistance when children attain majority. Since 1968 the number of households

headed by women has grown 10 times faster than the number of two-adult families

has grown (Carol Eliason, Neglected Women, Wash:.: National Advisory Council

on Women's Educational Programs; 1978).

During three years of advocacy; theAlliante for Displaced Homemakers

estimated that there were between 3 and 4 million displaced homemakers- =women

who are widowed, divorced or separated, who are not in the labor force and

have no children under 18.

BASed on a national survey of marital status, labor force participation,

and income by the Census Bureau;.. the Women's Bureau of, the Departient of



Labor has compiled statistics on the estimated population of diaplaced

homemakers; They record a total of 4;13 million, 3:38 Of Whot are 40 and

over. (See Appendix 2-A for total U.S. _estimates and estimates by Federal

region, and,definition of displaced homemakers used in the analysis.)

As spokeswoman for the Displaced Homemakers Network, Alice Quinlan

has expressed some doubt concerning-the "conservative" figures, and thinks

they could even be doubled (National Adult Education Conference, Boston,

November, 1979). Her perception is supported by a recent study of displaced

homemakers in Connecticut, a comparatively wealthy state (Kathleen Palm and

Sharon Shepela, Displaced Homemakers in Connecticut: Survey and Evaluation

of Services, Connecticut Department of Eddcation, Fall, 1979) Which

estimated the population of displaced homemakers as 64,500 in comparison with

the rJomen's Bureau figure of 46;000. In accounting for the larget\eatitate,

the researchers note that they did not subtract from the potential population

women receiving maintenance or child support payments because the percentage

of such women is so low, and support payments so low; (The National

-Commission on the Observance of International Women's Year found that oly 7%

of men comply in paying alimony, and only.21% comply in paying child support;

Child support payments average only $218 per month nationally.) They further

note that women who are not living With husbands but are not legally separated

---are-ust t 11y-invisible", as-are-many lMinOtity group and other__WOMen_Whó,_

never visit state agencies for help.. The researchers therefore subtract froth

-
the population of women in the state all those who are h-o-t displaced homemakers,

and arrive at.the higher figure.---,- ------
Most state assessments decry the lack of accurate statistics, nd have

to:"make do" with what is available. In. New Mexico, for exampI

!.

(New Mexico



Commission on the Status of Voteh, Start From Where You Are; January, 1978)

was based on women who contacted state Employment Security Offices--1,094

compared with the Department Of Lahor estimate of 24,000 displaced homemakers

40 and over in the state.

Data from the 1980 Census should shed ;more light on the question of

numbers.
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SECTION 3
INFORMATIOU FROM LOCAL PROGRAMS,

Location of Local Programs

The basis for our liSting of local programs is the "Displaced Homemaker

Program Directory: 'A Lid.ting of Centers, Programs and,Projects Providing

Services to Displaced Homemakers ", published by the Displaced Homemakers

Network; Inc; in August; 1979. (See Section 1 on history and legislation

of the displaced homemakers movement for information about the organization.)

''We have added to this listing on the basis of updated information sent to the

Network which they shared with us, and in some cases, on the basis of Our own

contacts with local programs which led us to other programs in the area.

Appendix 3-A is the original listing from the Network to which we have added

iiiiteioaths. In some cases the addreSses of programs, telephone numbers

and/Or ditebtOrS haVd Changed since the original listings in theVirectory in

-August; and we have accordingly changed the item in our listing. We haVe

relied heavily on the Pre4rAM Directory b4ause of the status of the Network

for ovee a year as a clearinghouse for program information. Because our time

was so short; we could not have done a-- thorough job of locating local prograts

and obtaining information from them without the listing from_the Network. We

owe theta a debt of gratitude

Appendix 3-B contains a listing of programs with funding for vocational

_Aft-cattail; usually under P.L. 94-482 of the Vocational Education Amendment

.1976, which targets didplaced homemakers as a special population for service.

(See Section 1 on history and legislation.) We obtained these additional

napes as the result of calls to sex-equity Coordinators or the person designated

as the vocational education displaced homemaker coordinator in all 50 states,.

20
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We askeeihem for programs not- listed in the Network Directory. Most of these

progrimscare not in the original Network Directory because they were funded

after Ansti 1979. Others which were established before-that time perhaps

had no co tact with the Network and, therefore*.were not listed;

WetCould not list the new programs funded under CETA Title III because

the awafds were made too late for our time schedule. However, we received. a

CETA prime sponsors, with programs funded for displaced hOmemakers

under-dther titles. In a few cases, we added these programs to our listing;

in 0i.ha cases, the programs were already listed, and in other cases, we were

unsdi6ePiful. in "tracking down" the program from the information provided. We,

therdid14, cannot claim that our listing of local programs is definitive.

Mbreden'tiew-programs seem to be "cropping up overnight," in the experience of

NetWOrgeleaders, who see the need for revision of the Directory since August

(bril§-fdriir months from the publication). We can also anticipate that some programs

wilirtatYbe funded from year to year (see section on Problems below) and will,

thet4fdfej have to cease providing service. For the most part, the programa

litta'are those which: (a) had contact with the Displaced Homemakers

NetWork'before August, 1979 and were, therefore, listed in their Directory or

(b)-*4 e funded by CETA'or vocational- education With the provision that

servias be provided to displaced homemakers (solely or as part of a more

generii'population), usually after August. There are without doubt programs

in dig U.S. which give service to displaced homemakers but were not funded for

. thatilAipose particularly, and have had no contact with the Network. (We are

thingi6 particularly of various CETA training programs and programs at

WomehTs'Centers.) These could not be included in this listing.
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It should be emphasized that inclusion in our listing is innoway an

endorsement of the prOgram or the services provided; We received information

about services provided from about half of the programs listed in Appendix 3-A

and; because most of the programs are so new, comparatively few of those listed

in Appendix 3-B. Therefore, we know little about programs listed in

Appendix 3-B beyond the fact that they were funded to give some types of

service to displaced homemakers (usually as part of a more general population

of clients)._ Even when we did receive a reply to our inquiry for information

from local programs; we made no attempt to evaluate systematically or to judge

the effectiveness of thoese programs. Although desirable as a future goal, such

a task was well beyond the scope of this short-term project.

Information About LoOdl Programs

We received information about local programs in response to a letter we

sent (see Appendix 3-C). The letter was mailed to all programs listed in the

original Network Directory; to some of the supplements to'the Directory if. they

were located in time, and to all programs listed in Appendix 3-B; In addition,

another letter was written by the Displaced Homemakers Network asking for

cooperation: in responding to our request, and sent to every program in the

original Directory. ThiS probably increased our response rate significantly.'

As mentioned previously; programs in Appendix 3HB had a poor rate of response

probably because most had begun recently, (some wrote that they could not provide .

any information at this time) and also because they received only one letter

requesting information. The starred programs in Appendix 3-A and 3-B indicate prograis

;-
which provided usable information which we coded; The programs which responded

seem to be representative of the whole listing of programs; We could not detect

any factors which divided the respondents from the non-respondents: We.thought

22
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that perhaps the respondents had larger staffs and could spend time answering

requests, but this was disproved by the fact that a full 56% of thipad responding

had only one or two full-time staff members. Whatever bias may be found in the

tables_ of responses is probably due to the, fact that programs with vocational

education funglitng are over- represented because we concentrated on finding new

programs, while those with CETA funding are under-represented; because the new

programs were not yet in operation. It should be mentioned that we received

many responses too late to be includedA this analysis.

For the purposes of analysis we have divided responses according to

programs which (a) are funded With vocational education monies alone; (b) are

funded by vacationer education and at least one other source of funds, and

(c) are funded by one or more sources, excluding - Vocational education. We

labeled the first group "YE", the second "M" and the third "0". In all; we

received 26 usable responses, from the VE group, 38 from the M group and 72

from the 0 group, a total of 136 pro ms; Not every program responded to every

item Of our inquiry; and we have indicated the total number of responses to any

one item we received from each group of programs.

AS can be seen in the table below, a full 61% of programs for displaced

homemakers are affiliated with secondary or post-secondary educational institu-

tions. For those with vocational education 'funding alone, the figure is a full

82%; indicating thati.at least among this group of respondents; funding to other

than educational institutions is rather rare. The fact that 47% of,those res-

ponding had some vocational education funding probably weights the responses

toward affiliation with educational institutions.
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Table 1: Institutional Affiliation

VE

N (%)

M

N (%)

0

N (%)

Total

N (%)

a. Community or Jr. college la (38) 9 (24) 15 (21) 46r(25)
'b. Vocational/technical school 5 (19) 11 (29) 4 ( 6) 20 (15)
c. Four year college 3 (12) 6 (16) 8 (11) 17 (13)
d. Public School system 6 (23) 5 (13) 0 11 ( 8)

. Women's center - not academic 0 0 3 ( 4)* 3 ( 2)
f. Religious groups 0 0 1 ( 1) 1 ( 1)

. Private non-profit 1 ( 4)* 5 (13) 11 (15) 17 (13)

h. YW6A 1 ( 4) '2 (-5) 14 (19) 17 (13)

i. Local social service agency 0 0 8 (11) 8 ( 6)

J. Other women's group 0 0 2 ( 4) 2 ( 1)

k, ! Other 0 6 ( 8) 6 ( 3)

'Table

TOTALS:

2: Began How'Long Ago

26(100%) 38(100%) 72(100%) 136(100%)

VE -M

N (%) N (%)

Total

N (%)

a. 6 mo. or less 11 (46) 11 (29) 22 (31) 44 (33)

b. about 1 yr - yrsi 10 (42) 20 (52) 29 (42) 59 (45)

cl About 2 years 5 (12) 5 (13) 8 (11) 16 (12)

d. About 3 years 0 1 ( 3) 2 ( 3) 3 (

e. About 4 years 0 0 4 ( 6) 4 ( 3)

f. About 5 years or longer 0 1 ( 3) 5 ( 7) 6 (5)__

'TOTALS 24(100%) 38(100%) 70(100%) 132(100%)

It can be readily observed that the majority of programs, are quite new.

78% were established 11/2 years ago or later. It should be kept in Mindthat the

.first program specifically for ac1ient population 'called "displaced homemakers"

began in 1975. The programs which indicated they served displaced_ homemakers



before that time (a mere 5%) were indeed doing so, but not as a separate grcup.

The largest percentage ofnew programs is in the VE group, with 46% at 6 months

or less. These new programs have not had time-to acquire other funding sources.

The median age of those in the M group is slightly older; they have had mOre

timeto organize and to seek additional funds.

Tible---3; Number Served Since January 1, 1979

VE M 0 Total

N (%) N (%) N (%) N (%)

a. 20 or less 8 (32) 6 (17) 5 ( 7) 19 (14)

b. 21-50 2 ( 8) 2 ( 6) 16 (22) 20 (15)

c. 51-100 7 (28) 4 (11) 13*(18) 24 (18)

. 101-200 6 (24) 6 (17) 13*(18) 25 (19)

e. 201-300 0 5*(14) 12*(17) 17 (13)'

f. 301 or mote 2*( 8) 12*(35) 13*(18) 27 (21)

TOTAL 25 (100 %) 35(100%) 72(100%) 132(100%)

Indicates that at least one respondent based number of displaced homemakers
served on a large percentage of telephone contacts or "open forums". Thi-

includes_2 programs in the f. category of the yE group;2 in the e. and 7 in
the f. categories of the M group; and in the 0 group, one in the c., d. and 6._

'categories and 7 in the f. categories.

The correct title of this cable should perhaps be "number of displaced

homemakers who have come in conte .with a displaced homemaker program" rather

than "number served". The numbers are inflated by local programs having

counted any type of contact, in many cases. Furthermore, some programs

mayhave indicated the number served since the program began, rather than

since January first if the program was older than a year, because of the

ambiguous way in which the request was worded. When we were fairly certain

that this was the case,'we divided the number indicated by the time since

the establishment of the program. In other cases we suspect that local
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prograis indicated total number of clients rather than only displaced homemakers.

When we suspected this was the case, we tried to determine how fany were displaced

hOthemakers from other information they suggested;

A tally of the specific numbers indicated that. the VE group had come in

contact with 3,072 displaced homemakers; the M group had come in.-contact with
,

8;344 ddsplaced homemakers;.and the 0 group had come in contact with-15,112.

This adds to 26,528 displacedUlomemakers who have had some contact with a lo-

cal.program 132 programs responded to this item. As there are at least twice

as many iograms listed in Appendices A and B, one can interpret that at least

53,000 displaced homemakers have aome knowledge of the programs in.their area.

This seems a very high number until one realizes that if there are 4 million

displaced homemakers in the country, only one in eighty had some contact with

a displaced homemakers program;

Table 4: Estimated Number of Additional DisplacedHomeniakers -Who Could be
Served with the Same Resources

VE_

N (%)

k

N ( %) N

0 Tot-al

.(%)

Can't Serve any more 2 (10) .7 (25) 14 (25) 23 (22)

b. Can serve more 18 (90) 21 (75) 41 (75) 80 (78)

. TOTALS 20(100%) 28(100%) 55(100%) 103(100%)

.

It is somewhat surprising that Such a high percentage.of programs (78%)

indicated that they could serve more'displaced homemakers given their present

staff, financial resources and facilities. Even if .the 33 programs who did

not respond to this item did not do so because they could'serVe no:more, the

percentage would still be high;



The VE group indicated they' could serve 3,052' more displaced hoteMaker6;

the M group 5;212 and the 0 group 5,040, which adds to 13;304. The respond=

ents indicate; therefore, that they could serve half again as many displaced

homemakers as they are currently serving. The, VE group with the largest per-
,

centage of new programs; had the highest percentage of programs (90%) Whith

could serve greater numbers. But a large percentage of programs in all three

groups are being,under-utilized. Many of.our telephone infftmatitS (see next

section) indicated that outreach was a.problem; the data supports their per=

ceptions.

Table 5: Funding Source

VE

N (%)

M

N (%) N

0

( %)

a. CETA 0 23 (61) 35 (49)

b. Vocational EdUCAtion .26 (100) 38(100) 0
c.

d.

State Funds 0

Local GOVernment 0

5

((1139)).

32 (44)

e. Educational Institutions 0 8 (21) 11 (14)

f.

g.

Foundation :0;
aFees paid. by Displaced Homemakers

1

0

3 -( 9)

8 (21)

4

7

( 6)

(I0)

h. 'Other 0 8 (21) 17 (24)

TOTALS* 26 38 72

Total

.N (%)

7637
64 (47)

37 (27)

15 (11)

19 (14)

4 ( 6)

7 (10)

25 (36)

136

Total'percentages are not given because categories are not mutually
exclusive. Columns add to more than 100 %.

The faCt that the largest number of programs (47% of tOtalreSpondenta)

had some votiona1 education funding can be attributed, at least in part;

to'our focUs on "discovering"new programs with this source of funding. As

mentiOned.previously, CETA funded projects are under - represented because
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awarding of funds to local prOgrgth8 under Title III was still pending at the
_ -

time of our data collection and analysis. NeVertheless, it should be noted

that vocational education funding represents a Significant portion of i6

financial resources of displaced homemaker programs around the country;

Among those programs with mixed vocational education and other funding

(the M group), CETA ,..$1s a source of additional funds (61%), followed by

auxiliary funding from the educational institution which was affiliated with

the program (21%), fees paid by the displaced hoteMakera, Sometimes on a

Sliding scale and sometimes a flat amount (21%) and local government agencies,

most notably city or county school boards (19%).

In the "other" category for both the M and 0 groups were government agen-

cies with limited funds for displaced homemakers (4 Were partially funded by

WIN, 2 by WEEA, 2 by BVRi I by ACTION and BEOG); local social service agencies

such as United Way (8), women's and religious organizations such as the National

Council of Negro Women (4), private contributions (3) and private bubiness (3).

Table 6: Money from More Than One Funding_Source

a. yes

no

yE k 0 Total

N (%) N (%) N (z) N (%)

0 38(100) 31 (44) 69(51)

26(100) S 39 (56) 65 (49)

TOTALS 26(10021_ 38(100%) 70(100%) 134(100%)

(41%) 64 (59%)

Of the total number of programs which responded, about half had multiple

funding sources (51%); Among the 64 programs with vocational-education fund-

ingi 59% (38) had some other source of support;
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Table 7: Annual Budget

VE

N (%) N

M

(%)

0 Total

N (%)

a. $5,000 and under 1 ( 6) 0 3 ( 6) 4 ( )-___

b. $5,100-$15,00 4 (22) 0 5 (10) 9 ( 9)

c. $15,100- $25,000 3 (17) 6 (22) 3 ( 6) 12 (12)

d. $25,100-$50,000 8 (44) 6 (22) 10 (19) 24 (25)

e. $50,100-$75,000 0 .7 (27) 9 (17) 16 (16)

f. $75,100-$100,000 2 (11) 2 ( 7) 5 (10) 9 (. 9)

g. $100,100-$200,000 0 4 (15) 12 (22) 16 (16)

h. $200,100 and over 0 2 ( 7) 5 (10) 7 ( 8)

TOTALS 18(100%) 27(100%) 52(100%) 97(100%)

As might have been expected, those programs with only one Source of

funding (the VE group) had the highest percentage of programs-:Which run on

$25,000 or lessper year (45%); The programs in the 0 group whiCh run on

$25,000 or less (22%) are probably'those with one funding source. Programs as

a whole are split almost evenly between those with annual budgets above

$50,000 (51%) and those below $50,000 (49%); Forty-one percent of programs

had m41E:al budgets over $25,000 and below $75,000;

Table 8: Number of Full-Time Staff_

VE

N N (%)

0

N (%)

Total

N ( %)

a. 0 7 (30) 0 14 (20) 21 (16)

b. 1 9 (39) 13 (35) 11 (15) 33 (25)

c. 2 4 (17) 7 (19) 9 (13) 20 (15)

d. 3 2 ( 9) 5 (14) 9 (13) 16 (12)

e. 4 1 ( 5) 2 ( 5) 10 (14) 13 (10)

f. 5 0 4 (11) 2 ( 3) 6 ( 5)

g. 6-10 0 4 (11) 13 (18) 17 (13)

h. over 10 0 2 ( 5) 3 ( 4) 5 ( 4)

TOTALS :23(100%) 37(100%) 71(100%) 131(100%)
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Over half of the local programs have only one or two full time staff

members or none at all. Only 22% have fiVe or more. Among programs with

vocational-education funding; more which had Multiple funding could afford

larger staffs: none in the VE group had 5 or more full-time people, while

27% in the M group did. Every program in the M group had at least one full-

time person; 30% of the VE group had no full-time workers.

Table 9: Any Volunteersr

VE M 0 Total

N (%) N N (%) N (%)

a. yes 1( 1) 14 (38) 31 (44) 46 (35)
b. no 22 (96) 23 (62) 39 (56) 84 (65)

TOTALS 23(100%) 37(100%) 70(100%) 130(100%)

The majority of programs do not make use of volunteers.. Although the

Baltimore Center, for one, has shown that the creative use of volunteers can

do much to enhance.programming and aid volunteers Who hope for future employ-

ment, two-thirds of the local programs do not use volunteers. Of those that do,

only 20% haye mare than5.



Table 10: Services_and_Activities

a. Referral

b. Individual counseling

Peer support groups/
group counseling

kills assessment

6. J'ob readiness

f. Skills training

g. Job placement assistance

h. Follow-up after placement

i. Auxiliary services (child care,
transportation,_ legal services,
health Counseling and/or care) .

J.Financial aid

-23-

k. Exploration of non-traditional
jobs

I. On-the-Job-training

m. other

TOTALS*

VE

N (%) N

M

(%)

,0

N (%)

Total

N (%)

12 (46) 20 (53) 51 (71) 83 (61)

19 (73) 23 (61) 53 (74) 95 (70)

21 (81) 30 (79) 56 (78) 107 (79).

16 (62) 30 (79) 56 (78) 102 (75)

21 (81) 33 (87) 57 (79) 111 (82)

8 (31) 16 (42) 31 (43) 55 (40)

20 (77) 23 (61) 37 (Si) 80 (59)

3 (12) 10 (26) 7 (10) 20 (15)

12 (46) 23 (61) 41 (57) .76(56)

2 ( 8) 1 ( 3) 12 (17) 15 (11)

7 (27) 12 (31) 10 (14) 29 (21)

0 3 ( 8) 8 (11) 11 ( 8)

0 2 ( 5) 0 2 ( 1)

26 38 72 136

Totals do not add to 100% because categories were not mutually dkcldaiVe.

The most "popular" service offered by displaced homemaker. programs (82 %)

is aid in job readiness; This is usually given in the form of short -term

group workshops on subjects such as interview strategies, resume writing, stress

management and time management;

Seventy-nine percent of activities fall into the category of peer support

groups or group counselinii in which personal topics such as self-image and

self-4steem are discussed: Sometimes this is labeled "assertiveness

Among the ten Massachusetts displaced homemakers we spoke with during a round=
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table discussion, those who had haa.contact with displaced hOmemakers programs

Cited this aspect as the most important; The displaced homemakers spoke of the

importance of khowing others were "in the same boat" and Of the comfort and

added courage which come with sharing experiences and feelinga. SiMilarlyi

our telephone conversations with directors of displaced homemaker programs

around the country (see Appendix 3-D for a listing and Appendix 3-E for topics

discussed) revealed that they often perceived success in terms of the renewed:

sense of self=worth among their clients;

Seventy-five percent of responding programs offer some kind of Skills

assessment, either self-evaluation as an adjunct to counseling and/or using a

variety of testing instruments. Assessment also includes career exploration,

sometimes taking the fOrM Of visits to work plates and/or occasionally a limited

amount-of hands-Oh experience and the sharing of job search experiences

Only 21% mentioned specifically exploration of non-traditional jobs.

Seventy percent offer 60 a ihdiVidual counseling, especially during the

initial phase of contact Wh n internal turmoil and external problems are apt

to be most acute;

Sixty-one percent mentioned referral to other resources; in some cases,

such as the telephone referral' service offered by the New Mexico Commission on

the Status'of Women to women in rural areas, this was the only contact with

the displaced homemaker ; Some programs may not have mentioned this as a

special activity because it is so much a part of other services, such.as job

.placement assistance, which was offered by 59%.

Some type of auxiliary service is Offered by 56% of responding programS;

It most often involves the services of consultants or leCturers who give short

Courses on nutrition, 14w, parenting, money management, physical fitness,
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or auto or home maintenance. Less frequently, there is aid in transportation

or child care. In fact, among the telephone informants child care was low-

priority, with Several noting ehat clients were middle aged and had few young

children or that displaced homemakers made their own arrangements when there

was a need.

Skills training (offered by 40%) is typically short -term and More often

focused on acquisition of general skills, e.g. basid EngliSh and math as

\preparation for the G.E.D.-exam,than,on_skillS specifit to a Certain type of

job, e.g. carpentry or shorthand (See next section on Vocational Education for a

further discussion of training for displaced homemakers).The Majority of

programs do not themselves run training programs for specifit occupations.

Rather, displaced homemakers are referredto local training programs according

to interest and availabAlity, for, which a stipend is sometimes available, as
1. A

Only15% offer follow-up after job placement, and only 11% and 8% offer

through CETA;

financial aid and contact with on-the-job-training opportunities, respectively.;

These activities would be desirable in the view of many of our informants (see next

section):
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SECTION 4
.VOCATIONAL TRAINING AND EDUCATION

According to our mail and phone respondentsi the skills training

aJtivities in which displaced homemakers are enrolled include: basic English

(including_reading and graiiar), basic math, secretarial skills (including

typing and shorthand), communication skills, courses in self-employment.in

small business, practical nursing, home health aid to the elderly;

occupational therapy assistance, accounting, carpentry, management of

institutional housekeeping services, industrial and mechanical fundamentals

(including electricity and use of machines), and restaurant and beverage service.

This listing certainly does not exhaust all the vocational training activities

in which displaced homemakers are involved (there is virtually no field in which

displaced homemakers could not be involved), but it includes those which

respiindents named directly.

The listing includes: (a) courses or short-term workshops given "in-

house II r in nearby facilities by multi-service displaced homemaker.centersi

.

,(b) courses given in training institutions (vocational technical schools, two-

year colleges, etc.) sometimes with CETA or vocational education "displaced

homemaker" funding, in whlell some displaced homemakers are enrolled (along with

:other categories of students in the same course) either by coming directly or

being referred by a multi-service center, and (c) an intermediate category of

training which links the displaced homemaker center to the training institution

as, for example, when mini-courses which include hands-on expeiience are given

specifically foi displaced homemakers in vocational-technical-schools (the

displaced homemaker program pays the instructor) or when courses stressing job

readiness and career exploration are offered to displaced homemakers who receive
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NN
credit toward an associate degree at the affiliated community college.

It Appears that many of the 401 of lotal programs which were categorized

as offering skills training (see Table 10 in Saction 3) offer in-house work-
__

shops or tutoring in general subjects such as remedial English and math (often

as preparation for,the G.E.D. exam) or basic communications skills, rather than

training for specific jobs; Of those which did offer vocational training for

Specific jobs, the most popular was secretarial, followed by courses on how to
^

run a small business, with a smattering of others such as accounting and

"foOd and beverage service".

It is evident from brochures and letters we received froth local programs

And telephOne information, that displaced homemaker programs focus on counseling

and workshops to offer support and to foster awareness' of what the displaced

hoMeMaker can-do and wants to to, rather than the provision of training

direCtly. As Table 10 in Section 3 shows,'.this is true of all categorida==those

programs with and without vocational education funding Rather than offering

specific training themselves, displaced homemaker programs more often said that

they referred Clients to CETA training programs or to the local community

colyge.

The in -house training course has its pros and cons. On the "con" side;

the displaced homemaker may be tempted to take the course simply because it

is available; her options may be prematurely limited because most programs

are not large enough to offer a range of training opportunities. This was the

case with at least one of the diaplaced homemakers who participated in our

roundtable discussion.

On the "pro" side the displaced homemaker has the support of the peer group

and. probably special consideration and understanding of her status as a _



re-entry woman, which she may not have were she "mainstreamed" in a regular

class. , ,

Motebvet, and this is most important; there may be mthing else available

to her. Just as the displaced homemaker has "dropped through the cracks" of

the financial support system, she may also drop through the cracks of the

vocational training and education system. .Slle may not be in dire enough

financial need to qualify for training through CETA, but she may not be able to

afford any other training; The American AssOciation of ComMunity and JuniOr

Colleges; as part-of their Policies for Lifelong Education Program are

concerned with the lack of financial aid to any but full =time students.

11;

Michigan; for example, has a tuition reimbursement program for displaced homemSkerS

in each of 24 community colleges; but even when tuition reiMburadMent is

available the displaced homemaker may not be able to manage finandiallY.

.Co-op and work-study regulations should be reassessed to take theM more

responsive to the needs of displaced homemakers. A few well=funded programs are

able to give stipend6 while the displaced hOmemaker is in vocational training

but certainly not many. Therefore; the displaced homemaker may well accept

whatever employment is available to meet immediate needs; often "dead=end" jobs

Iwithout chance of advancement; Taking courses after work to upgrade employment

is certainly a possibility, but may involve too great a drain of time and

energy. Obviously; on-the-job training would be a desirable option for tatty

displaced hoMeMakers but only 8% of responding.programs (see Table 10, Section 3)

Stated that they had developed or placed clients in such positions. One

respondent mentioned three women who were receiving training to be painters at

the Ideal Air'FOrde base; but this was the.exception rather than the rule.

Perhaps more programs had assisted in placement in on-the-job training, but had

not reported it as part of the program per se.
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One group -of programs for on=the-job training of women who meet low

income guidelines is sponsored by the Department of Labor as national

demonstration projects. Fourteen "Supported Work Corporations" around the

country offer training, counseling and supportive services such as

.transportation and child care while paying women wages as they learn. In

Massachusetts the majority of participants come from the "unassigned pool" of

WIN, but 35% are over 30 and ages range up to the low fifties: Half do not have

_ _
a high school diploma. Employers are recruited from the private sector

(e.g. banks and computer firms) who provide facilities for the training of five

women at a time, guided by a full=time supervisor hired by the program;

Employers commit themselves to hire, and 60% of women in the Mastachusetts

program stay with the company at which,they trained. Programs'like these are

.extremely limited compared with the numbers Of eligible people in the country but

if expanded they could offer valuable service Co diapladed haaemakers.

It almost goes without saying that displaced hothetakera deadrve good

counseling and help with realistic assessment of options. They ahoUld be

steered toward training for available goad paying jobs. -. But are resources for

training available?
4

We have heard numerous complaints that training under CETA, Vocational-

Education and WIN .(available to poor women with children under 18) is

unresponsive to the needs of the displaced homemaker; Critics cite the

fact that most training is sex-stereotyped; that older women are excluded and

that training which is available does not.Iead,to viable employment in the

private sector. Obviously, conditions vary from region to region, and city to

city. The above mentioned program in Massachusetts is only one example of

programs which seem to be working well; Aggregate statistics show a mixed

picture;
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A publication by the American Vocational Association (Facts and Figures

on Vocational Education in the U.S.* March, 1979) indicates that vocational

education programs are expanding to meet the needs of emerging areas of

'employment (see Appendix 4-A). Vocational education planners and implementors

mint gear their.programs to the local labor market. Information of expanding

areas of local employment such as that prepared in Massachusetts and NeW York

(see.Appendices 4-B and C) must be used in allotating funds and building

programs.

But it appears that there has not always been a match between vocational

education and training programs and the needs of adults versus young people.

The A.V.A. report shows that adult enrollment in programs preparatory for

employment actually went down from 1976 to 1977 (see Appendix 4-D) altho'igh

there was a small increase in total enrollment. Furthermore; the U;S;

Commission on Civil Rights, in its study of federal programs including CETA;

found that 976 enrollment in Title I training programs of persons 45-54

totaled only.4 percent and was even less for older age groups; According to the

study, "Persons in each of the age groups over 44 are.enrolled at less than

half their proportion, of the unemployed populations" (from Row to Tame the CETA

Beast, Older Women's League Educational Fund, 1979);

A fact sheet by the American Association of Community and Junior Colleges

indilates that in two-year colleges women now comprise 52% of the 14puIation,

and 53% of part-time students; The fastest growing segment are women over 35,

by 5,9 percent between 1974 and 1976. There are no statistics to stiow6how

many of these women are displaced hdmemakersi but many undoubtedly are--those

displaced homemakers, that isi who have the resources, financial and otherwiSe,

to/upgrade their employment possibilities with further education. A survey of
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A.A.C.J.C. members, done under the supervision of N. Carol Eliason, Director of

'the WOmen's OppOrtunity Center of A.A.C.J.C., showed that of 600 community and

junior colleges Who responded, 230 replied that they had some kind of service,

for displaced homemakers usually counseling and usually subsumed under the

more general category of re-entry women. (See Appendix 4-E for-names of colleges,

contact people and some remarks about services.)

The fact that about a third of two-year colleges recognize that mature

women students have special needs may be considered a hopeful sign. Other

statistics are far less hopeful, however. The A.V.A. report shows that

enrollments of '-'adult disadvantaged" students in member institutions, a category

which would include a substantial proportion of displaced homemakers, decreased

by 16;1% between 1976 and 1977 in courses preparatory for employment; (See'

Appendix 4-F.)

And; in what types of courses are women being'tralped.and educated? A

high proportion of jobs with bigger earnings, more mobility and more opportunity /

to earn.on the job are in areas considered "non-traditional" for women; is

no accident that funding for dispIaded homemakers is legislated under P.d94-482

wh ch insures sex equity in vocational education. The A.V.A. report indicates

that there has been a modest 7% increase between 1976 and 1977 in female

en ollment in non-traditional areas; with greater increases in certain sub-categories

Appendix 4-G). But a report by the Project on Equal Education Rights

EER) Of the-NOW Legal Defense and Education Fund (reported in the October,

1979 issue of the Federal Education Project Newsletter) found widely differing

fates of participation by women in non-traditional vocational education according

to state .(see Appendix 4-H). The highest was 20.09% (Michigan) and the lowest

!

was only 1.77% (Delaware).. Even a state like Massachubetts; which is about
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average, should be doing more to foster enrollment of women and girls in non-

traditional areas, according to a report by the Massachusetts Advocacy Center

("Equal Opportunity Denied: Vocational Education in MassachUsetts").

According to the roundtable discussion group of vocational educators with

whom we met (see Appendix 4 -I), training for non-traditional work is among the

most important; and also most problematic; issues in relation to the

displaced homemaker:: Among problems cited were the attitudis of vocational

counselors themselves; who often share the stereotyped notions of the general

popilation, the lack of confidence of mature women and their initial resistance

to non-traditional jobs, the lack of support once on the job ("Your boss.atay
/

be Archie Bunker") and the lack of follow-up and counseling after-. ob

.placement: (Among our mail respondents, only 15% said they had any such follow-

up.) In the words of one participant, "The work place is a different situation

from the womb-like atm sphere of the displaced homemaker centeromen in
.

construction face pro ems of physical stamina, especially in outdooryork,

and none of the participahts knew of many women over 40 who were employed on

outdoor construction projects. 4
1.

But not all non-traditional work is physically demanding: In Massachusetts,

for example; high technology jobs and those in allied health fields are expanding

and offer good opportunities. Jobs involving respiratory therapy and medical

electronics, for exa+le, are less sex-stereotyped because they are newer: One

of our roundtable participants described a successful CETA funded project to

train computer programmers. Half the participants are women, and while most

_

are yotinger (c.f.,.the criticismrof ageism in CETA programs, mentioned above)

the ages have ranged up to 51. The program includes 100 hours of classroom time

on math review, writing, communications skills and technical skill training.

40



-33-

Performance standards are high and participants are challenged by written

assignments; role - playing and simulation of on-the-job work experiences. But

for the majority who complete the 30 week training course, the struggle is worth

it (and it is a struggle for some displaced homemakers, the director stated)
---

because entry level programmers make $11,500.

Even in male-intensive jobs in such areas as construction, transportation,

manufacturing anelectronics, displaced homemakers need not come up against

unnecessary barriers. The Non - traditional Occupation Project of the Boston YWCA

(Vivian GuiIfoy:and M. Grothe, Preparing Women for Non-Traditional Occupations,

Report to the U.S. Departmentuf Labor, 1978) demonstrated that the women over

30 in the program (3 out of 10) were as satisfied with the program, had the

Same rate of completion as younger participants, had as many job placements,

and received the same wages as other participants. Among elements of the 16 .week

course, women received hands-on classroom instruction in electricity,
L

construction, carpentry, painting, papering, and plastering, actual work site

experience in large urban institutions and physical fitness training. The report

of the project' indicates that factors which discourage women (and, by

extrapolation; displaced homemakers) from participation in non-traditional work

can be overcome.

In summary, there is a need for more short-term training of displaced homemakers

which will lead to available permanent, jobs with good pay. As one of our

panel members observed, "Look.at the manpower training from World War II.

Women did everything!...Employers are not looking at our skills, our courage."
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SECTION 5
SOME RESPONSES OF EMPLOYERS

Attitudes, experiences with; and perceptions Of displaced homemakers;

were elicited from employers during a:21/2 hour roundtable discussion (see

Apperidii 5-A for a list of participants) and alad via telephone calls (see

Appendix 5-B); Some of those who responded had hired diaOlaced homemakers

through displaced homemakers programs, others had hiked them when women came

On their own initiatives, and a few had not hired any.
.4

Almost everyone we spoke with mentioned the positive qualities of

maturity, dependability, and motivation of displaced hoMeMakers. As a

personnel assistant at a large supermarket chain commented dUring the

roundtable discussion, "We've had better luck with older people Iiii Ohr

Office]. Younger people party all night; sleep late; don't show up fok work;

etc. People over 35 make valuable, committed employees." The supermarket

chain employs 285 people in their main office, about 10 percent,of whom could

be categorized as displaced homemakers; Some were part-time cashiers and

wanted to work full-time;

In most cases, displaced homemaker programs had contacted employers to

request consideration of their "graduates", or women had been employed as the

result of their own initiatives. Most employers had not been aware of

displaced homemaker programs before being contacted by one of them, or were

still not aware of ways to make contact with the displaced homemakers labor

pool. In only one case could an employer remember seeking out a displaced

homemaker for a job: she had been one herself. The public relations director

of a large hotel commented: "I, could relate to this. It had happened to

me. I had done a lot Of volunteer work in politics and women's organizations.
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I know volunteers who could run General Motors, but an employer doesn't look

for that. I was lucky--I was at the right place at the right time when I

needed work and bluffed my way through. I learned on the job. BUt it's hard

to do if you have kids. The hours are long; I could see myself through her

[the displaced homemakers] eyes--she learned a lot from me."

This employer/former displaced homemaker was rather atypical in haViug

been able to "bluff my way through;" Many employers mentioned the displaced

homemaker'slack of confidence in her own abilities. The training manager of

a large public utility learning center, commented on the organizatiOnal and

plahhing.6kills that are transferable from homemaking; but commented, "Women=

don't realize this. They are their own worst enemies." Having been

affiliated with the Northeastern University Women's Career Project which
-

focuses on the transfer of skills from home to work; (see description of

program in The Coming Decade: American Women allumari_Resources; Policies and

Programs, 1979, Hearings before the CoMmittee on Labor and Human Resources,

United States Senate, p. 405) this manager is particularly perceptive; The

program at the public utility features on- the -job intensive; short term

training. The "entire company is available to them. We hired one woman in

her 60's who does the work of two twenties!" he stated.

Similarly, a large corporation has an affirmative action training

program, and; according to our informant, seeks out older women. Nationally,\

tLe program has been very successful. The woman hired through the local

displaced homemakers center is a service representative for copying machines

and has been twice promoted.

Employers who hire women for traditional jobs are generally satisfied.

The social service agency In a'Boston suburb "places a high value on life
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experience". The roundtSble-discussant who represented a large department

store chain reported that.their "first choice is the mature woman who can

identify with the customers; Part-time workers are eligible for fringe

benefits, and schedules are fleXible...Women can go up the ladder to the

executive training program." But she, too, mentioned the lack of self-

confidence of mature women - "they don't realize they're good"--and mentioned

that only the more confident women go into the commission sales departments,

-36-

Such as men's clothing and fUrniture.

Another .problem mentioned frequently was the unwillingness or the

inability of middle class women, especially, to accept low-paying entry-leVel

positions. Some women have no desire to "go up the ladder" and are happy with

jobs paying $150 a week. These jobs are readily available, sated the round-

table discusthant from the savings bank. But many more women cannot afford to

take low paying jobs if they have a house and chIldren to support, even if the

possibility of advancement is present. In some cases, in fact, no real

advancement exists. The representative of the Division of Employment Security

characterized the situation as "very diffieult", especially.if transportation

and experience are lacking; Other women have unrealistically high aspirations.

Some of these, women have heeded advice to get advanced .degrees in business or

-edudation, and cannot find work.i The president of an employment service for

women stated'fIatIy, "Business won't hire women over 50..\Women are over-

educated for the jobs out there., More education isn't the answer."

Many of our discusaants thought that training in the tae of business

machines.wouldalmostguaranteeaButonesaidmanyoftesejobs are

boring, and should be done by two part-time people.

Putting women'in non-traditional jobs is seen as desirable but problematic

by counsellors because women often feel isolated. Our roundtable discussion
I
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group of vocational educators which had met the-week before (see section on

vocational education) had agreed that many older women. were reluctant to

entertain thoughts of such jobs; that a small amount of hands-on-experience

or even just a realistic look at what the work entailed was enough to change

Sttitudes; and that women sometimes encountered difficulties with male eó-

workers at first, and felt a lack of support. The owner,of the floor covering

business to whom we talked had never hired a Woman; He. would not be averse

to thi he said, because he had seen many women on construction sites in

-- the Boston-Cambridge area; but he felt that lugging heavy rolls of floor

covering may be too strenuous. He would gladly hire a middle-aged woman as

an estimator, but there are "no women around with experience, and .1 don't have

time to do on-the-job training."

Of the employers who mentioned problems with displaced homemakers; one

reported a lack of "professionalism"--being able to take orders from younger

people--and another stated thai.the woman really "wasn't ready to work; She'

hadn't recovered. from her loss sufficiently." An employer in a large social

service agency spoke of hiring a displaced homemaker, aged 40, who has 7

Children. She works full-time and the older children care for the younger

ones. The employer complains that she is frequently late and absent, and

wishes she would not spend so much time talking to her 'children on the

phone. The employer. would be willing to pay for a course for the woman to

upgrade her office skills, which need improvements, but she does not have the

time after work, and he is not willing to give her time off during working

hourS.

But others' experiences have been more positive. The training manager fromA

a large corporation stated, "Tell other employees that they should overcome the fear

that women's families will interfere with their work. The women are committed

4
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and determined and they work out ally family arrangements on their own without

involving the employer."

Our roundtable informants agreed that short and long term training

programs and on- the -job training were desirable for displaced homemakers.

One member commented that "only one in a hundred have the skills and orientation

/ 7
to get a good [high paying) job. MOst have to get it." She suggested that

one way to sharpen skills was to work for a temporary agency. All agreed that

realistic, informed counseling and Support were necessary:

They suggested that in MASSaChUadtts adult vocational-technical

training has not been a priority, bUt that things are beginning to change.

They look to the vocational-technical schools as places that can produce

needed workers.
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%SECTION 6
PROBLEMS AND RECOMMENDATIONS

The problems and recommendations which-weLidentifi in thisAsection

represent recurring themes in our contacts with our national consultant panel

(see Appendix 6-A for-those present), our telephone interviews, our site visits

(see Appendix 6-B). our three roundtable discussions with displaced homemakers,

vocational- educators and employers, responses to our mailed request for

information and contact with knowledgeable individuals in the ;displaced homemaker.:

movement. IntOrMintS advised us of problems as well as successes and we have'relied

heavily on their perceptions in the presentation of this section;

The term "displaced homemaker". One of our telephone informants

7 stated, "They [the displaced homemakers] see themselves in it--it describes

them--but they hate it." Actually, among our groups of roundtable discussants,

the displaced homemakers objected-to it the least, with several saying that it

adequately desCribed their state of having been pSychologically uprooted, and

feeling lost. But others who had not been part of a program claimed that the

term had too negative a connotation--it made them think of displaced persons after

World War II-=and One said that her children objected to it strenuously.

Our vocational educator and employer roundtable participants almost

universally objected, to the term. One educator made the point that "You can't

approach employers with thtidda that it's their duty to hire these poor

souls [Which the term "displaced homemaker" suggests]. They have to See that

t's to their own benefit." The employers agreed that the term,was too

negative and that we should think of another more positive way to refer'to Women

who'were entering or e- entering the job market.

4.7
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We are therefore giving considerable thought to an acceptable name for

the project, whichwill be used for identification in connection with the various

products. The term "displaced homemaker" should not andi-inded, cannot be

dropped, however. The name has been used for over four years as EeraIlying

point for diverse activities, and has gained in recognition, if not happy

acceptance, among the general public:The term "displaced homemaker" relates to

a set of circumstances-and conditions different from the "single mother"

(which connotes a young woman) or the "re-entry woman" (any mature woman who

goes batk to school or work). Moreover, the term is now found in indices of

various data banks, Such AS ERIC, as a description to retrieve relevant written

materials.

Definition of a "displaced homemaker". This is an important issue

since it can be used to decide who can be served by displaced baker programs

and/or which programa or activities can be funded by Federal and State agencies.

The basic problem centers on the "fit" between regulations and the population

needing service. Issues of age and employment status are central.

(a) Age as a criterion. The leaders of the grassroots movement

have always insisted that,the focus on middle age is a.sine qua non--that Older

women have to fight against both sexism and ageism and are, therefore, at a

double disadvantage; The displaced homemaker movement was begun on behalf of the

middle -aged woman: It appears that most programs exclusively for displaced

homemakers take this philosophy to heart: a survey of 46 programs by the

Displaced Homemakers Network, reported in the July, 1979 issue of Network News,

showed that 75% of clients were over 40. Our 30 telephone interviews also

indicated that themajority of programs served women whose average age was in the

low '40's. But some programs, especially in rural areas and those which serve
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Minorities, indicated that clients who' had been married for as long as 10 or

'more years were sail in their 20'S. And women with small dependent children,

means to arrangs-for-chiIdcare, and were even hat-derto-employ

than older women.. There was sometimes no other place for these women to go, as

the WIN and CETA programs were deemed ineffective in counseling and as a means

to employment.

It appears that programs which include disgaCed hOmemakers among other

target. populations lose the focus on middle-age more easily. This is why the

Displaced Homemakers Network lobbied as strongly to insure that memoranda

concerning CETA Title III funding specify that women over 40 be given:

priority. It would be easy to say that all displaced homemakers were being-

served, when only women in their 20's and 30's were clients. This could be a

logical outcome of not specifying age, especially in light of the Civil Rights

report mentioned in an earlier section, which showed that Federal employment

programs favored the young.

(b) Employment status as a criterion. Most definitions include

the fact that the displaced - homemaker has been in the home for a number of

years without work. But this, definition applies°more to the middle class woman

who has had the luxury of staying home with children and managing on a husband's

wages, then it does to the. lower class woman, cften a minority group member,

who has always lad to work A 1979 study by the Center for Human Resource

Research (Lois B. Shaw, "A Profile of Women Potentially Eligible for the-

Displaced Homemaker Program under the Comprehensive Employment and Training Act

of 1978") concluded that the majority of women otherwisSeligible for CETA.

dispIaded homemaker programs do not fit the stereotype in that they haye had

'Considerable, albeit irregular and low skill, work experience. Should women who

49



have been an AFDC be counted'as displaced homemakers, while. those who have

managed to work not be included as eligible for services?

(c) Other criteria. There is little debate about including in the

definition the loss of the support of the spouse through death, divorce,

separation (incarceration, etc.) or disability. All women who re-enter school

or the work force are not displaced homemakers. The definition used by

-.-
grassroots leaders, either implicitly or explicitly, is the woman who is pushed,

into the labor market by financial necessity after the loss .of support. But

the question remains of how dire the necessity. One of the most prevalent

complaints we heard from local CETA-funded programs was the inability to serve

women who did not meet CETA poverty guidelines. A few of the participants in

our panel discussion claimed that the loss of. support for middle class women

was even more devastating than for those with fewer resources before the loss.

If she cannot find a way to make a litring, the middle class woman may lose her

home and all her assets before becoming eligible for some kind of support.

Actually, the Network found that of displaCed homemakers served by the 46 programs

surveyed, 75% had annual incomes below $5,000.

Another problem area involving criteria for service involved age of

'dependent children. In New york State, for example, state funding regulations

prohibit service to women with children below 16. But many middle -aged women

continue to have children into their 40's. Informants from some programs felt

frustrated in having to turn these women away.

There are pros and cons for a rigid definition of the displaced hothemaker.

Upholding a rigid set of regulations suggests that the loss of flexibility may

lead to many needy women being turned away. But if criteria are too vague the

older, unskilled, poverty-stricken woman may be forgotten in favor of more

50 _
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employablei less "difficult" groups. Funding under vocational-education is

more flexible, but we have become aware of some difficulties and misinterpretations.

The "Rules and Regulations II (see Appendix 1-C) under the Vocational Education

Amendments of 1976 lists displaced homemakers along with "other special groups".

Clearly* persons who are simply "single heads of households", persons who are

currently "part-time workers bui who wish to secure a full -time job" and women

who are in traditional female jobs and wish non-traditional jobs are not all

displaced homemakers. But we suspect that in a few instances they may be being

counted as such.

In view of the factors above, we think that the emphasis in the'

definition of thp displaced homemaker should -be on the middle-aged woman who has

NiJost her means of support and must re-enter the world of work. But too great

insistence on having spent time at home may link the definition too rigidly to

the middle class woman. There should baflexibility in inCluding women who
_ _

have been irregularly and under-employed as well.

\ Finding the women who should be helped. One of the most
_

prevalent problems cited by our telephone informants is that of outreachgetting
_ \ _

in contact with' the women program leaders know are "out there", but who do not

present themselved. These are often the most isolated* the most lacking in

confidence and the Most needy. Word-of-mouth was often mentioned as the most

effeCtive means of bringing people to the program, but these women are often not

part of a social network " and do not belong to social organizations. Television

spots may reach them, but as a means of outreach, television is used rather

'rarely by local programs, probably because of the time and/or expense involved.
\

4
(It appears easier to get articles and add in the local press,'and programs make

use of that; They also use posteig,and notices in centers of community life*
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such as the local supermarket. Other approaches included contact with local

clergymen, lawyerd and funeral directors, making presentatiOnt to local women's

groups, and radio spots.)

The problem is most acute in relation to minority groups. Hispanic

women, especially, are unlikely to contact a program for displaced homemakers. One

program which has had success in attracting. younger Hispanic women is the

Mi Casa Resource Center in Denver. They attribute part of their success to a

sensitive community-based advisory board. Located in a two-story house in

the middle of the community, womenknow that the Center is aVailable and effective

to help in an emergency such as those involving food stamps or housing. Once

women in crisis have made contact, they accept other services, such as G.E.D.

preparation and counseling. Sometithes younger women bring their mothers, but

there is still a need to reach older women;

Another problem category are rural women who may live far frot any

displaced homemaker activity and may lack transportation; Ohio and Washington

are trying to reach more women outside urban population centers by vocational=

education funding of programs in community colleges throughout the State. The

danger is that resources spread too thin to be effective, tut the programs;'

appear to be working. (For a description of the program in Ohio which has

Suite been eicPandedi see Carol Bodeen, "What Happens When Homemakers Lose Their

JObt?", A.V.A. Journal, November,. 1978.)

_

The Displaced Homemaker Center of Western New York, in an effort to reach

more rural women, hopes to find funding for a mobile van. Other_ rograms arrange

workshops in. iibtaried or-other community centers in rural areas.
_

The fact that the majority .of displaced homemaker programs reported.that

they could serve more displaced homemakers (see Table 40 Section 3) indicates that
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special efforts at outreach are important; most programs arwell aware of the

need- One way to reach a large number of potential tlients=for displaced homemaker

programs is through:national organizations. The ldadeta of the displaced:

homemaker movement realized this early in their effort:4:i and were successful

in.enlisting the aid of many organizations concerned with women and/or

:employment; Th order to find out'more about the paStreSent and future. of. _

Organizations vis-a-vis thedieplaced homemaker, we sent a letter (See Appendix

6-C) to organization which to.our.knowledgehad supported activities in the

past-, or whose membership would have a potential interest in aspects Of the

diaplaced homemaker problem (See listing, Appendix 6-D). Responses 'cattle in too

late to be analyzed for this report; the listing and resporises will be considered

in planning for the national conference in 1981:

6 Funding; When asked about problems)a typical statement was

'1(Othing that WAN wouldn't cure!" informants most often mentioned the

desirability of special outreach and job. development people for whom funding

was lacking. They also mentioned the uncertainty of funding from year to year.

Even demonstrably successful prograis have had to cut back services or cease

operation-when funding teases.- .Program directors such as those in New York

State, with funds legislated by the state and linked with the state

Department of Labor) feelmore secure in being "inside" the system.

As mentioned previously, another common complaint was having to turn

away client:4 ineligible for CETA. The prevalent perceptign is that

Vocational=Education funding is more flexible and that programs can service a

wider variety of clients.

The Moat.obViOus "cure" for funding problems is the acquisition of

multiple financial resources. Current regulations under both CETA and
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Vocational-Education were designed to foster coordination,and cooperation

(see David W. Stevens, The Coordination of Vocational_Education_Programs-With

CETA, Columbus,'Ohio: National Center for ReSeardh in Vocational Edudation,

1979). Responses of "new" vocational education programs to ourmailed'request

letter did not permit analysis of how much cooperati8n does exist with CETA.

It is significant, however, that of 64 programs with Vocational Education

funding,

and smalle

had_some other source of support. ThoSe which did not were newer

At least one telephone respondent reported that when the program received

alternate funding, they."dropped CETA--it was too restrictive"; Other

complaints we have heard about CETA are that "there's too much, red' tape"

involved in obtaining funds, that "it's too political", and that programs get
4

the news about funding later than expected and then have to spring into action.

immediately, with no time to hire staff and to plan effectively: These

criticisms echo those in a study by the Office of Governmental Affairs, A.A.C.J.C.

( "Community and Junior Colleges and the Comprehensive Employment and Training

Act: Patticipation'and Recommendations for Improvement," Washington, D.C.,.

;1977). The Study concluded that "those that effectively cope with the politics

and know or get involved with.the manpower planning council are most likely to

do well."

It seems_obvious that the greater the multiplicity of funding, the better.

The bookkeeping procedures must be/More complex and careful but the

additional Services, special projects, larger staff and greater variety of

clients which can be accommodated in the existing structure makes up for the.

inconvenience.

.Training those who advise, counsel, or instruct displace& homemakers.

Those who are in a position to help the displaced homemaker move to a personally
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satisfying and financially productive job should lierrtand the special

problems of the displaced homemaker, should have realistic, up-to-date

information on employment and training opportunitieS, and should be aware of

the full range of supportive services in order to h 1p the displaced homemaker

set goals and take appropriate next steps;

I.Currently; people from many different experient al and academic

backgrounds provide assistance and counsel to the displaced homemaker. Out

research suggests that all could benefit by pre-service or in-service training

'which would help them to develop additional competencies; In\general, advisors

to displaced homemakers tend to focus on their own special areas of expertise

and may, as a result, neglect other important areas identified above.. For

example, some who staff displaced homemaker centers have considerable

experience in working through the'special prbblems of the target group and as

"ex-displaced homemakers" provide excellent peer support; They tend to have a

realistic philosophy about helping expressed by such statements as "you can't

ke everyone's savior", "the more you know the tougher it gets", or "we need to

educate displaced homemakers for economic independence"; But some have

difficulty translating homemaker skills into labor market alternatives. Some

who work in educational settings are inre aware of the educational and work

opportunities, but may be less informed about and Sensitive to the needs of the

population =- e.g.,: "the resources are here, why doesn't the displaced homemaker

just use thee,

gets a degree in education and can't get a teaching job later, I figure she's

"I see education as therapy and even if a displaced homemaker

better off in college than sitting home depressed and I hope that she will

meet people and get ideas about what she can do afterWard".



In a few instances, advisors may be more concerned with filling

available slots in educational programs, rather than expanding career options

for the displaced homemaker. Still others, who know the job world and the

training world, impose stereotyped views about what is "women's work" on the

displaced homemaker or accept rather than challenge the initial occupational

choices of the displaced homemaker. In effect, they act to eliminate choices

before any exploration is possible.

Dissemination of information is necessary to help to fill in the

"missing pieces" among helpers. For example, the misplaced Homemakers Network;

conducts national and regional training seminars and conferences for local

program staff and its regional coordinators; a few telephone respondents

such as The New Mexico state,project for displaced homemakers had programs

for training people in community service agencies; the NTO Project of the

Boston YWCA overcame stereotyped attitudeS about "women's work" on the at of

referring-Agencies by direct contact with counselors and easily accessibility

to the project via an "open door" policy. Carol Eliabot, Director of the

Women's Opportunity Center of the. A;A;C;J;C; suggests retraining of personnel

in a wide variety of organizations which provide' services to displaced hothetaker6

such as personnel in federally-funded State. Departments of Employment Sedulity,

USDA County Agents and 'Home Demonstration Agents who come in contact with rural

displaced homemakers; aid personnel of other agencies such as the Bureau of

Indian Affairs, VISTA, and CETA manpower training offices.

In addition, Dr; El ason, a. program evaluator, suggests certain

criteria for staff effecti enesSlin displaced homemaker programs:

Statf selectioq_shoiild_be_based upon skills, competencies
and background *ether thati politics or traditional
hierarchical edimaiional credentials.



-48-

Staff should include one_or more minority persons to
assure sensitive role models.

Staff should include one or more former displaced
homemakers.

Every staff person (paid and volunteer) should have
at least semi-annual evaluations with a written
report filed for personnel records.

Every staff person should be trained in the basic
job searOh and development skills offered to the
clients o insure rapport in problem solving.

Widening the options of displaced homemakers. The most important

lr
functions. of a displaced homemaker program have to do with options--to foster an

awareness of options for the future, to assist in the choice among those options,:

and,. to aid in fulfillment once the choice has been made. Unfortunately, many

obstacles stand in the way of a .v.al freedom of choice and accomplishment.

The most serious of these problems were discussed in the section on training and

education. Further training and education are often impossible even if,

through counseling, the displaced homemaker arrives at a recognition of the

importance of these activities in reaching her goals. The reasons are usually

financial; DisplaCed homemakers should have more opportunities to learn and

earn at the same time. Prdgrams like the one at the Baltimore Center for

Displaced Homemakers have found the funding, initiative and creativity to develop

a series of training options: Internships, Tuition Assistance, Self-Employment

Assistance, On-the-Job'Training and. Non-Traditional Training. The Baltimore

Center has been establish& longer than most; but it wout be beneficial for

many programs to develop training and education options in ad4ition to individual

counseling, recognition of transferable skills and job readiness orkshops.

One ofthe,keys in this endeavor is effective linkage with other community

resources, such as.Vocational Rehabilitation and the business community. We have
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become aware of community resources such as Human Resources DeVelopment

Institutions, LEAP programs of the National Urban League, and Educational

Opportunity Centers. Displaced Homemaker programs must seek out other service

providers; they must becote brokers and advocates for displaced hoMetakers.

Formation of 4 community-based advisory committee with representatives of

Agencies, institutions, businesses, unions and displaced homemakers is

step in the right direction.

One of the biggest problems is the laCk of jobs in a stagnant economy,

especially in rural areas. Some women may be content with traditional,

AnOthei

ehtry=level jobs; for some, getting and retaining a job with a regular paycheck

IA the fulfillment of a goal, and this should be recognized. But every woman

shoUld be at least encouraged to conSider,job6 she would not have considered

befote. Programs which have the facilities to allow women a small amount of

hands-on experience in non-traditional work are fortunate; if.they do not

have the facilities, they should seek them out. DeVelopment of'good

relationahi06 with area businesses is also very important. At the Oakland,

California Displaced Homemakers Center, for example, many large employers
_

] notify Center.peraOnnel of job ,openings before advertising to the general

public. They,:haiie become "satisfied customers".

'Displaced homemaker programs cannot be all things to all people, however.

Most of the program directors we interviewed claimed aboVe

rate, and some said that 90% of "graduates" were placed in

training. So results, in general, are good.=

On the whole, we haVe found that program leaders are

a 50Z job placement

jobs or further

erichuSiastic and

firm in their dedication and commitment to provide service to displaced homemakers,

Perhaps because of the graaaroOts origins of the movem.it and bedause,many are

58



or were displaced homemakers themselvesi_they are generally concerned about the

effectiveness of their programs and eager to make changes foi- the better.
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SECTION 7
SOME CRITERIA FOR EVALUATION OF PROGRAMS

The fdllOWing criteria are extensions of the discussion in the List'

tettibh4 and are based on the same sources. We have attempted to be quite

general leaving room for individual. program differences.

A. Multi-source funding.

B. Outreach attempts and service to every segment of
the community.

C. Innovative outreach techniques.

D. Advieterycommittee_which_includes representatives of
community groups '(including Minority groups), service
agencies, business and unions, if possible.

Intake 6ervice.which,inclUdes_inforMation and
referral for immediate individUal prObleMs.

c

F. Flexible programs to_meet_individual needs. EleMenta
of the program shoulkinclude personal_and_Skill
assessment; career exploration_(what_the displaced
homemaker wants to do and can do) and method-6 for
attaining goals..

Element of peer support (in group work6hOps, etc.).,

Linkage with other agencies in community to further
goals of training, education or job placement.

Job development placement efforts, which include
Contact with the local business community..

Making displaced homemakers aware of non-traditional
work option, and preferably efforts toward developing
on-the-job training and apprenticeships.

K. Awareness of needs for auxiliary service such as
transportation, child care, or health service.
Creative approaches_to help.
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c/o Business and Projessibnal Women's Foundation
2012 Mass: Ave., NW_
Washington, D.C. 20036

EDC Education Development Center
55 Chapel
Newton, MA 02160
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The National Center for Research in Vbcational Education
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1960 Kenny Rd.
Columbus, OH 43210
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University Micrcifilms International

500 North Zeeb Road
Ann Arbor; MI 48106

WEAL WomefOs Equity Action League
805 15th St. NW, Suite 822
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WEECN Women's_Educational EquityCommunications Network
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San Francisco, CA 94103
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APPENDIX 1 -A.

I ,

STATUS_ OP DISPLACED HOMEMAKER' LEGISLATION BY STATR*

IHAIabaca No known legitlative plans.

Ili Iaska
No legislation pending; background research in process

rkansas Bill passed; no appropriations (1979).

grizona Bill introduced 1976-77-78; not introduced 1979. Plans.for introducing 1980.

California
.

Bill passed 1976.

olorado. Bill passed 1977. Re- enactment of 1979 still pending (6-79).

lionnecticut. Bill introduced 1979; held in appropriations com. 0-79).

=Delaware Bill passed 1978.

Florida Bill passed 1976; funds released.

a

georgia House resolution mandated DH adxiisory council (1977); report made Dec.1978.

wail Bill passed 1979; $75,000 appropriated.

daho No known legislative plans.

=Illinois Bill passed.
II

'Indiana No known plans for legislation. Study committee at work - July 1979

owa a Bill introduced 1978-79 awaits 2nd session Jan.1980Capprogriations passed.

ansas Bill introduced 1978 and 1979; died both years.

Itentucky Bill passed 1978; no appropriations.

=Louisiana Bill passed 1978.

liaine Bill passed 1977.

aryland Bill passed 1977 and 1979.

saachusetts Bill passed 1977; no funds appropriated.

ichigan till passed 1979; $500',000 appropriated for rura , urban, and semi-urban proga,

l4innesota Bin-pissed.

Bissouri Bill died 1978; no current plans.

ississippi Bill introduced 1978 and 197.9; died both years.

ontana t Bill passed 1978; funds released from CETA proviso 1979.

btaska

!Oa .
Bill passed 1979;$36,000 appropriated for pilot prog. under state
Bd. of Voc;. Ed.

Bill pastied;



flew Hampshire --B-011 introduced 1979; held in Senate (09).

New Jersey Bill passed 1979 ($25,000 to NJ Div on Women)

Ilew Mexico Bill passed 1977, (research & planning) and 1978 (created state office).
.

_

few York Bill passed 1977. Amendments introduced 1979 pending; action exp.fall 1979.

North aline Bill introduced 1979; provision for appropriations removed; awaiting
action(6-79). Passed 6-79.

orh:Dakota Bill passed 1979; no appropriations-.

Ilhio ,Bill passed.

JNklahoma Bill passed 1978.

legon Bill passed 1977.

117nnsylvania Bill introduced 1978; died. Introduced in 1979: in committee

Puerto Rico Po known plans for legislation.

lode Island Bill passed.

mouth Carolina Bill pending; in committee until Jan. 1980

Lath Dakota' Bill passed 1979; no appropriations.

nnessee

Texas Bill Passed 1977.

lab NO known plans for legislation.

ermont No known plans for legislation.

116inia. No known plans for legislation.

Irshington Bill passed 1979.

Bill :introduced 1978; died in Senate. Not introduced'1979; plans_for_1980
unknown.

West Virginia

Ilsconsin

owing

No current plans for legislation; Women's Commission interested.

Bill passed 1978 w. $50,000 appropriation; appropriation pending-1979.

No known plans for legislation.

13.4
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STATUS__OF_DISPLACED HOMEMAKER LEGISLATION

LEGISLATION PASSED LEGISLATION PENDING

California Connecticut
Colorado Iowa
Delaware New, Hampshire

-Florida North Carolina - PAZeD e5-71
Hawaii South Carolina
Illinois
Louisiana
Maine
Maryland BILL DIED
Michigan
Minnesota Kansas
Montana Missouri: _

Nebraska Mississippi
Pennaylmmia

New.:Tersey Tennessee

New Mexico
New York
.Ohio INTEREST, PLANS
.0klahOma
Oregon Alaska
Rhode Island Arizona
Te as Georgia
Wa hingtou West Virginia

GISIATION PASSED,
PROPRIATION

rkansas
entucky
ssachusetts

orth Dakota
South Dakota

Wisconsin

NO KNOWN PLANS

Alabama
Idaho
Indiana
Puerto Rico

Utah
Vermont ,
Virginia
Wyoming

* We would like to thank the Displaced Homemaker Network for compiling
and supplying the information included in Appendix 1-A.
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APPENDIX 1=B

STATE DISPLACED HOMEMAKER PROGRA

Colorado

Georgetta M. Mitchell, Coord.
Colorado Displaced Homemaker Programs
State.Departmept of Labor
1200 Lincoln Street, Suite 620
Denver,C0 80203
(393) 861-05'4

'Louisiana

Mi

Ne.

Jan Ortego, State Supervisor
Displaced Homemaker Services'
P.O. BOX 44064 I

Baton Rouge, LA 70864. 1

(504) 342-3450

Maryland

Cynthia Marano; Coordinator
State Displaced Homemaker Project
Baltimore New Directions for Women
2517 N. Charles St.
Baltimore,,V0 21218
(3017 366-3717

Massachusetts

Ann Petters State Coordinator
Mass. Displaced Homemaker Programs
State Employment & Training Council
Dept. of Manpower Development
Hurley Building, 4th Floor
Government Center"
Boston, MA 02114
(617) 727-4344

Michilsn

Pat Curran0i State DH Coordinator
Office of Woman and Work
Michigan oeot.-of Labor
309 N. Washington, Box 30015
Lanaing, MI 48909
(517) 373=9475

Ors
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APPENDIX 1=-C

Vocational Education

Education Amendments of 1976 (P.L. 94=482)
Legislative -Refetence

"Subpart 2Baiic Grant
"AUTHORIZATION OF GRANTS AND USER OF FUNDS

"Sea 120. (a) From the sums made available for grants under this 20 USC 2330.

subpart pursuant to section 103, the Commissioner is authorized to
make:grants to States to assist them in conducting vocational educa-
tion programs in-accordance *Rh. the reTairements of this-subpart

"lb) (11 Grants to States under this -subpart may be_ used, in
accordance with fiVii;yeal. State 'plans and_ annual program plans
approibd_pursuant to section 109, for the following purptwes:

"(A.) vocational education programs; _

"(B) work study programs as described in section 121;
"(C) cooperative. vocational education programs as described

:in section 122;

44 I/ energy education. programs as described in section 123;
E construction-of area vocational eduCation school_fidilitieS;
1 tinpport, Of full -time personnel to perform the duties

described_ in section 104(b);
"(0) the provision of stipends subject to the restriction con-

tained _ in paragraph 12),_ *Inch shall not- exceed reasonable
amounts, as prescribed by the Commissioner pursuant to regiila=
tions, ter students entering or already enrolled in vocational-edu,
cation programs, if those students -have acute economic needs
which cannot be met under work -study programs;

"(H) phieetheilt services for students who -have successfully
completed_ vocational education_ programs, subject to the restric-
tion contained in paragraph (2) ;

° "(1)_ industrial arts programs where Such programs will assist
in meeting the purposes of this Act;
_

." (J) -support Services tor. women who enter programs designed
to prepare_individuals for employment =in -sobs which have been
traditionally limited to men including_ counseling as tothe__ nature
of such ppmgras and the difficulties which may be encountered
by women In such programs, and jab development and job
followupiervices;__

a _(k ) day care _service for children_ of students in secondary
and peiststeOndary tional_education programs;

"(L) vocational -for--
" (I) -persons bad sold -been-homemakers-but_who, -art use u ion o marriages mus see

em
6_ persons who are single heads of househOlda and who

lack a equate A Skills;
"(iii) poisons who are currently h6niernakers andpart-time '

Workers but who wish to secure a full-thud& ;end /
"(ii) women who -arc now in jobs which have been tradi

tionally considered jobs for females and who wish to see
employment iniob areas which have net been traditionaly
considered for job areas for females, and men_who arc now,_m_
jobs which have been_ traditionally_considered jobs for miles
and who wish to seek -employment in joli:areas which have

__ not been _traditionally considered job areas for males1 and
NU) !construction' and operation of residential vocational

schuOls as described in section 12-1;
_t .

"(2) No funds shall be used for the_ purposes specified in sabpara-
graph (Gy tir DI of paragraph (1): unless the_State board first makes
a specific finding in each instance of funding that the funding of this
particular activity is necessary_ duo _to _inadequate funding in other
programa proViding SiMilat activities or due to the fact hat other
services in the area aro inadequate to meet the needs.

o ment
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Vocational Education

-RegaatiVeRe finance

RULES AND REGULATIONS

VaCATiàwiL EDI/CA.170N PROGRAMS- TON

DISPLACLD__ 1101WEINAICERS AND 011121 '
Seems Chumps

§ 104621 Use of funds.
AStats_abl use !untie; under its bade

grant__ (section .120 of the Act) in .

cordance __with ita APproved five-year
State _plan andssumal_PrOgram Pben
provide vocatiorutaturation _programs
for the following special _gra U

(a) Persons who had been homemak-
ers but who now.- because of dissolution
of marriage, must seek employment:

(b) Persons Who are single .heads_ of
households and who, lack adequate job
skills;

(cl Persons who are currently home-
makers and put-time workers but
wish_to_securs a full-tinie Job: and

(d) _ Women who are now in Jobs which
have been traditionally_ considered jobs
for feniales and wito wish to seek em-
ployment-in Job__ areas which have not
beentratitionally considered as Job areas
for 'females. and_ men who are now in .

jobs which have been ,traditionally con- .

sidered jobs for _males and whawish_to
seek employment in Job areas_which have
not been traditionally considered as job
areas for males.
(Seca. 107(b)-(4) (D). 120(b) (I) (L) V 20

2307. 2330)

5 104.622 Seope of program'.
The State &tali fund programs; in ac-

cordance with the policies and proce-
dures described in its approved five-year
State plan pursuant to f I0087(b).. to

.

.

assegai antmeet zthe_needeof_the _Pe
described__In -1 104.021; These prWams
shall include: -

(a) Organized educational program,
necessary to prepare these special grown _

for employment. including -the acquisi-
tion. maintenance and repair of inistruc-
tinnal Oeni1Pment;

(b) Special courses preparing these
individuals in how to seek employment;

(6) Provision of plaiement service for
the graduate of these programs.
Ahspremente Sec. I20(D) (1) (L); 20 UAW.
2330.)

grop-xwapwraivrgii.--0--wv.
.

.



29 USC 871.

Financial _

assistance for
displaced
homemakers:

APPENDIX 1D

"TITLE IIISPECIAL FEDERAL RESPONSIBILITIES
"PART ASPECIAL NATIONAL ll'ROGRAMS AND ACTIVITIES

"srEcvm. PROGRAMS AND ACTIVITIES

3Q1. (a) The Secretary shall use -funds available under this
title to provide services authorized under alt titles of this Act and for
employment and training programs 4hat-

"(1) meet the employment-related needs of persons who lace
particular disadvantages in specific and general- labor markets
or _occupation% including offenders, persons- of limited -English
languag,e --proficiency, handicapped _individual% women; single
parents, displaced homemakersaouth, older- workersindividuals
who lack educational credentials, public assistance recipients; and
other persons whom the Secretary determines require speeia:
assistance;

"(2) are most appropriately administered. from, the national
level, such as programs sponsored by public agencies or.private
organizations that conduct federally assisted activities in more
than- one -Statk;

N3) foster new or _improved linkages between Federal,Statei
and local employment and training agencies. and components of
the private sector, such as the business- community, organized
labor,-and community based organizations;

"(4) proVide continued support for programs of demonstrated
ejfectivenesa; _

"IA. eliminate or reduce critical skill shortages in the Nation's
labor_ fOrce ; and

"(6.) serve individuals who become unemployed as a result_ of
law-scale -loss-of jobs in -a loci:litv, caused by the closing of a

mass layoffs; natural disasters; or similar Circumstances;
":(b)-(1) (A) The 8ecretnry shall make available financial assistance

to conduct programs to provide employment opportunities and appro-
priate training -and_ supportive -services Ithroug,h_ multipurpose
projects or otherwise-) :to displaced homemakers. Such training and
supportive services shall include, but not ho limited to, job-training,
job readiness services, job counseling, job search oind -job placement
services; outreach and informatiowserViees, including information on
available education_ opportunities ; and _re_ferralS _(through_ cooperative
arrangements, to the maximum extent feasible-) to health, financial
mann izement,_legal. pablicsssistance, and other appopriiite supportive
services in the community -being served. To the- maximum extent
feasible. activities supported under this paragraph shall be coordi-
nated with and supplement. but not_supplant, activities supported
under other titles-of this Act and shall emphasize training and other
employment related services for participants that are designed to
enhance their employability- and earnings,Programs shall concentrate
on event ing new jobs_intlie privatesector for displaced homemakers in
order to meet identified needs within the community. To the maximum
extent feasible, supervisory, technical; and administrative positions
within the programs shall be filled by displaced_ homemakers. Priority
fOr_parthnpation -in projects supported under this paragraph shall-be
given.to displared_homemakers who; as provided in regulations which
the Secretary shall.prescribe, are most in need- of services by_ virtue of
age, education, training, household support obligations, and employ-
ability;

"(t3) -No- fundS available -under this- section shall be used for the
purchase, construction; or major rehabilitation of facilities.

"(C) For the purposes of carrying outthiS subsection, the Secretary
Shall reserve not -more than 2 percent of the fun& made available to
carry out thistitle.



DISPLACED HOM

APPENDIX I -E

DISPLACED HOMEMAKERS NETWORK, INC.
c/a Business and Professional Women's Foundation

2072 Massachusetts Avenue, N. W.
Washington, O. C. 20036

KERS NETWORK REGIONAL REPRESENTATIVES

1124(2111

Gloria' Berhhetm*Dir.
Homemaker Re-Entry Progra
57 Jackson Street
Lawrence, MA 01840
(617) 687-6607

Region II

Florence Ieon
Volunteer Bureau of Bergen Co..
389'Main Street
Hackensack*NJ 07601
(201).489-9454 .

. Region III

Juanita Dutton
P.0. _Box 354
Mendenhail,_PA 19357
(203) 739-2825

Re on IV

Beatrice Ettingeri Dir.
Center for Continuing Education
Valencia Community Ocillege
P.O. BOX 3028
Orland-di FL 32802'(305) 843-4260

P94(2!IV
Shirley_Sapin
Union for Experimenting:"
Colleges and UniVerSities

2331 Victory_ParkWay
Cincinnati0e0H 45206
(513) 861-44790 4477 I

Reglon_VI.

Jan P. Ortego, State Supervisor
Displaced Homemaker Services
P.O. Box 44064
Baton Rouge-=LA 70864

(504) 342-3450

Region -VII'

Shirley Sandage, Dir.
The Door Opener
215 N. Federal Ave.'
Mason City, IA 50401
(515) 424 -9071

Region _VIII

Fern Latino,_Dir.
Pueblo Women's Center
330 Lake Ave.
Pueblo CO 81004
(303)
Pueblo,

Region IX

Joan Suter* Dir.
Displaced Ho emaker Program
Career Planni g Center
2260 W. Washin on Blvd.
Los Angeles, CA\ 90018

Regton_X

Barbara_CraWford
Regton X Displaced Homemakers Network
P.O. Box 2386
Seattle, WA- 98111
(206)323 =2270

140



APPENDIX 1-F
DOL/ETA DISPLACED HOMEMAKER REGIONAL COORDINATORS

Mitleta Bruce
U.S. Dept. of Labor, ETA
JFK Building; R;703
Government Center
Boston; MA 02103
(617) 223-5450

Bernard Finger
U.S. Dept; of Labor, ETA
1515 Broadway
New York, NY 10036
(212) 399-5303

Edward Sciamanna
U.S. Dept. of Labor, ETA

III 3535 Market Street
Philadelphia, PA 19104
(215) 596=6407

Nancy Hawkins
U.S. Dept. of Labor, ETA

IV 1371 Peachtree St., N.E.
Atlanta, GA 30309
(404) 881-4806

Janet McReynolds
U.S.; Dept. of Labo, ETA

V 230 S. Dearborn St., 7th
Chicago, IL 60604
(312) 353-4660)

Sarah Dee Rochers
U.S. Dept; of Labor, ETA

VI 555 Griffin Square Bldg..
Dallas, TX 75202
(214) 767-4973

Betty Parrott
U.S. Dept. of Labor, ETA

VII 911:Walnut St.
Kansas City, MO 64106
(816) 374=6411

Charles Vigil
U.S. Dept. of Labor, ETA

VIII 1961 Stout St.
Denver, CO 80202
(303) 837-4638

Christine R. Ahlstromer
U.S. Dept. of Labor, ETA

IX 450 Golden Gate Ave.
Box 36084
San Francisco, CA 94102
(415) 556-6172

Dean McCorkle
U.S. Dept. of Labor, ETA

X 909 First Ave.
Seattle,_WV98174
(206) 442 -5572

141



.133-

APPENDIX 1-G

CETA Infotatation Sheet

EXCerpts from "Solicitation for Grant ApplicatIOni

To PrOVIde Employment and Training Opportunities for Displited Homemakers" /

"I. PURPOSE
,

/) To solicit applications fot grenti_Under_the Displaced
Homemaker Program, which_ISMithorimsd by Title III

of the Comprehensive EapIeyeent end
Training Act (CETA) of 1978 (Public Law 95-524).

IV. PROGRAM PURPOSE'

The Displaced_Romemaker Program has three primary purposes:

- -To provide a tailored program to -*Woes the specific needs of women who have net been In the labor force

fors number of years-.
.

__

--Ti improve the quality anid_increase_the level of employment and-training opportunities
provided under CETA

Co displacedhameeakeret_to
heist them in making the transition from home and economic

dependency and to-

enhance their:eMpIoyability and economic
self-sufficiency through provision of comprehensive employment and

training services;_____ 1.±: _

...TO Oteeide_lov_income. unemployed
individnals ditipIeted frooLhoemmaking due to separation, divorde, or

Widowhoodiior loss ofearning'capacity:by
the printry_wageearner due to disability, with-skIIII by which

to_obtein permanent Unsubsidised employment and where appropriate, to improve their skill levels and

career opportunities in the labor fOret._,

V. 40VERNMENT-REOUTREMENTS AND PROGRAM INFORMATION
.

.

..

A... . des ten F al 1A.- e-II CETA rime- n ors are eli ibIii_CO Mibeit -,..a -1. LIS,

Each, applicant may sUbmitlingy One application.
..Applicants have flexibility in stemming employment and

ifildINTINO-Ites-Tcrinr1DFOrdiaMirElliffard-omemskers....
..

... ....

:Mi_. Definition
"Displaced_Homemaker" means an indiViddeI who

.

.(a) bats not worked in the labor feint for
s_iibstantial number of years but hei.deting.-.those years, worked

in the dame providing unpaid
eervices_for-family.members. (Mete the termer E.Earential-number:of-years"-at

used for purposes-4f this program -le _Pat
tERrate0-40._meen_five yearoll-However,_prime sponsors

should be )5.

frlornillr-DrASW)rirrthWitrterpretiTarnconsistent with the_needs And_composition of the total displaced

homemiker,pepaISCion in their area. Up to 2,600
houri Of employment during that period will not disildinfy..)

.

.

a person:) _ .

. -
_ __ ,_

-
(b)(Il_lias_tmen dependent on public assistance Or_on tbe_imcome of another family ember bet_is_no_longer___

supported by that income; -or -(2) Is- receiving
public assistance on account of-dependent children in the home

,.-7especially where such amilltlete Sinai:Ion be terminated; ("will'soon be
to two years;

1..:and (3) Is unemployed-or undetee-I- ed and is ex iensin difficultyinOkreiningar upgrading employment.

....-- . ode Of the terma "economically
disadventaged",-"faMLIy",_"family income",

`If.',;i!.tc.: runderemployed".-and rdneepioyed".clee
Federal Register, Vol.44. NO.65, Tuesday April 3, 1979. :,

-....::
.":.- pp. 19997 -20000 fet Chaise definitional. , -?u..# . - . -.:--::. ...V :,:i.: i'l,.: 4!1.7.

. .

Participation in activities-funded nadir Title
III_Displaced Homemakers Program Shall beAimited to persons

. who meet eligibility requirement. pursuant to 20 CFR 675.5-1 (all prime sponsor pregrema)Land 20 CFR 675.52

., (Title II-H), which statei that a parson shall be econonlcally-disadvantagedi
and unemployed, underemployed,

/4.or-in 'labia. -.,--,?-_t.-.4-,-1;*Tir'',:*4''''
N. .fl' ., ". .1 1!7 'XVI.O.

PrierIty:for service ,
_

. .1'

..,Priority:shalI be given_ displaced homemakers
who-are-most in need_of_aervicep:hy virtue of age. education,

4.1'training,_housebold_anPPart obligations, end
ampIeyebility.,i,_.To=carry_oot-these requirements, prime sponsors

-.:- ;hen utiliseithe'fallasing-ehankliestOr
applatetas_to_detetunhur-dew serviceal----- '"'-----

..Ige_t_The higher tha age, the greater-the otriiifitrilaeliecT5iRicularly for those' who ire 40 years of age

and over who face the additional headitep_of age discrimination. , . ' :_:. ::: _.. . . . ... . I

....Years of education: In geherSI,
the /cower the number of years of education, the grester_the priority attached.

At the.same time, the_type Of education received may not be appiapriate to test current job requirements and

the number of years_sifte_the education was
completed Should be considered when determining priority.

..-Type andlaepant of previous_ training: The more limit:a thi_previoustrainingi_the greater
the priority;

-- Number of persons supported: the greater
the obligations -far support.._the_greater the priority.-

-Itteinei Resources_available to
the'displaced-homemaker (EA..._incomeavailable from other sources) should

determine.the kind and extent of service-WA-died.
The_fewer_the reSources, the greater the_ptierity. ___

....NUmber_of years absent-from the labor
farce: Generallyi_gbeence from the work forte ii related to skill

obsolescence, thus resulting in a griSter_heed
for assistance to build skills which ate in demand in the

labor market. -The -more IedgChIy_the absence._ the greater the priority.

....Previous work.experiencet_Prlor
MOrk_history, including the type of jObi,numbet of months of employment,-and

.
dates of iipioyment for each job. Displaced hOmemakers with Iesswork experience may have greeter need fir

in..depth_eielstance._ __ .

,--,-, :_ - -.. ___

itilgnaTulls:: Te410::M.litltmliit:ht:Xp
Vi:::!fililng; Ittiu::::.110Oullik:::41 higher

h

(

1=1;01Stdisalvtnt:gescee
priority. Projects should evaluate need. in_the_local lab& area and design outresCh and Other_progrem

components accordingly, and shoUld ensure service delivery.to those persons most in need, including minority

.end older women. .
.

.
:' :-

.
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.4.
V. STATE. MENT-01,-NORK

. .

The ETA-Issseeking applications-Which will address the-barriers-to employment which may be associated -with
age._Iack of_education_or_treining, hOusdhold support obligations, and prospects for employment. Within the
population_of.dispIaced_homemekers, applicants should focus their efforts on those persons who are most in

. need and who can benefit from CETA services;

A. Allowable activities or combinations of activities shall be any of the following: classroom training,
on-the-job training, work experience,ane services. Services include services to applicants foutresch and
intake) and employment and training. services (orientation to the world of work,_crisis cc peer:counseling.
employability nt, job development,-job search asaistance, job referral and placement. vocational
exploration), supportive-services-(health -and. medical-services, child. care, transportation, temporary ihelter,

. assistance In securing bands, family planning_services, legal services, finenciaI counseling, and post-termi-
nation servteis); and other eCtiVittes (20 crR 676;251; . _

/
C. Activities-funded under this 46Iicitatien may supplement but not aupplant activities available for ,

diaplaced- homemakere through_the regular prime sponsor program..
. .-

eD. Applicetions-must-demonstrate-how the-project will-link with any ongoing programs or service providers.
.:(CETA-or-nonCETA) such_as_WIN, public assistance,_educational agencies; community-based organizations, etc..
providing assistance to displaced_homemakers Ln.the_primn_sponsoes area.__In thole areas_wbere_there are
mIN_InitiatiVes or projects for displaced homemakers; applicant should describe efforts directed at coordi-
cation:with theye projects. --

t.

E. _ApgicatiotilInUtt be epetific_in_describing the process for moving disOlaced_homemakere into_unsubpidixed
'employment.. _This process May include: e,outreech and intsk_ nt, skills identification, crisis or peer
counseling, employment-development plans, training, work experience, subsidized. employment, job search
assistance and followup procedures. Applications that propose involvement of displaced homemakers in
implementing programs will be considered favorably.

VI. PROPOSAL-LATINO-CRITERIA
...Applications will be evaluated for acceptability with emphasis op the following factors:

1. Needs and objectives.... .

2. .Innovation...the extent to which the program design.represent ( a significant departure from previous ways
of serving displaced homemaker. and lends itself to replication./To emphasize linkages and-to assure non- _
duplication, applicants should describe other services to displiCed homemakers being provided by other organi-
sations-or-agencies in the prime sponsor(*) area.
3. Staff dapibility....The use of negated homemaker- ementing-Plaiieem_will_be_considered favorably.

6; - Potential otogrid effectiveneseTt7no n a for providin: effective and timely services*.
. .

5; Administrative capability.... .
.

6. Minimising Innds....Applications must demonstrate hoe fu dm will be provided from the CETA Title A. It,
C, and El, VI, VII and/or Special Governor's' Grant programs, N; Vocational Education, stc.and how these

activities will interface.... -

7. Cost effectiveness;...
. .

VII. AVAILABILITY OP RESOURCES ,

The ETA has made up to $3.25 million available from Title(III resources to be used nationwide to Increase; to
Abo maximum extent feasible, employment opportunities and appropriate- training- and - supportive services (through
multipurpoii projects or otherwise) to displaced homemakers. The-available_funds will -be awarded to applicants
sublitting the best proposals in response to this SGA. Ciente will be awarded for a 12 month'period commencing-
on November 1. 1979; 1

.

XA-:':$150;000 T $723,450 VII - $150,000

V 540.600 , VIII - 150;000

III 365 ;700 - 320;650 . . .IX - 331.250
'ti} 2.. j ;;;.t x 150.000

VIII:.PROPOSAL COST RESTRICTIONS - . , _

In the Interests of attracting and implementing a reasonable number of proposals and increasing the potential
.
number of innovative and-replicable projects, the ETA has established maximum_oost.reatrictiona per proposal of
$150, 000. Regional administrators may...! their own.niniadd and Winne funding Ulnas for a proposal to be
considered within the $150,000 Unlit. ;

, - .- . ... ..

IX. *.ALLIDwAstRAmmrm i . -- '- - :

Ibe_reouirementaof_20_CFR 676 apply to any grant award under the SCA. The applicant's total administrative
costs, includineLsubgrants and contracts. shall be limited to those needed to effectively operate the, rogram

'' and shall not.exceed 20T of the total funds requested. .

..,
.

.
, ,.! .

X. -CONTENT-AND-SUSNISSION-OP-APPLICATION !. ...

...Ii the case ofs joint application...the, total amount of-fund that may berequested,_IncIdaMg_the specified
-Assinume.fee administration, would be the-totals-of the maximum, amount snowed ii....4150;00irsithe_numblim of
prime-spoomore ina joint-agronmeent)....%11_completed applications_ are to_be_submitted_to_the Regional_
Weiniitteter;/...The eppIidetiOn Win include: - application for federal assistance; narrative description of the
arogra%_assurancen and certifications. program planning summary, budget information summary....Applications
must be received by September 14, 1979."
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DISPLACED HOMEMAKER PROGRAMS FOR WOMEN
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DISPLACED HOMEMAKER-PROGRAMS FOR WOMEN

REGION I, :

MASSACHUSETTS

State-of-Massachusetts

Executilve Office of .Economic Affairs
Charles F. Hurley Building
Government Center
Boston, Massachusetts 02114
Phone: (617) 727-7675

Project: Homemaker Re-Entry Project in Fitchburg, Mass.
Funding: Governor's Special Grant - $88,300
Description: Provides an intensive transition step for 60 low-income

women to analyze interests and capabilities as they
prepare for the world of work.

Contact:

NONE

ah.

Bill KAZAm (617) 342 -6068

REGION II
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DISPLACED HOMEMAKER PROGRAMSJOR WOMEN

REGION III

immumma

City_of_Hagerstawa

Richard . Barron, II, Directdr
Western Maryland Manpower Consortium
92 W. Washington Street.
Hagerstown, Maryland 21740
Phone: (301) 791-3076

Project: New Directions for. Women
.Funding: Title I - $20,000
Degcription: Designed to provide counseling, workshops, job

training services and employmeut sae:I:Stance. The
program will assist the displaced homemaker in
becoming self-sufficient and job ready.

.Contact: Vicki Sadehvandi, Program Coordinator_ (301) 791-3128

MbntgometyCounty

David W. Goehringi Chief
Division of Labor Resources
8113.Fenton Street.
Silver Spring, Maryland 20910
Phone: (301) 279-8360 :

Project: New Phase
Funding: Title VI = $78,200
Description: Provide counseling and referral services to displaced

homemakers to assist them in re-entry into the labor
market.

Contact: Becky Coughman (202) 565-7758



DISPLACED HOMEMAKER PROGRAMS FOR -WOMEN

REGION III (Continued)

PENNSYLVANIA

City is

Hugh Ferguson
Area Manpower Planning Council
1317 Filbert Street - 7th Floor
Philadelphia, Pennsylvania 19107
Phone: (215) 686-2100

Project: Women in Transition
.Funding: Title VI - $108,447
Description: Provides counseling services for women who are

displaced, battered, widowed, etc. 'AIso-provides
- survival skills and referrals to agencies to help
toward self-sufficiency. lb

Contact: Jay Spestor (215) 686 -8681

City ti-fttstri-1-1-6

rank Milewski
uylkill=Carbon Agency for Manpower

433,_S. Center Street
Pottaville, Pennsylvania 17901
Phone:, (717) 628-5215

Project: Homemaker- Displaced Homemakers/MatureWorkers Project
FUndingt Title VI = $120,368 _

Description: . l\Provides assistance to the elderly with general
'housekeeping chores, sewing and other projects within
tbehOme.



DISPLACED HOMEMAKER PROGRAMS FOR WOMEN

REGION IV

FLORIDA

Manatee County

Regis Chapman
Administrator
Department of Human Resources
P. O. Box 1138.
Bradenton; Florida 33505
Phone: (813) 748-0087

Project: Special Counseling Center _

Funding: Title VI - Public Service Employment = $84,000
Description: Designed to serve displaced homemakers and mature

workers who are in need of special counseling.
The center will provide outreach; job development
and conduct seminars.

Contact: Regis Chapman - Administrator (813) 748-0087

KENTUCKY

-Fayette County

Susan B. Wurl
Acting Manpower Planning Director
Bluegrass Employment and Training Program
190 N-Upper'Street
Lexington, Kentucky 40507
Phone: (606)'252-7505

Project: Project for Displaced-Homremaker-Women
Funding: Title_MI-- (Stil in planning stage) - $25,000-
Description Designed to determine'needs and-develop projects for

displaced homemakers, PSE particiPants.to use survey
methods in determining needs. Needs assessment to
coordinate'inteFested persons agencies for the first
twelve months.

Contact: Susan IL Wurl Acting Manpower Planning Director
(606) 252-7505



DISPLACED HOMEMAKER PROGRAMS FOR WOMEN

REGION V
ILL-INOTS-

Palatine

William M. Doyle
Chief, Administrative Officer
Cook County
Cook County Building, Room-82
118 North Clark Street
Chicago, Illinois 60602
Phone: (312) 443-8828

Project:
Funding:
Description:

Contact:

DisplacedAlomemakera _

Title I - $178000
Provide counseling
readiness seminars
exploration-career
Job placement will
project; 7

both individual end
including-week-orie
development will be
be a major focus of

group,'job
ntation-job
provided.
the prdposed

William M. Doyle, Chief, Administrative Officer
(312) 397-3000, Ext. 518 °

MICHIGAN

County of Muskegon.

Paul E. Roy; Jr., Director
Department of Employment and Training

Administration (ETA)
953, East Keating Avenue
Muskegon, Michigan 49442
Phone: (616) 724-6381

Project:
Funding:
Description:

Contact:

Women's Resource Center

o .

Title_II-B - $64,500
'Provides direction and assistance to instructors and
counselors in CA training activities_in order to
increase their awareness of the special problems of
women; acts as_a resource to employers, who are
seeking or_employing women. The'program specifically'
targets welfare recipients, minority women, and
mature /displaced homemakers.

Paul E. Roy; Jr., Director (616) 724-6381



DISPLACED. HOMEMAKER PROGRAMS FOR HOME

REGION V (Continued)

MICHIGAN

City- of- Ann _Arbor

&mold Tutner
Director
CETA PrOgram
City Center Building
220 E. Huron - Basement
Ann Arbor, Michigan.;48108

Project: Ann Arbor Crises Walk-In.Centers
Funding: Title VI 4 $30,000
Description: Provides Counseling and job placement 84

battered women, Displaced\Homemakers am
who would be abgsed. \

Contact: Radhel Baumer, Director

LOUISIANA

County of Quachita

Steve Mansur, ETA Director
QuaichitaTarish Polie Jury
300 Essex Rouse
141-DiSiard
Monroe, Louisiana 71201
Phon0: (318) 188=.0313

Project:

Funding:
Description:

REGION VI-

es

Quathlta_ Homemaker_Projaor
Quachits.-CouncdLon Aging
Title VI - $25,667,
Provides emOloyment for displaced homem4
and women with only limited skills in tt
area;

Contact: Steve sur Direct (318) 388-2083
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DISPLACED HOMEMAKER PRO FOR WOMEN

REGION VII

MISSOURI

-City-of-Independence

Jake Simonitsch, Director
Office of Employment and Training
City Hall - 103 North Main
Independence, Missouri 64050
Phone: (816) 836-8300

Project: Women Employable - Displaced _Homemaker
Funding: Title I'- $77,175
Description: Provides training for participants to gain skills,

abilities and knowledgenecessary to take chargd of
their own lives. Also provides a feeling of self worth,
increasing .nowledge of actual world of work, on-going
counseling and supportive services.

Contact: Jay Simonitsch, Director (816) 836=1700

REGION VIII

COLORADO

-Chunty af_PuebIo

John Romero
Manpower Administrator
720 North Main Street, Suite 320
Pueblo,. Colorado 81003
Phohe: (303) 543=2951

Project:
Funding:
Description:

Career Development Center for Displaced Homemakers
Title VI = $50,000
Provides the community with a career development
center for displaced homemakers, career counseling,
testing job preparedness courses, job referrals and
supportive services.

Contact: Jose Esteban Ortega (303) 544-1972, Ext. 202

151_
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DISPLACED HOMEMAKER PROGRAMS FOR WOMEN

REGION IX

CALIFORNIA

City of Los Angeles

Jerome Miller, General Manager
Community Development-Department
200 H. Spring Street, RdoM=309
Los Angelesalifornia 90012
Phone: (213) 485=5019

Project: Didplaced-Homemaker_Project
Funding: Title VI - $172,802
Description: Provides- job/recruitment, training, and placement

for recently separated and divorced homemakers staffed
by former displaced homemakers.

Contact: Dave Gowsonski (213) 485-3914

"--'Humboldt County

Dennis Brown, Manpower Director
21 TamalVista BouleVard, SUlte 115
Corte.Maderal California 94925
Phone:. ,(415): 924=8220

Project: (.Senior Citizen Home Convalescent_Care Training Program
Funding: Title I - $51,521
Dedcription: Provides classroom training and work experience for 20

'participants who become advocates for elderly patients
through seminars.

. Contact: Robert Garrison (707) 445-7715

\'
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DISPLACED HOMEMAKER PROGRAMS FOR WOMEN

REGION IX (Continued)

CALIFORNIA

Orting-County

Robert C. Nelson
Executive)Urector
Orange Cointy Manpower Commission
433 Civic tenter Drive West
Santa Anal California 92701
Phone: (714) 834-6683

Project: YWCA Employment_ Program for MattirelgOmen
Funding: Title I= $178,485
Description: Program provides recruitment, assessment,

orientation, classroom training, counseling; job
.development and appropriate referrals to other
Manpower deliverers.

Contact: Maria Mendoza (714) 834-3289

Sacramento/Yolo

Elza Minor; Jr;
Executive Director
Sacramento/YoW.EmplOyment and Training Agency
1225 Eighth Street; Suite -260
Sacramento, California 95814
Phone: (916).447+4380

PrOject: *Job Resource Center
Funding: Title I - $25;000
Description: Provides on-the-job training_to displaced

homemakers.

Contact: Elizabeth deFrancesca (916) 920-6111 o Carol Budlove
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DISPLACED HOMEMAKER PROGRAMS FOR WOMEN

REGION IX (Continued)

CALIFORNIA

County of Santa Barbara

Harvey Clement, Director
County of Santa Barbara
CETA Program
1018 Garden Street
Santa Barbara,_Californin 93101
Phone: (805) 966=7611, Ext. 451

.Project: Displaced Homemakers- Project
Funding: Title VI 7 $24;000
DeScription: Provides identification of women falling into

categories of "displaced homemakers" to determine
the extent of problems; training, social and
employment needs through testing and inventory of
their skills.;

Contact: Shelley Bequet (805) 963-8971

IDAHO

REGION X

Boise

Idaho Manpower Consortium
Glenn Nichols, Executive Director
P. O. BOX 35
Boise, Idaho 83735
Phone: (208) 384-2731

Project:
Funding:
Description:

Women in Transition
Title_V1 $38,467
Designed to develop displaced homemakers and
chronically unemployed women's positive.self- awareness
and job seeking skills in a reinforcing structure. It

is designed to assist the participant to overcome some
of the barriers related to each .of, or outmoded, job
ski116.

Contact: YWCA, Boise, Idaho, Ms. Jiny McAllister (208) 384-2731
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DISPLACED HOMEMAKER PROGRAMS FOR WOMEN

REGION X (Continued)

WASHINGTON

City:of-Seattle

Pierce County
Pierce County Manpower i'lanning.
Pierce County Annex
2401 So. 35th Street
Tacoma, Washington 98409
Phone: (206) 593-4940

-Project: Displaced Homemakers/Mature Workers
Funding: Title II and Title VI =_$18,107
Description: Designed to project_employment specifically

evaluated before allocations to our significant
segment groups. Females, AFDC and which we
are obligated to respond.

Contact:

Subgrantee:

King County

Les Crowe, Director (206) 593-4940

Fort Steilacoom Community College

King-Snohomish Manpower Consortium
1811 Stith Tower Building
506 Second Avenue'
Seattle, Washington 98104
Phonei (206) 625=4769

Project:
Funding:
Description:

Contact:

Subgrantee:

Displaced Homemakers/Mature Workers
Title VI = $10,920
Provides information, counseling and support for older
-(40+), particularly women who may have lived most of
their lives with economic and emotional support
(husband, family) and for varying reasons, these
support systems no longer exist.

Mr. Lee Pasquerella (206) 625-4769

Employment SecUrity Department
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DISPLACED HOMEMAKER.PROGRAMS.FOR WOMEN

REGION X (Continued)

WASHINGTON

Vancouver

Clark County
James Massey, Administrator
Clark County - CETA
P. O. Box 5000
Vancouver, Washington 98663
Phone: (206) 699-2461

Project: Displaced Homemakers:
Funding: Title VI - 811,731
Description: Designed to accomplish several goals starting with

raising ..the self-image of women who' must, due to
death or divorce of their spouse, cope with the
myriads of problems encountered when they attempt to
re-enter or enter -for the firdt time, the job market.

Contact: James Massey, Administrator (206) 699-2494
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APPENDIX 1-I. .

SEX EQUITY COORDINATORS

ALAjAMA Ms. Ann Turnham Smith-
Supervisor,. Sex Role Stereotyping
Division of_Vocational Education
State'Department of Education
Montgomery, Alabama 36130
(205) 832=5776

ALASKA

ARIZONA
*Ms. Marialyce Contour
Wider Opportunities for Women
Univ. of Arizona - Continuing
Education, 1717 E. SpeedWay
Tucson, AZ 85721
Tel; (602) 884-1787

ARKANSAS

'Roy Henderson
Coordinator; Sex Fair Programs
Pouth F - Alaska.Office Building
Juneau, Alaska 99801
(907) 486 2980

Ms; Debbie Dillon
Specialist; Sex Stereotyping
State Department of Education
Vocational EduCation Division
1535 West .Jefferson Street
Phoenix; Arizona 85007
(602) 255-5357

Ms. Linda Beene
Program Manager
Vocational Equity Programs; WE
State Department of Education
1515 -West 7th Street; Suite 220
Little Rock, Arkansas 72201
(501) 371=2-974

CALIFORNIA, MS. Connie Gipson
Consultant
State Department of Education
Vocational Education
721 Capitol Mall, 4th Floor
Sacramento, California 95814
(916) 445-5079

COLORADO
*Mr. Wally_Clark
Regional Planner
Colorado Central

(address the same)
(303) 839-3192

Note: * indicaed Displaced
to this individual.

Ms; Dorothy Lawrence
_Supervisor; Sex Equity
Division of Occupational Education
State Board for Community Colleges
207 State Services Building
Denveri Colorado 80203
(303) 839=3011

Homemaker function has been assigned
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CONNECTICUT Ms; Carole Aiken
Consultant /Sex Equity.
Division of. Education
State Department of Education
Box 2219
Hartford, Connecticut 06115
(203) 566=3430.

DELAWARE Ms. CaroI_O'Neill Mayhew
Coordinator, Sex-Equity Program
State Department of- Education
Dover, Delaware 19901
(302) 67.8-4885

DISTRICT OF COLUMBIA Ms. Eunice Wright-Jones
*Mr. Junius George _Sex.,Equity Coordinator
Assistant to the .

ftivision of Vocational iducation
Assistant Superintendent Presidential BUilding

(address the same) 415 TWelfth Street,N.W.
Washington, D.C. 20004
'T202 724=4178

FLORIDA Ms;Charlotte_Carney
Vocational-Education Equity Coordinator.
Division -of Vocational /Technical Education
State Department of\Education .

Knott Building
Tallahassee, Florida 32304
(904) 488-7695 or 488-8961

GEORGIA Ms. Loydia Webber
*Ms. Frances King Nocational_Education Equity Coordinator

Home EcOnomics Education 15ffice:of Special Activities

Specialist 231_State OfficeBuilding
Division of- Vocational - Tech- State Department of_Education
nical'Education Atlantai_Georgia3033k

(address the same) 1404) 656=2591

HAWAII Ms. Barbara White
Coordinator Of- Special Services
University of HSWaii
Office of the State Director
of Vocational Education
2444 DOle Street, Bachman Hall

HaVaii 96822
(808) 948=7461

IDAHO- 'Ms.Lianne Erdoisa McAllister
Vocational Education Equity Coordinator
State Department of Education
Len B. Jordan Building 650-W. State St.
Boise, Idaho 83720
(208)384-3271
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*Ms. Catherine A.. Car er
Consultant, Consumer and Homemaking
Education, Board Edu.
Rehabilitation, Divisi n of:Voc.
and Technical_Educatio.
.1035 Outer Park DriVe
Springfield, Illinois 62706
(217) 782 -5098

INDIANA..

Ms. Jane' Adair
Sex Equity Administrator
Adult, Vocational & Technical Edudation
Illinois Office of Education
Alvina Building - 4th Flodir
100 North First Street__
Springfield; Illinois 62777
(217) 782 -7823

Ms. Cedilla HaWkina
State Coordinator- for Reduction
Of SeX Biaa
State Board of Vocational'
and Technical Education
401. Illinois Building.
17 West Market Street
Indianapolis, Indiana 46204
(317) 232 -1810

Dr. Lenola Allen
. Consultant
State- Department of Education
Grimes State Office Building
Des Moines, Iowa 50319
(515) 281-4714

Ms.-Coiena Mook
VocationalEducation Equity Coordinator

[-T

State Department of Education
120 East 10th Street
Topeka, Kansas 66612
913).296=2091

Mi. Haiel Davis
Vocational Opportunity Coordinator
State Department of Education
Capitol Plata. ToWers,_Room 1017
Frankfort, Kentucky 40601
(502) 5642896

IOWA--

KANSAS-
Cheryl Henderoon____

(address the same)

KENTUCKY--
*Ms;_Mhrilyn Fentress
Program Coordinator

! Displaced Homemaker Center
Owensboro Public Schools
133514._Eleventh Street
Owensboro, Kentucky 4320'
(502) 685-4964

LOUISIANA
Jan 'P. Ortego
State Supervisor of Displa:.
Homemakers Services

(address the Same)-

... , Ms. Joy Joseph_ _

Coordinator, Sax-Equity Programs
Division of Vocational Programs
:tate Department of Education
P.O. Box 44064
E'ton Rouge; Louisiana 70804
5a4) 342-3522
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MAINE
David McCullough
Dir./Consultant
CooperativeiEducation

(address- the same)
(207)'289-3367

Mr. Edward Maroon
Affirmative- Action Officer /floc.

[I

Departmentof Educational and
Cultural Services_
State Department of Education
Augusta; Maine 04330
(207) 289-2796

MARYLAND Ms. Maxie Mayor,
. *Joseph'14 De Santis
Specialist; Postsecondary and
Adult Education

MASSACHUSETTS
*Mt. _John Di Rienzi)
State Coordinator for Industry -
Education - Labor

(address the same)

MICHIGAN
Mrs. Nancy Jobe; COnsultant
Higher Education Management
SerVices
Occupational.Education Unit
Michigan Department of Education

(address the same)
(517) 373=3360

MINNESOTA

MISSISSIPPI

Coordinator _ _

Vocational Education Division
State Department_of_Education_
Box 8717 - Baltimore_Wadhington
International_ Airport
Baltimorei_Maryland 21240
'(301) 796 -8300 x504

Ed.

Ms.. Maureen V. Lynch
-Sex_Equity_COordinator
Division of Occupational Education
State Department of Education
31 St.. James AVenue
dlostont MassachusettS 02115
1617) 727=8140 =

Dr. SaraLincoln
. Sex Equity Coordinator for Vod. Ed.
=-Education.Specialist

[I:

Vocational-Technical Education Services
P.O. Box 30009
'Lansing; Michigan 48909
(517) 373 -3370

Ms._Donna.BOben
State Coordinator for
Expanded.Career.Choices
State:Department 'of:Education
Capitol Square Building-_

Sti_Paul, Minnesota 55101
123' 296=1866

Ms. judy_McLarty
Program Officer
State_ Department of Education
P.O. BO* 771 .

Jackson;'Mississippi_39205
(501)354 -6805

Mt Georganna Hargadine
Vocational Education Equity Coordinator
.51::e Department of Education.
P.-. Box 480
Jetflerson City; Missouri 65101'

(314:: 751 -3872
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MONTANA Ma. Sally MOOre
Consultant.
Human Potential DeVelopment

. Office of Public Instruction
State Capitol
Helena, Montana 59601
(406) 449-3126

NEBRASKA- MS. mato HatheVay
DireCtor
Equal4Educational Opportunity
in Vocational Education
State Department of Education
301 centennial Mall South
Lincoln; Nebraska 68509
(402) 4712441

NEVADA Ns; Roberta Dowell
Director
Elimination of- Sex-Bias
and Sex Stereotyping
VocationaI_Education
State Department of Education
400 West wing Street
Carson City, Nevada 89701
(702) 885-5700

NEW HAMPSHIRE D. Nishma Duffy
Consultant -in .,-,ness_Education

NEW.. . .... . .... . ...

NEW MEXICO
*Ms. Norma MiIanovich
Dir;',,Ed; EdquityPgm.,, Dept.
of Sec. & Adult Teacher Ed.
Dal.M. A/buquerque,
New Mexico 87131
(505).277-2411

NEW YOKE(

DiViSion of V.. adhntdal EduCation
State Depattm% 41-Abn

105 Loudon Rear,
Concord*--N-Hl
(603).271=2"--,

ma: jaotitt1ine
Pite4or,Oftice for Women in
Vocational Eduaaeion
state Department of Education
225 West State Street
Trenton, New Jersey 08625
(609) 292-2212

Mx.David,Hunnicutt
Coordiaator, Equal- Vocational
Opportunity Program /

Vocational Education Division
State Education Building
SantaTei New MexicO 87503

. Ni s Carol Jabonaski
Equity Coordinator _ -

State Department ofiEduCation.
Twin Towers Room 1624_
Albany, New York 12224

(518) 474-0097



-153-

H.NORTH CAROLINA
Ms. Doris Jacobs
Coordinator of.Sex-Equity
Department of Community Colleges
Raleigh, North Carolina 27611
(919) 733-2122

NORTH DAKOTA
LaDonna Elhardt

Home Economics Education Dept.'
Magic City Campus
Minor. Public Schools
Minot, Nip,i 58701

OHIO
* Mrs. Sonia Price

\' Assistant Director, Vocational
\ Education, Home Economics

Section
(address the same)

(614) 466-3046

Mk. Gary L.:Ridout
Consuitantfor Sex Equity in
Vocational Education
Division of Equal Education
Educational Building
Raleigh, North Carolina 27611.
(919) 733-3551

Ms; Nancy Thorndal
Coordinator
Educational Equity in Vocational Education
North Dakota State Board for
Vocational Education
1831 North 21st Street
Bismarck, North Dakota 58505
(701).224-2678

M's. Nancy Smith Evans
Supervisor of:Program Equity

-Division of Vocational Education
Siate_Office_Building - Room 907
65iSouth Front Street
Coluelbas, -Ohio 43215
(614) 466=3430
Ms. Carol Bodeen
coordinator of 18 slip programs
(419) 999=015
Apollo JVS
Litt', 01145806

Dr.;Fern'Green
Director, Educational Equity Services
State Department of VOCational
-TechUical Education

[-.-

1515 West Sixth Avenue_
Stillwater, Oklahoma 74074
(405) 377-2000

OKLAHOMA
*Dr. Charles hopkins
Stat'e Coordinator of Planning
State Department of Education

(addreas the same)
Uanyomak, Director
Displaced Homemakers Center
Mooref.Nor -ln_Area Voc-Tech. School

-4701JUW 12th Street
Norman; Oklahoma 73069
(405) 364-5763

OREGON

PENNSYLVANIA
*Mr. Robert Sheppard
Higher EducaticTiAssociate
Pennsylvania Dept. of Education
Division of Two Year:Programs
Box 911

HarrisburgA-Pennsylventa
(717) 78-1653.

Ms. Joan Siebert
SPeCialist
'Vocational Equal EducationOpportunity
State Department of Education

-942 Lancaster Drive, N.E. Room 14
SAlem, Oregon 97310

_(503) 378=3567

Me._Jacqueline Cullen
Acting State Sex Equi=ty Coordinator
State Department of EduCation
BoX 911
Harrisburg, Penntylvania 17126
(717) 787 8022
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RHODE ISLAND---- Ms.Linda Greenwood
Sex:Equity Specialist'
State Department of Education
Bureau of Vocational-Technical Education
22 Hayes Street
Providence, Rhode Island 02908
(401) 277,4691

SOUTH CAROLINA .

*Mt. Jack Sullivan
Supervisor. /Or Special Program
office of Vocational. Education

(-address the same)
(803) 758 -2163

Ms.pinie_Winstead
Consultant -in Sex Equality
ivision of Vocational Educaiion
State Department of Education

4 Rutledge Building
Columbia, South Carolina 29201
(803) 758-2163

SOUTH DAKOTA Ms. -Ella Stotz, Supervisor
Equality in Vocational Education
State Department of Education
State Office Building loo. 3
Pierre, South:Dakota 57501
(605) 773=3423

TENNESSEE'
*Mi. John Leeman
Assistant Commissioner
Division of Vocational and
Technical Education7

(address the same)
(615) 741=1716

TEXAS
.*Mb. Pat _Lindley
Program Director for
Vocational Curriculum
Research Coordinating

(address-the same)
(512)-4756205

Patricia Steffan
Equal Vocational Opportunity Specialist

rltate Department of Education
213 Cordell Hull Building
Nashville, Tennessee` 37219
/645) 741-1819

Mb; Carol Parker
Chief Consultant Post-Secondary Education

=-Occupational_Education and Technology
Development, Texas Education Agency
Unit 201 East Eleventh'Street

Austini Texas 87701
(512)-475; 3589

_UTAH

VERMONT

VIRGINIA

Ms._Barbara Hales
Equal Opportunity Specialiet
Division of Vocational EdUcation
State Board_of Education
250 East Fifth Street
Salt Lake City, Utah 84111
(801) 533;5371

Ms. Noreen O'Connor/
Sex Equity Coordinator
Vocational-Technictil Education"
State Department.o; Education
Montpelier, Vermont 05602
(802) 828 -3101

MB. Flitabeth Hawa
Sex Equity Coordidnator
State Departmentjof 'Education
Richmond, Virgin a 23216
(804) 786-2648
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WASHINGTON

CI

0:

WEST VIRGINIA
VI

di

s'o

WISCONSIN

* Na. Ellen Mellott V.

Home Economics Education El

Specialist
(address the same) Cl
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__Status of Vocational Education Programs by State
FY '78

Alaska -
\

none
Alabama - adult education - postsecondary

Arizona - data collection and publication of
data for community colleges

Arkansas in postsecondary schools
California - projects funded by vocational education

through private organizations
Colorado - RFPs
Connecticut RFPs
Delaware - coordination with Dept. of Labor
District of Columbia - in adult education and career education
Florida - in community colleges \

\

Georgia - in home economics education department \\

Hawaii - no response as to location
Idaho - none
Illinois in adult education
Indiana - needs assessments.
Iowa - needs assessments
Kansas _ - needs assessments
Kentucky \ 'in adult education department
Louisiana - Louisiana Bureau of Women Center, ...,

funded from 4/78-4/80
Maine - needs assessments t
Maryland - Center for Displaced Homemakers
Massachusetts - needs assessments, RFPs

Michigan. - needs assessments
\

Minnesota - ici adult education

MiStistippi - needs assessments in postsecondary schools

MiSsotiri, Project Transition in a vocational-technical
school, and New DireCtion Counselling

"Center
Montana

Nebraska
Nevada
New Hampshire
New Jersey
New Mexico
New York

North.Cdrolind
North Dakota

Ohio
Oklahoma

Oregon

4

.Displaced Homemakers Services Workshop
`held by..OffiCe of Public Instruction
monitoring gtate_actiVity
in community college
none
meetings and_State-wide conference
in postsecondary_ school
in community colleges, coordination with
TilanpowLer agencies
needs assessments in postsecondary schools
in home economics department in Minot
public schools.,
needs assessments
needs assessments, RFPsicenter at
Moore7Notman Area VotatiOnal Technical
School
data collection
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--457= Statut of Vocational Education-Programs ,hy Stn'te, FY '78
; _

f

Pennsylvania
Rhode Island

South CarOina

South blakota

Tennessee

Texas
Utah
Vermont
Virginia
Washington State

Virginia

Witcofigin
1.4yong

Harriet Medaris
,8/78

, --

\ 1

None
planning coordination with State-funded
program \

needs assessment for vocational education
centers
RFPs ,-.
Homemakers Back to Work Program in
technical and vocational high school
center at University of Texas, Arlington
in vocational technical community college
in vocational technical centers

in a community college /

in community colleges /
4

career counselling in vocational
education schools and nn-traditional

/
exploration program in, Arch Moore
Technical Center
identification of existing services
in home economics .education department
In ct,nrourrt ty college.
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APPENDIX 1K

To amend the Intern evenue Code of 1954 to allow employ c- a tax credit for
hiring displaced homemakers:

IN THE HOUSE OF REPRESENTATIVES
KARcH 15; 1979.1

MS. FERRARO introduced the following bill; which was referred to the Committee
on Ways and Means

A BILL
To amend the Internal Revenue Code of 1954 to allow
employers a "tax" credit for hiring displaced homemakers.

1 Be it enacted by the Senate and House of Representa-
#

2 tices of the United States of America in Congress assembled,

3 That paragraph. (1) of section 51(d) of the Internal Revenue

4 Code of 1954 (relating to members of targeted groups) is

5 -amended-

6 (1) by striking out "or" at the end of subpara-

7 graphs. (E) and (F); 16 7
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2

1 (2) by striking out the period at the end of sub-

, 2 paragraph (G) and inserting in lieu thereof a comma

3 and "or,"; and

4 (3) by adding at the end thereof The following new

5 paragraph:

6 '(l) a displaced homemaker (as defined by

7 paragraph (7) of section 3 of the Comprehensive

8 Employment Trainin) Act Amendments of 1978

9 (29 U.S.C. 802).".

10 SEC. 2. The amendment made by the first section of this

11 Act shall apply with respect to amounts paid or incurred

12 after December 31, 1978, in taxable years after such date.

0
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APPENDIX

464
To amend the Internal Reventie Code of 1954 to expand the category of targeted

groups for whom the new employee credit is available to include ei5placed
homemakers.

IN THE SENATE OF Ti{ E UNITED STATES

FEBRUARY 22i 1979

Mr. INou introduced the following bill; which was readlwice and referred to
the Committee on Finance

A ILL
To amend the Internal Revenue Code of 1954 to expand the

category of targeted groups for whom the new employee

credit is available to include displaced homemakers.

1 Be it enacted by the Senate and Heitse of RepreSenta-

2 lives of the United States of America in Congress asSenibledi

3 That paragraph (1) of Section 51(d) of the Internal Revenue

4 Code Of 154 (relating to members of targeted grotips) is

5 amended-

6 (1) by striking out "r-." at the end of subpara-

7 graphs (E) and (F),

ItE
169
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2.

1 (2) by striking out the period at the end of sub=
2 paragr4h (0) and inserting in lien thereof a comma,

3 A.nd "or", and

4 (3) by adding at the end thereof the following new

5 subparagraph:

6 a displaced homemaker (as defined in

paragraph (7) of section 3 of the Comprehensive

Employment and Training At Amendments of
9 1978 (29 U.S.C. 802)."

10 SEC. 2. The amendment made by the first section of this

11 Act shall apply with respect to amounts paid or incurred

12 after December 31, 1978, in taxable years ending after such

13 date.

.170
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APPENDIX 1K2

To provide training, counseling, and services for displaced homemakers.

IN THE HOUSE OF REPRESENTATIVES
JUNE 25, 1979 .

LAFALCE introduced the following bill; which was referred to the Committee
on Education and Labor .

A, BILL
To provide training, counseling, and services for displaced

homemakers.

1 Be it enacted by the Senate and House of Representa-

2 fives of the United Slates of America in Congress assembled,

3 SHORT TITLE

4 SECTION 1. This Act may be cited as the "Displaced

5 Homemakers Assistance Act".
-

FINDINGS 7V.ND PURPOSE

SEC. 2. (a) The Congress hereby finds that-

8 (1) homemakers are an unrecognized and unpaid

9 part of the national work force who make an invalu-

10 able contribution to the welfare and economic stability



1 of the Nation but Who receive no health, retirement, or

unemployment benefits as ffrresult of their labor;

(2) an increasing number of homedakers are dis-

4 placed in their middle years from their family role and

left without any source of fmancial security because of

divorce, the death of their spouse, or the loss of family

income;

(3) displaced homemakers often are subject to dis-

crimination in employment because of age, sex, and

10 lack of any recent paid work experience; and

11 (4) displaced homemakers often are without any

12 other source of incolLe because-

18 (A) they are ineligible for social security

14 benefits because they are too young, or because

15 they are diVoiced from the family wage earner;

16 (B) they are ineligible for Federal welfare as-
,

17 sistance if they are not physically disabled and.

18 their children are past a certain age;

19 ..(C) they are ineligible for unemployment in-

20 surance because_ they have been engaged in

21 unpaid labor in the home.

22 (b) It is the purpose of this Act to require the Secretary

23 of the Department of. Health, Education, and Welfare to es-.

tablish. Multipurpose. Service Centers to provide necessary

25 training, counseling, and services for displaced homemakers .



5

1 so that they may enjoy the independence and economic secu-

2 rity vital to a productive life.

3 DEFINITIONS

4 SEC. 3. For purposes of this Act-

5 (1) the term "displaced homemaker" means an in-

6 dividual who-

7 (A) has worked in the home for a substantial

8 number of years providing unpaid household serv-
_

_.

9- ices for family members;

10 (B) is not gainfully employed;

11 (C) has had, or would have, difficulty in se-

12 curing employment; and

13 (D) has been dependent on the income of an-

14 other family member but is no longer supported

15 by such income, has been dependent on Federal

16 assistance but is no longer eligible for such assist-

17 ance, or is supported as the parent of minor Chil-

18 dren by Government assistance or spousal support

19 but whose children are within two years of reach-

20 ing their majority;

21 (2) the te I "Secretary" means *the Secretary. of

22 the Department of Health, Education, and Welfare.

23 .MULTIPITRPOSE SERVICE CENTERS

24 SEC. 4. (a) The Secretary is authorized and directed io

25 establish a minimum of fifty Multipurpose Service Centers for

173



1 displaced ....orm.,c91--efs(her-in. .Ler referred to as "Centers")

2 not later P.. vv:- cars aP,' :7e data of enactment of this

3 Act:
4 (b) Each Center s ; thejollowing services:

.5 (1) job counseih. ...vices which shall-

6 (AY be specific illy designed for displaced

-7 homemakers; and

8 (B) operate to counsel displaced homemakers

9 with respect to apprippriate job opportunities;

10 ( (2) job training and job placement services which

11 shall
'12 W develop, by worming with State and local

13 government agencies and private employers,

14 training and placement programs for jobs in the

15 public and private sectors;

ls. (B) assist displaced homemakers in gaining

17 admission to existing public and private job train-

18 ing programs and opportunities; and

19. (0) assist in identifying community,needs and

20 creating new jobs in the public and private sec-

- 21. tors;

22 (3) health education and counseling services in co-..

23 operation with existing health programs. w respect

24 to--7



Th--'3-.37::-1; c(A) general *principles of preventative health

care;
.

f'.-.",;:-:(Bileitlth care consumer education, particu-

holy in-the'seleetion of physicians and health care

services; inciuding, but not limited to ni,aith

*Maintenance organizations, and health insurance;

;-8

-.; 'fat-tiny health care and nutrition;

(D) aleohal and dritg addiction; and

(E)' other related health care matters;
r..

10 (4) finineial management services which provide

11 information and assistance with respect to insurance,

12 'taxes, estate -and probate problems, mortgages, loans,

13 and other related financial matters;

14. (5) educational services, including

16

17 -: -

18

19 --

20

22

23

24

- -(A) outreach and information about courses

offering credit thiLugh-seconaary or postsecondary

--education programs, including bilingual program-

ing where appropriate; and

(B) information about such other > programs

which are determined to be of interest and benefit

to displaced homemakers by the Secretary;

(6) legal counseling and referral services; and

(7) outreach and information services with respect

to Federal employment, education, health, public as-

25 sistance, and unemployment assistance programs which

H.R. 4602 --2



1 the Secretary determines would be of interest and

2 benefit to displaced homemakers.

(c) Supervisory, technical, and administrative positions

4 relating to Centers established under this Act shall, to the

5 .maximum extent feasible, be filled by displaced homemakers.

6 (a) Trainees in a program established under subsection

7 (b)(2)-of this section, who have demonstrated a. financial need

8 to the satisfaction of The Secretary, shall be paid a stipend

9 not less than the Federal minimum wage, established, by the

10 Fair Labor Standards Act of 1938 (29 U.S.C. 201 et seq.)

11 while engaged in such program.

12 SELECTION AND ADMINISTRATION OF CENTERS

13 SEc. 5. (a) In selecting sites for the Centers established

14 under section 4 of this Act, the Secretary shall consider-

15 (1) the location of any existing facilities for dis-

16 placed homemakers and of any existing services similar

\17 to those listed in section 4(b)i which might be incorpo-

rated into a Center;

19 (2) the needs of each State, and of the various- re-

20 gions of the country for a Center (although the Secre-

21
A

22 State); and

23 (3) the needs of both urban and rural eommuni=

24 , tic.

tary shall not be required to select a site in each

.
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1 (by As soon as poisible after the selection of a particular

2 site =44 -Center tinder -subsection (a), and in any case not

3 later than two years after the date of enactment of this Aii.ct;

4 the Secretary shall select a public or nonprofit private organi-

5 nation o administer each Center. The selection of such an

6 organize don shall be made after consultation with State and

7 local government agencies, and shall ,take into consideration

8 the experience and capability of such organizations in admin-

9 istering the services to be provided by the Center.

10 (c) The Secretary is authorized to make grants to the__

11 organizations selected under subsectioy_0))-furpose of

12 establishing and maintaining the Centers created under this

13 Act. Each organization shall be eligible for grants equal to

14 90 per centum of the total cost of establishing and maintain-

15 ing a Center under the following ciretunistances:

16

17

18

19

20

21

22 year, or pait thereof, after e renactment of this Act,

23 e when funds equal to 10 per centum of such costs have

(1) an initial grant

total cost of establishin

funds equal to .10 per

committed by thi.

(21ant,sequarto 90 per centum of the total cost

of maintaining a Center shall be made for each fiscal

equal to 90 per centum of the

'a Center shall be made when

cell riri of such costs have been

24 been committed; by the State during that fiscal year.
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1 (d) As soon as practicatne ana mrany. case

2 six months alter the -date of enactment of this

3 tart' shall issue regulations prescribing the 51

4 shall be met by each in accordance NV

5 set forth in this Act. Continuing grants for tl

6 of each Center shall be contingent upon the di

the.Secretary, based upon evaluations Tinder s
/

8 Act, that the Center is in compliance with

prescribed by the Secretary.

10 (e) Thee Secretary shall consult and coo]

-11 Secretary of Labor, the Commissioner of the

12 Administration, the Commissioner of the. Ad

13 Aging, and such other persons in the executiv

14 Federal Goverylimmt as the Snretary considc

15 to facilitate the coordination of Centers establi

16 Act with existing Federal programs of a simile

17 EVALUATION

18 SEC. 6. (a) The Secretary; in consultati

19 priate heads of executive agencies shall prep!

20 to the Congreg evaluations of the Centers esi

21 this Act including

22._

23

24

25

(1) a thorough assessment of each C

(2) recommendations concerning tl

tion and expansion of such Centers at ti

and i Federal levels.
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9

1 ()) The Secretary shall submit to the Congress the first

2 of the evaluations required by subsection (a) of this section

3 not later than eighteen months after the date of enactment of

4 this Act. S,Ibsequerit evaluations shall be made every two

5 years.

6 STUDY OF FEDERAL PROGRAMS

7 SEC. 7. (a) The Secretary, in consultation with appro-

8. priate heads of executive agencies shall prepare and furnish

9 to the Congress a study to determine the feasibility of and

appropriate procedures for allowing displaced homemakers to

11 participate in---

12 (1) programs established under the Comprehensive

13 Employment and Training Act of 1973 (29 T.S.C. 801

14 et seq.);

15 (2) work incentive programs established under

16 section 432(b)(1) of the Social Security Act;

17 (3) related Federal employment, education, and

18 health assistance programs; and

19 (4) programs established or benefits provided

20 under Federal and State unemplorni-sili compensation

21 laws by consideration of full-time homemakers as

22 workers eligible for such benefits or programs.

23' (b) The Secretary shall submit to Congress he reports

24 reqtiired by subsection (a) of this; 'section not later than one

25 year after the date of the enactment of this Act. The final

179
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10 .\
\

1 report shall contain a detailed statement o the findings and

2 conclusions of the studies conducted under secti\on 7, together

3 With such recommendations for legislative or other action as
,

4 the Secret'iry may consider appropriate.

5 CONTRIBUTIONS

6 SEC. 8. The Secretary may, in carrying out t e provi-

7 scans of this Act, acc=ept, use, and dispose of contribUtions of

8 money, services, and property.

NONDISCRrIIN ION

10 SEC. 9. Nc person in the United States shall on1 the

11 ground of sex, age, race, cJi,y7 religion, or national origin be

12 excluded from participating in, be denied the benefits of, or

13 be subjected to discrimination under any program or activity

14 funded in whole or in part with funds made available under

15 this Act.
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APPENDIX 1-1(

To amend the Internal Revenue Code of 1954 to allow individuals to compute the
amount of the 'deduction for payments into retircr.ent savings on the basis of
the compensation of their spouses, and for other purposes:

IN TILE HOUSE OF REPRESENTATIVES
JANUARY 25, 1979

Mr. ntitti,E introduced the following bill; which was referred to the Comic. or)

Ways and Means

A BILL
To amend the Internal Revenue Code of 1954 to allow indiv-id-

uals to compute the amount of the deduction for papnents
into retirement savings on the basis of the compensation of
their spouses, and for other purposes.

1 $e it enacted by the Senate and House of Representa-

2 fives of the United States of America in congress assembled,

3 That parag- -oho(2) of seetion 219(e) of the Internal Revenue

4 COde-of 1954 (relating to retirement savings) is PMended to

5 read as follows:

6 " (2) MARRIED IirDIVIDUALS.
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1
"(A) MAXIMUM DEDUCTION.The =Xi=

2

3

4

mum deduction under subsection (b)(1) shari be

computed separately for each individual.

"(B) INDIVIDUALS WHO RECEIVE LESS

5 COMPENSATION THAN THEIR SPOUSES.If any

6

7

8

9

10

11

individual
"6) has ;ess compensation for thc

able year than the compensation of the

spouse of such individual for such year and

"(ii) is qualified under this section, or

would so qualify except for the fact that such

12
individual has no compensation for the tax=

13 able year,

14 than such individual shall, for purposes of this

15 section, be treated as having compensation inciud-

16 ible in the kross income Of such individual equal

17 to the compensation
iiieludible in the gross income

18 of the ss.ouse of such individual.

19 "(0) DETERMINATION OF TAL

20 STATUS.For purposes of this section, t

21 mination of whether an individual is married shall

22 be made in accordance with the provisions of sec-

23 tion 143(a).".

18
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SEC. 2. (a) Section 220 'of the Internal Revenue Cc, of

2 1954 (relating to retirement savings for certain indi-

3 viduals) is repealed.

4 (b)(1) Paragraph (10) of section 62 of stich Code (relat=

5 ing to adjusted gross income defined) is 'amended by striking

6 out "and the deduction allowed by section 220 (relating to
O

retirement savings for certain married individuals)".

8 (2) Paragraph (6) of section 219(b) of such Code (relat-

9 ing to retirement savings) is repealed.

10 (3) Subparagraph (C) of section 219(c)(5) of such Code

11 (relating to excess contribution ti.ated as made in subsequent

12 year for which t7. is an unused limitation) is amended by

13 striking out "or section 220. .

14 (4) Paragraph (2) of section 408(c) of such Code (relat-

15 ing to indisidual accounts) is amended by striking

16 Out "(or spouse of an employee or member)".

17 (5) Paragraphs (4) and (5) of section 408(d) of such Code

18 (relating to. tax treatment of distributions) are each amended

19 by striking out "or 220" each place it appears.

20 (6) Subsection (a) of section 415 of such Code (relating

21 to limitations on benefits and contributions under qualified

2§ plans) is =ended--

23 (A) by striking out "Except as provided in para-

24 graph (3), .in the case" in paragraph (2) and inserting

25 in lieu thereof "In the ease"; and
11 3
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4.

1 (B) by striking out paragraph (3).

2 (7) Paragraph- (12) of section 3401(a) of such Code (re-

3 lating to definition of wages) is amended b3 striking out "or

4 220(a)".

5 (8) Section 4973 of such Code (relating to excess contri-

6 butions to'rndividuals retirement accounts, etc.) is amended-

7 (A) by striking out "or section 220 (determined

8 without regard to subsection (b)(1) thereof), whichever

11

12

is appropriate" in the last sentence of subsection (a);

(B) by striking out "or 220" in subsections

(b)(1)(B) and (b)(2)(C);. and

(C) by striking out "and 220(c)(6)" in subsection

13 (b)(2)(C).

14 (9) Subsection (d) of section 6047 of such Code (relating

.15. to other prOgrams) is amended by striking out "or 220(a)"

16 SEC. 3. The amenilments made by the first section and

17 section 2 of this Act and the repeals made.in section 2 of this

18 Act shall apply to taxable years beginning after December

19 31, 1978.
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APPENDIX 2=A

WOMEN. IN POPULATION, 16 YEARS OF AGE OR OLDER, MARCH 1976,

BY CETA TITLE IIB ELIGIBILITY, DISPLACED HOMEMAKER STATUS, AGE, AND RACE ETHNICITY

SOUrce: Women's Bureau; J.S. Dept; of Labori based on income & education survey, Census Bureau, U.S. Dept. of Commerce

C1

Total POpulation

Total. DiSplaced*

Eligible Ditplacedt

Eng. Dis. as % Elig.

TOTAL U.S. 'ZEOI01 1 REGION 2

Iota -Ialte inortty , Total Xhite Minority Total Illite Minority

.

68.7

4.13.___.

2;81

18.7%

57.51

3.14

1.99

18.9%

11.24

.99

.81

18.3%

3.97

.19

.12

16.6%

3.77

.17

.10

16.4%

8.61

.52

.34

19.9%

6.99

.38

.22

19.9%

1.62

.14

.12

19.-.9%

Cc

"11

.5*i

4'..

Total. Population

Total Displaced

Eligible Displaced

Elig. Dis. as % Elig;22.8%

41.1

3.38

2.26

35.4

2.63

1.64

22.3%

5.7

.76

.62

24.5%

2.42

.15

.93

20.7%

2.35

.1,

.85

20.1%

====== 5.32

.43

.28

25.6%

4.55

.33

;19.

24.3%

.77

.10

.09

28.9%

6

f)
,0

Total Population

Total Displaced

Eligible Displaced

Elig. Dit. as % Elig,20'.3%

1

23.3

2.1

1.3

2( '3

1.7

1.0

20.1%

2.73

.39

.30

11,1%

1.41

.88

.52

17.6%

1.38

.85

.49

17.4%

2.96

.24

;15

21.0%

_

2.64

.21

.1)

1

22.0% 1

_ ____1

.

_,,

* Numbers in these caLeg. are in millions.
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. WOMEN IN POPULATION, 16 YEARS OF AGE OR OLDER, MARCH 1976, .

BY CETA'TITLE ITS ELIGIBILITY, DISPLACED HOMEMAKER STATUS, AGE, AND RACE,ETHNICITY:_

Sourde Womeh'S Bureau, U.S. Dept; of Labor, based on income & eduCation survey, Census Bureau; U.S. Dept; of Commerce

I

REGION 3 REGICT 4

o

REGION 5

Total White Minority Total White Minority Total lilite Minoricyj '

Total Population 7.86 6.72 1.14 11.59 9.09 2.50 14.10 12.6 1.5J

.4 Total Displaced .49 .40 .97 .92 .67 :23. .76 ,.61 .15

Ci

Eligible Displaced .34 .26 .77' .67 .46 .21 .50 .38 .12 .

I Elig. Dis. as % Elig. 20.9% 21.8% 18.3% 20.5% 21.9% 17.9% 18.7% 18.0% 21.4%

ep Total Population 4.77 4.17 .60 7.16 5.73 1.44 8.34 7.63 .71

Total Displaced .41 .33 .76 .78 .57 .20 :61 .50 .12

Eligible Displaced .28 .22 .61 .57 .40 .17 .39 .30 .10

,s Blilt.----Dis-i--as-1, nig. 25.1% 25.4% 24.3% 23.8% 24.9% 21.6% 23.0% 21.0% 33.2%

Total Population
,

1

2.67 2.38 4.18 3.39 .78 4.68 4.36

Total Displaced .24 .20 .47 .35 , .12 .38 .32

k,r3

Eligible Displaced

Elig. Dis. as % Elig.

;15

21.2%

.12

21.5%

.33

.20.6%

.24

21.1%

:10

19.6%

.23

20.8%

.18

19.3%

183
187



WOMEN IN POPULATION,16-YEARS OP AGE OR min, kARCH 1976;

BY CETA TITLE IIB ELIGIBILITYt DISPLACED HOMEMAKER STATUS, AGE, AND RACE-ETHNICITY

Source: Women's Bureau, U.S. Dept. of Labor, based on income & education survey, Census Bureau, U.S. Dept. of Commerce

nEGION 6 REGION 7 REGION 8

Total White Minority Total White Minority Total White Minority

Total -Popnl; 5.87 5.11 1.76. 2.47 2.28 -- -- 3.07 2.86

Total Displaced .42 .28 .15 .14 .12 .13 .11 --____

Aa

Eligible Displaced :30 .13 .12 .10 .;07 .08 .06

c1 Elig. DiS. as % Elig, 16.3%. 1:-77, 'L.6% 17.2% 15.7%, 13.5% 13.0%

Total Population 4.05 3.15 .9 (1.53 1.42
/
1.77
.

1.68

Total Displaced .36 .24 .12 .12 .10 .10 .09

;1. Eligible Displaced .26 .16 .10 .07 .06 .06 .05

Elig. Dis, as % Elig. 20.3% 19.7% 21.5% 20.0% 18.2% ----- 16;2% 15.8% -----

Total Population 2;2? 1;83, .94 .88 1.02 .98

Total Displaced .23 .17 ----- .08 .07 .07 .07

Eligible Displacee .16 -.11 ----- .05 .04 .04 .04 -----

t(') Elig: Dis. :as % Elig.
18.5% 18.5% ----- 18.4% 15;9% 16.7% 16.3% ------
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WOMEN IWOPULATION, 16 YEARS OF AGE OR OLDER, , MARCH 1976;

BY CETA TITLE II8 ELIGIBILITY DISPLACED HOMEMAKER STATUS, AGE, AND RACE-ETHNICITY

SonreS: Women's Bureau Dept. of LabOrbated on income & education survey, Centat Bureau; U:S. ilept..of Commerce

-------

REGION_O REGION 10

_ _ _

_Total -_-White _Minoxity Total White Minority Total White Minority.

Total Population 8.01 6.04 1.98 2.20 2.06

v .Total Displace4 .46. .32 .14 .11 .1.0'

,

.

\
Eligible Displaced; .30 :19 .11 .07 .06 --- -

104 Elig. Dist' as % Elig. 18.5% 19.2r 17.4% 16.7% 16.7% ------

Total Popdation 4.50 3.55 .95 1.23 N-1.17

V"'

Total Displaced .34 .25 .09 .08 ,OS

Eligible Displaced .21 .14 07 A5 .04 .

Elig. 7is, Is % Elig
22.8% 22.5% 23:4% .20.6% 20;2%

6 =a1 lopclatl,on 2.43 2.03 ----- .70 .67 7-----

Total Displaced
; -.22' .18 --..--- .05 .ni ---

I'

._1

i
1

Eligible Displaced .14 -.10 =-,--" .03 .03 --
10

Elig. Dis. as % Elig. 23.47 23.4% ....-_,... 18.5% 18.6% =.

T

.------
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DEFINITIONS

Displaced Homemakers

Displaced homemakers were defined, for these tabulations, to include the following
groups:

A. Women, 22 years of age and over (in 1976), receiving AFDC (during
1975), with youngest child 16 or 17 years old;

Women not on AFDC (in1.975) who were widowed; divorced; separated or
married with a disabled spouse (in 1976) and:

1. Out of the labor force for 5 or more years or never worked; and
were under age 65, or

2. Out of the_labor force for less than 5 years_ in March 1976)i
under age 65, and worked under 5p0.hours in 1975, or

,-
C. In the labor force in 1976. and worked fewer than 500 hours in 1975.

This definition was adopted for statistical purposes only and does not coincide
precisely with the definition of displaced homemaker as published in the Regula-
tions.. For example, male displaced homemakers and single pertons caring for
selected relatives are not included in the 'tabulations because of their small
numbers.

Eligibility for Title II=B

A person was eligible for Title II-B if:

A. The person was economically disadvantaged; as defined below, and any
of the following:

'B. The person was unemployed in March 1976, or

C. lbe person was employed part-time for economic reasons'in March 1976; or

D. 1. The person's major activity was school in March 1976;or

2. The person earned less than or,equal to the minimum wage ($2.10. an
hour in 1975).

Econamically_Disadvanzaged

A person was economically disadvantage if:

A. The person received welfare, or

B. The person's family income was below-the poverty cutoff, or

C. The person's family income (defined in the CETA Regulation) was less
than 70 percent of the lower living standard defined by BLS in 1975,
or 193
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D. The person was disabled, as defined below.

Disabled

Disability is defined as:

1. The person's (spouse's) health kept them from working at all; or

2. The person (spoue) works only occasionally or irregularly due to
health.

Family Income

CETA family income was defined to-include_all income less veterans payments,
welfare, and other items, enumerated in the Regulations.

GPO 94.f .059 194
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APPENDIX 3=A
A LISTING OF LOCAL PROGRAMS WHICH SERVICE DISPLACED HOMEMAKERS

ALABAMA

*Displaced Homemakers Project
Women's Center_

Enterprise State Junior College
Enterpee.ei_AL 36330
Linda C. WilS6n, PrOj. Dir.
(205) 347 =2623

ALASKA

Displaced Homemaker Project
Alaska Women's Resource Center
P. O. Box 188
Anchorage, AK 99510
Sharon White; Proj; Coord.
(907) 278-9047

Displaced Homemaker Program Of
Fairbanks

Regional AdultiLearning Center
P._6. Box 74278
Fairbanks, AK 99707
Gene_Kingresl Pfog. Dir.
(907) 456=8473

Inner DiMensions: Homemaker Re-Entry
Program

South East Regional Resource Center
538 Willoughby Ave.
Juneau,. AK 99801
Wyla Coughlin, Proj. Dir.
(907) 586-6806

ARIZONA_
*Arizona_Action for Displaced

Homemakers, Inc.
607 N. 3rd Avenue
Phoenix, AZ 95003
Joann Phalen,_Coord.
(602) 252=0918

*PHASE_-_Project for Homemakers_in
Arizona Seeking Employment'

University of Arizona -.Continuing Ed.
1717 E. Speedway, Root 3212
Tucson, AZ 85719
Lynn O'Hern- Williams, Dir.
(602) 626-3902

Women in Transition
Arizona Western College
2098 Third Avenue
Yuma, AZ 85364

ARKANSAS

*Displaced Homemaker_
CrowIey's Ridge Development Council
P. O. Box 1497
Jonesboroi:AR 72401_
Priscilla Scanlon, Dir.
(501) 935=8610

CALIFORNIA

Women's Center
Chaffey Community College
5885 Haven Avenue
Alta Loma, 91701
'Jeanne H n, Dir.
(714) 987- 737

Displaced Homemaker Project
Women's Resources for Work
517 Third Street
Eureka, CA 95501
Judy Wood, Proj. Coord.
(707) 442=3773

*Displaced Hoiemakers
Project of Older Americans

Organization
431 E. Olive Avenue
Fresno, CA 93728
Gay L. Kennedy, Dir.
(209) 485-7908

1/4.???*C9

Indicates program which Supplied data for our report on local programs.

19i
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YWCA Women's Center for New Directions
1600 M St.
Fresnoi_CA 93721
Betty_ True-Gruen, Dir.
(202) 237-4701

Displade&Homemaker Program
Career Planning Center, Inc.
2260 W. Washin"gton_Blvd.
Los Angeles, CA 90018
Joan Suteri:ProgDir:.
Eleanor Hoskins, CPC Dir.
(213) 735=1325 or 273-8123

*Displaced_Homemaker Project
Merded Cdllege = Continuing Education
3600 M St.
Merced, CA 95340
Lynn D. Coord.
(209) 723-4321 x291

Displaced Homemakers Center, Inc.
Mills College=
P. O. Box 9996
Oakland, CA 94613
Milo_Smith, Dir.
(415)`632=3205

Crossroads Program_
Cosumnes RiVer College
8401 Center ParkWay
SacraMentO, CA 95823
Alleen Murdock, Dir.
(916) 421=1000 x381

Displaced HOmemaker Project:
Fremont School for Adults
2420 N Stieet
satramento;: CA 95816
Virgil Price; Proj; Adm.
(916) 454-8748

Displaced Homemaker Project
PROVEN Seniors Program
San Diego KIND Corporation
927 C St;
San Diego, CA 92101
Rhetta Alexander, Dir.
(714) 239=7751

196

*Displaced Homeffiakers Service:
San Diego Community College Diatridt
5350 University_Ave.
San Diego, CA 92105
Phyllis Cooper, Ptiij. Leader
(714) 280=7610 x286

*Employment Program for Mature
Women

SOUth Orange County YWCA
1411 N. Broadway_
Santa Ana; CA 92706
Lois Morgan,Prog. Coord.
(714) 542-3577

Displaced- Homemaker Project
924_Anacapa_
Lobero Building, Suite 4BC
Santa Barbara, CA 93101
Evelyn Ouellette, Dir:
(805) 966-5330

Displaced_Homemaker Project
406 N.MdClelland
Santa_Mariab CA 93454
(Satellite - see Santa,Barbara)
(805) 925=7817

*Working Women, Inc.
P. O. Box 7038
Santa Rona, CA 95401
Sandra Sweitzer/Linda Lindsay,
(707) 523-3167

Women in- Transition Community

o. Dirs.

Programs
Center for Self=Reliant Education
De Anza College/Sunnyvale
808__W. McKinley Ave;
Sunnyvale, CA 94086
Celeste_Brody, Proj.
(408) 737-9212

Dir.

Displaced Homemakers Resource Center
Victory Valley YMCA
P. O. Box 1249
Victorville, CA 92392
Margaret Jensen, Dir.
(714) 245-0171
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COLORADO

Boulder County Women's Resource Center
1406 Pine St.
Boulder," CO 80302
Susan Milner, Prog: Dir.
(303) 447-9670

Displaced Homemaker_ Program
Women''s Resource` Agency
25 N. Spruce St. 4309
Colorado _Springs, Co 80905
Ethel Tamblyn, DH Coord.
(303) 471-3170

*Mi Casa Women's Resource Center
1045 W. 10th Ave.
Denver, CO 80204
Janelle Martin, Dir.
(303) 573=1302

Displaced Homemaker Project
Elizabeth Stone Resource" Center
340 E. Mountain Ave.
Ft. Collins, CO 80524
'Marilyn Boyer/Elaine Courtney; Dirs.
(303) 484-1902

Displaced Homemaker Program
Colorado Mountain College -Commun. Ed.
526 -Pine
Glenwood_Springs CO 81601
Dave Beyer, Proj. Dir.
(303) 945-9196

Women's Center
Community_College of Denveri Red Rocks
12600 W. 6th Ave.
Goldeni CO 80401_.
Joyce Forney, Coord.
(303).988=6160 x213

Displaced Homemaker Program
Women's Resource Center
1059 Rood Ave.
Grand Junction, CO t1501
Phyllis Carpenter, Prog. Coord.
(303) 243-0190

S

Pueblo Vocational Community College
900 West Orman Avenue
Pueblo, CO 81004
Vera Estrada, Coord. Dir.

*Women's Resource Center
Arapahoe Community College
5900 S. Santa Fe Drive
Littleton, CO 80123
Shirley Nickel, Dit.
(363) 794=1550 X410

Virginia Neal Blue Women's Resource
Center

238 main Street #25
Montrose, CO 81401
Lael Van Riper, Dir.
(303) 249-7733

Pueblo Women's Career Development
center

330_Lake Ave,
Pueblo, CO 81004
FernLea Latino, Dir.
(303) 544-2192 or 2193 t

Di'splaced Homemaker Project
Women's Center
Community Cbllege of Denver; North
2645 W. 112th Ave.
Westminster, CO 80030
Dixie Darr, Proj. Dir.
(303)_ 466-8811 x466

*Emerge-- Displaced Homemaker Program
Colorado Northwestern Community College
P.O. Box 9010
Steamboat Springs; CO 80477
Jeanette Podunovich
(303) 879-3288

CONNECTICUT

Women Helping Women Program YWCA
1862 E. Main St.
Bridgeport, CT 06610
Swarna Reghuvir, Prog. Dir.
(203) 334=6154
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*Women's Center /Cooperative Education
'-'1f.snuntuck Community College

P. O. Bo* 68
Enfieldi CT 06082
Joan Rueter/Hank Bennett, Dirs.
(203) 745=1603 x26 or x42

,The Counseling Center
Hartford College for Women
1283 Asylum Ave.
Hartford, CT 06105
Mary Merritti_Dir.
Sharon T. ShepeIai Dir. Research
(203) 236-5838

e.)

Women's Employment-AegoOrde Center
216 Crown Street, ROOM 405
New Haven, CT_ 06510
RuthCcilidni4,-AdM.
(203) 624X2391. Or 787=0540

Center for Displaced Homemakers
Stamford Area,CETA
422 Summer Street
StaMfOrd, CT' 06901
Norma Abrahams, Dir.
(203) 348-4263 x265

DELAWARE.

*Delaware Displaced Homemakers
Center

James Williams Service Center.
805 River Road"
Doveri.DE :19901
Theresa del Tuft, Coord.
(302) 678=4540 or 4510

--
*Delaware Displaced Homemakers

Center
New State Office Building
820 N. Frenchtt. 6th fl.
Wilmington; DE ,19801_
Theresa deITufo, Coord.
(302) 571-2714 or 2715-

DISTRICT OF COLUMBIA

Hannah_Harrison Career School
---44-70-MacArthur BlVd. N.W.

Washington, DC 20007
Anne K. Mikes, Dir.
(202) 333-3500
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FLORIDA

Manatee County Displaced Homemaker
Program

405 6th Ave., East
Bradenton, FL 33508
Margot Joynes, Dir.
(813) 748-2761 or 747-4611

Dept. of HRS Displaced Homemaker
Program

1100--Cleveland St. 7th Fl.
Clearwater, FL _33515
Rebecca Stutchin, Coord.
(813) 461-1616 x271

;Fresh Start for Displaced Homemakers
Daytona Beach Comm. College

Women's_Center .

P. 0:-Box 1111

S
SDaytona Beach_,FL 32015
ue Rolling, Proj. Dir.

: 904) 255=8131 x326

Re=DiSCOVry - Displaced Homemaker
Program,

Lee County CETA
4.- 3800 Michigan Ave;

Fort Myersi,FL 33905
Emma Dunmire; Frog. Adm.
(813) 334-8184

Challenge: The Displaced
Florida Junior College at

Jacksonville
101 W. State St.
Jacksonville, FL _32202
Elaine'R. Smith, Coord.
(904) 633=8316 or 8319

Homemaker

*Displaced Homemaker Center, YWCA
210 N.E. 18th St.
Miami; FL 33132
Carol Klopfer, Proj; Dir.
(305) 377-8161

*Displaced Homemakers Resource Center
Adult/Community Education Program
Collier County_Public Schools
3045 -Davis Blvd;
Naples, FL 33942
Linda M. Milone, Center Coord.
(813) 774-4003



*Displaced Homemaker Program
Center for_Continuing Education for

Women ,

Valencia Community College
P. 0.__Box 3028
Orlando, FL 32802
Beatrice Ettinger., Center Dir.
VirsiniaStuart0 Prog. COord.
(305) 299=5000 x526

*Diapladed Homemaker_ Program
tWomen's Resource Center
240 N.Washington Blvd. 7th Fl.
Sarasota, FL 33577
Miriam Krieg
*813) 366-1707

Women's Living and Learning Program
St. Petersburg Junior College

Continuing Education
P. 0.,Box 13489
St. Petersburg, FL 33733
Jane Maddox, Dir.
(813) 546-0011 x289

*Center for Creative Employment
P. 0. Box 1326
Tallahassee, FL 32302
Pat Schwallie, Dir.
(904) 222-3824

*Women's SurviVal Center; Inc.
305 Hyde Park Ave
Tampa; FL 33606
Janet Schapper, Ex. Dir
(813) 251-8437

,d*

GEORGIA
t. -

*Project Discovery for Displaced
Homemakers

Atlanta Area Technical School - Home
EconOmics

1560 Stewart Ave._S.W.
Atlanta, GE. J30310
Irene ROse* Supelv
(404) 758 -9451
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Carder Center
DeKalb Community College "
555 N. Indian Creek Drive
Clarkston, GA 30021
Ann M. Castriconei Dir.
(404) 292-1520 x304

HAWAII

Displaced Homedaker Project
YWCA of Oahu
P. O. Box 337
Honolulu, HI 96809
Barbara Dykes, Proj. Dir.
(808) 538 -7061

*Divorce Clinic/Divorce Experience
217 S._RingA ROOM 211
Honolulu, HI 98613
Marybeth Webdter,,Dir.
(808) 523=1776

IDAHO-

YWCA WoMen in Transition Project
720 Washington St.
Boise, ID 83702
Vicki Jo Riggins, Prog. Coord.
(208) 343-3688

*YWCA Women in Transition Project
300 Main St.
Lewiston, ID _83501
Lydia Bodah Proj. Cootd.
(208) 746=9205

*Displaced Homemaker Program -
Women's Center

College of Southern Idaho
P. O. Box 1238
Twin Falls, ID 83301
Cherri Briggs, Prog. Coord.
(208) 733-9554
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ILLINOIS

Displaced Homemaker Program
321 S. Main
Benton, IL 62812
(satelli4 - see Carbondale)
(618) 430=9720'

Displaced Homemaker Program
Carbondale Women's Center
408'W. Freeman St.
Carbondale, IL 62901
Rosemary Hawkes, Coord.
(618) 529-2412

*Project_New Start/ Displaced Homemakers
Center

Chicago City-Wide College
185 N. Wabash Ave. 8th Fl.
Chicago, IL__ 60601
Carol R. White, Coord.
(312) 977-2538

HorizonsUnlimited
Displaced' HOMeMaket_PrOjeCt
Richland Community College
2425 Federal Drive
Decatur, IL 62526
Diana Meister, Director

Harper WOmen'sProgram
Harper College
Algonquin. & Roselle Rds.
Palatine, -IL _60067
Rena Trevcri Dir_
Anne Rodgers; Counselor
(312) 397-3000 x536

INDIANA

*Fort Wayne Women's_Bureaui Inc.
P.O. Box 554
-Fort_Wayne, IN 46801
Harriet Miller, Ex. D.ir.
(219) 424=7977
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IOWA

*The Door Opener-
106 N. Moore St.
Algona, IA 5054
(satellite-see Mason City)
(515) 295-2256

The Door Opener
215 N. Federal Ave.
Mason City, IA 50401
Shirley Sandage, Ex; bir;
(515) 424-9071

Project for Displaced Homemakers and
Others

Indian- Hills Community College
Ottumwa Center -_Industrfal Airport
Ottum4a, IA 52501
Loretta_Hudson, Coord.
(515) 682=8081

KANSAS

*Displaced Homemakers Center
YWCA
350 N. Market Street
Witchita, KS 67202
Virginia Moss, Center Dir.
(316-263-7501

Displaced-Homemaker Project
College of Education
Holton Hall; Kansas State Univ.
Manhattan, Kansas 66506
Debra L. Olson

KENTUCKY

*Center for Displaced Homemakers
Talbert Continuing Education Center
1018 S. Seventh St.
Louisville, KY 40203
Bettye Ferguson; Coord.
(502) 584-5194.
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*Displaced Homemaker Center
Owenaboro Public Schools
1335 W. 11th St.
Owensboro, KY 42501
Marilyn Fentress, Dir.
(502) 685-2981

LOUISIANA

Displaced Homemaker Center
Louisiana Bureau for Women
2441 Government St.
Baton Rouge; LA 70806
Mary Boyd, Dir.
(504) 342-2728

Center for Displaced Homemaker§
414 Louisiana Ave.
Lake CharldS, LA _70601
Ginger Bourgbois, Adm.
(318) 4336525

`Center for-Displaced Homemakers
4747 1Earhart Blvd. Suite 205
New Orleans; LA' 70125
Jan P. Ortego, Dir.
(504) 483-4664

MAINE

In Transition: rDisi)laced Homemaker
Project

University of Maine-at Augusta
Augusta, ME 04330
Gilda Nareone, Proi. Dir.
(207) 622=7131 x338 or 334

MARYLAND
_

Career Resource Center
:YWCA WoMen'sCenter
167 Duke of Gloucester St.
Annapolis, MD -' 21401
Matie:Parr, Dir.
(301) 267-6020

Center for Displaced I memakers
2435 Maryland Ave. .

Baliimore,MD 21218
Barbara Turner, Dir.
(301) 243-5000

Open Doors: A Career Counseling
Center YWCA

2023 Emmorton Rd. - R . 24
Bel Air, MD 21014
Louise Kennard, Prog. Coord.
(301) 838-1480 Or 879-9627

CASA, Inc. New Directions for Women
100 N. Potomac St.
Hagerstown, MD 21740 4Z:'

Vicki Sadehvandi, Prog. Coord.
(301) 739=4990

*Net4:1)hase: Career Readiness for
Women

50 Monroe St; Room B-06
Rockville, MD 208550
LaVonne PraiI, Prog. Mgr;
(301) 29-1800

Displaced Homemaker Project
Villa Julie College
Greenspring Valley.Rd.
Stevenson; MD 21153
Millie Jones, Dir.

New Alternatives
601 Addison Rd.,___ South_--___

Seat Pleasant, MD_ 20027
Doris McGuffey,
(301) 350=0843

1

Displaced Homemaker Re-Entry Center
Chesapeake College
Wye Mills; MD 21679
Caroline Cook

MASSACHUSETTS

Widening Opportunity Research Center
MiddIese.l_Commuuity College
O. T
Bedfora',' MA 01730
Susan Capon, Coord.
(617) 275-8910 x 291
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Math &__E;enttenins for Displaced
Homemakers

Franklin 'Institute
41 Berkeley St.
Boston; MA 02116
Feral Breymann, Dir.
(617) 423-4630.

*Project Re!=Entiy
iGivic_Center and Clearing:House, Inc.
-I4_Beacom.St
Boston, MA 02108'
Phyllis_Adelberg/Sandra Kahn% Co-Dirs.
.(617) 227=1762

Women's Job Re-Entry Center
34 Follen Street
Cambridge, MA 02138

*Homemaker Re-entry Program
545 Westminster St;
Fitchburg; Mt% 01420_
Winnie DeiDert, Senior Trainer
(617) 342-7919

*Second Wind /Displaced Homemaker
_Project

196 -Fountain St.
FraMiiigham, MA 01701
Patricia Wallace, Coord.
(617) 872.=4661'

Clerical/Office Skills for
Displaced Homemaker

Holyoke Community College
303 Homestead Ave.

' Holyoke, MA 01040
Judy Edwardt/Jane Provost, Coords.
(413) 538 -7000 x 308 of x310

*Homemaker Re -Entry Program
57B Jackson
La4rence, MA 01840.
Gloria Bernheim,
(617) 687-6607

Multi-Skills Programfor Displaced
Homemakers

WINNERS, Inc/Roxbury Comm..College
134 Warren Si.__ _

Roxbury, MA 02119
Marguerite Goodwin,_E::._Dir.
Karen Blake; Prog. CogT4-
(617) 442-9150

'

Hamden COuntyiNomen's"Center
347 St.;Janies__AVe.
Springfield, _MA 01109
JahIs DiMonaco, Dir.
(413.)- 739-4775

MICHIGAN

Soundings: A Centerldt Continuing
Growth

602 .Oswego St
Ann Arbor, MI 48104
Glenora Brown-Dir.
(313) 665 -2606

Women's Resource Center
Henry Ford Community College
5101 Evergreen Rd.
Dearborn, MI 48128
Grace B. Stewart; Dir.
(313) 271-2750

Displaced Homemaker Center
806 Ludington St.
Escanaba, MI 49829.

(satellite-see Marquette)
(906) 228=9400

*Displaced Homemaker Center
Women's Resgurce Center
226 Bostwick NE
Grand Rapids, MI 49503
Joyce Puls, Dir.,
(616) 456-8571

Displaced Homemakers Center
Women's Center
N. Michigan University
Marquette; MI . 49855
Marilyn Marshall, Ex. Dir.
(906) 227-2219 or 228-9400

Women Reaching Out/CETA Program
Everywoman's Place Inc.
23 Strong Ave.
Muskegon, MI 49441 -

Althea Stevens, Prdg. Coord.
(616) 726-4493



*Displaced'Homemaker Project
aommunity_Resources/Women's Center
Macomb COunty Comm; College
14500 Twelve Mile Rd.
Warren, MI 48093
Sally L. Chalghian, .Proj; Dir.
'(313) 779-7417

MINNESOTA
_

Displaced- Homepaker program,
Fairmon CETA Certter,:-. --

Kentriet
'FairitiOnt,'MN 560314'
(satellite - see New W.m)
(507) 238 -4214 ""="

*Displaced Homemaker
Mankato CETA'
709S._Front St.
Mankato, MW 56001
(satellite -:-)isee" New Ulm)

.(507) 389-6073

Program'
.

*Mainstay, Inc.
700 N. 7th St.
Marshall, MN 6258
Ruthann Wefald, Coolt.
(507) 537=7166 s

'*Metropolitan Center -for-
Displaced Homemakers

Working Opportunities_forWomen
2344 NicO1lete Ave., South
Suite 240
Minneapolis, MN 55404
Narita Heller, Peol. Dir.
(612) 874-6636

*Displaced_ Homemakers Program
CETA Center
26 N. Broadway - Box 696
New U1W, MN 56073
Pamela_#rumbaugh,'Coord.
-(507) 3592031

MetrOpolitan Center for
Displaced Homemakers

Working Opportunities for Women
12233- University Ave., Suite 340
St. Paul, MN 55114
Proj. Dir. - see Minneapolis
(612) 647-9961
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MISSISSIPPI

*Displaced' Homemaker Project -
Program Service

Itawamba Junior.College
653 Eason Blvd.
Tupelo, MS 38801

\Bill T. Lowry, Coord-.
(601) 842=5621

iDisplag.e-c'Homemaker Project
Program ServiCe

Vocational Technical.Center
Mississippi Delia'Junior College
Moorhead, MS 38761-,
Martha Woodall, 'Coord.
(601) 246.43802

;r

MISSOURI

New birectiOns Centel],
200 A Austin Ave.
Columbia, MO 65201
Marci Lower,'Coord.
(314) 443-2421

*People Employable*- CETA Project
Univ. of Missouri at Kansat.City

Truman .

600 Mechanic
Independence, MO 64050
Jo Ellen Lightle,
(816) 254-8739

Coord,

*Project Transition
:_Kansas _City Technical Edncation

= Center
1215 Truman Road
Kansas-City, MO 64106
Kim Wandersee, Coord.
(816) 471-3568 x30

*Displaced Homemaker Program
Univ. of Missouri - St. Louis .
8001 Natural Bridge Rd'.
St. LOUie, MO _63.121
Jean S. Berg,_Proj. Dir.
(314).453-5621
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*New Directions - Displaced Homemaker
Center

Buder School
5519 Landsowne Ave.
St. Louis,M0 63109
Dorothy O. Survant, Coord.
(314) 352=4343

*MONTANA

. *Women's Center
YWCA
909 Wyoming:Ave;
Billings; MT 59101
Sally Weinschrott, Center Dir.
Jean Bradford; YWCA Ex. Dir.
(406) 245-6879

Women In Transition/Displaced
Hom aker Center

Missoula
1130 W. BroadwayL
Missoula, mr 59801
JO Weldbillig, Center Dir.
Arlene Ward'Braun, YWCA ex.
(406) 5434768

iiEBRASKA

1Displaced Homemakers Program
YWCA
222.E. Third St.
Grand- Island, NE_ 68801
Glenda Brown, Coord.
(308).384-8170

*Displaced HomeMaker Program
Omaha YWCA
5929 Harney St,i_Room 100
omaha,:NE 68131_
Holly Alexander, Coord.
(402) .342=2748

r

NEVADA

Divorced and Widowed AdjuStment
Groups, Inc.

P.0. Box 5861'
Las Vegas, NV 89192
Park Baker, Dir.
(702) 382 -8243

Women's Resource Cneter
Reno-Sparks YWCA
1301 Valley Rd;
Reno, NV 89512
Nadine Phinney, Prog. Dir.
(702) 322-4531

CIark Co. Community College
3200 S. Cheyenne Ave.
Ji. Las Vegas, NV 89030
Beverly Trunk

NEW HAMPSHIRE

'Project-PLACE
Dir,. Adult Learning` Center

27 Burke St.
Nashua, NH 03060
Shelley Barsanti, Pro
(603) 882-9080

2O

. Coord.

NEW JERSEY

*Alternatives for Women Now
517 Penn St;
Camden, NJ 08102
Carlette Roberti Prog,
(60.9) 964=8033 or 8034

*Displaced Homemaker Project
Women's Career Information Center
Middlese)$ County College
Edison, NJ 08817
Bonnie Dimun, Center, Dir.
(201) 548-6223



*Women Working
Bergen County Community Action

Inc.
17-25 DiCardlia Ct.
HACkenbAck, NJ 07601
Judy MurPhy, Coord..
(2Q1) 487=3400 x26 or x44

*Wdten's Services
YWCA of Burlington County.
15 W. Main Street _

Moorestown, NJ 0857
iJanet Tegley, Prog. Dvt.
(609) 235-6697
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Program,

Project WHY - Women Help YouSelf
Essex County College
Newark, NJ__ 07102
Carolyn Miller, Dir.
(201) 877-3370

*Douglass Advisory Services for Women
Rutgers. Women's Center
132 George St. I

New-Brunswick, NJ 08903
Vicila Van Jones, Dir.
(201) 932=9603 or 9274

NEW MEXICO

*Displaced Homemakers Office
New Mexico_Commissionon-the-Status

Of 'Women
Plaza_del_Sol Bldg. Room 811
600__Second_St._NW
Albuquerque, NM 87102
Tasia Young, Ex. Dir
(505) 842-3286 or 3141
($00) 432-9168 (toll free-in state)

NEW YORK

Displaced Homemaker Program
Natitad BOCES =

Adult Occupational Educational Center
1 'Albertson Ave .
Albertson, -NY _11507 _

Doris Peppard, Proj. Caord.
(516) 484-1900

L

*Displaced Homemaker Program of Park

Slope
WISH - Women in Self Help
421 Fifth Ave.
Brooklyn, NY 11215.

Carol McVicker, Prog. Dir.
(212) 768-9700 or 9714

Fresh Start Training- Program
Agudath Israel of America
813 Avenue H
Brooklyn; NY 11215

Risa Schmookler,
(212) 434-8098 or 8099

Displaced Homemaker Center of
Western New York,.

Everywoman's Opportunity Center, Inc.
1407-Genesee Bldg._
Buffalo, NY 14202
Betsyylopkins, Dir.
(716) 847=8850

Displaced Homemakers Center,
5 East Maln St.
Fredonia, NY -14063
(satellite _= see Buffalo)
(716) 673=1388

*Dia-placed Homemaker Project_
Bronx CommunityCollege_of the

City Univ. Of New York.-
Univsity Ave 6 W. 181st St.
ironxi_NY 10453
Margaret Hunt, Proj. Dir.

. _

*Displaced Homemakers Program
Action;Councilof Central Nassau, Inc.
Farmedge Rd., Ialand:Trees 1
Levittown, NY 11756
Phyllis Borger, Dir.
(51,0) 57443-3

:Displaced- Homemaker Program
Admen's Center

YWCA of New York
610 Lexington Avi.'
NeW York, NY 10022

Chris Filner Prog. Dir.
(212).755-4500 x15.
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*Displaced Homemaker Project - Women'S
Center

National Council of Negro Women
198 Broadway, Suite 201
New York, NY 10038
Henrietta Whitcomb, Proj. Coord.
Merble Reagon, Center Dir.
(212) 964=2727

Displaced Homemakers Center
1317 Portage Road
Niagara. Falls, NY 14301_
(satillite - see Buffalo)
(716) 282-8472

*Displaced_Homemakers Program
Rockland- County Guidance Center for

Women
10_N._ Broadway
Nyack; NY. 10960
Maragaret T. Anderson
(914) 358-9390 or 19391

And Women - Center for Displaced
Homemakers

Ulster County Community College
Stone Ridge, NY 12484
Carole Rhoades, Dir.
(914) 687=7621

*Displaced HOternakerS Center_
-149 -Broad St.

TOnaWatide,NY 14150
(satellite-see Buffalo)

. (716). 692-4268

NORTH CAROLINA

*Displaced Homemakers Center
Center forContinuing Education
Fayetteville State Univ. - Newbold Sta.
Fayetteville, NC 28301
Barbara Ragland Jones, Dik.
(919) 486=1221 .

Career DevaOpment Center for
Displaced- Homemakers

Wilcar,Executive Center
223 Weet Tenth Street.
Greenville, NC 27834

*Homemaker Entry Program
YWCA Women's Center
1112 Gatewood'Ave.
High Point, NC 27260
Muriel M. Gruen, Prog. Coord.
(919) 882-4126

Career Development Center for
Displaced Homemaker

139 College St.
Oxford, NC 27565

Career Development Center for
__ Displaced Homemaker

526 North Wilmington St.
Raleigh, NC. 27604

Career Development Center for
Displaced Homemaker

Old post Office Bldg.
Roxboro, NC 27593

Career Development Center for
Displaced Homemaker

:= ==---Cleveland Tech. Annex
No. Washington St.
Shelby, NC 28150

Displaced_ Homemaker Project
Womees_Center_
Southeastern Community College
P.O. Box 151
Whiteville, NC 28472_
Nancy_A. Mershon, Coord.
(19) 642=8700

*Displaced Homemaker Program
Cape Fear Technical Institute
411 N. Front St.
Wilmington, NC 28401
Robin,Lewis, Coord.
.(919) 343-0481
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NORTH DAKOTA

BismarckMandan Displaced Homemakers
League

704 Mandan St.
Bismarck, ND 58501
Bonnie Palacek/Bette Hildebrand, Coords.
(701) 258-3597

_OH10_

*Four County JVS
Rt. _1. Box 245. A_

Archbold,_OH 43502
Helen Weldy, Coord.
(419) 267-3331

*Career Advancement Program - Womens
Network

Peoples FederarBuilding, Suite 502
39 E. Market St.
Akron_, OH 44308
Elizabeth Wettach-Ganocy, Prog. Dir.
(216) 376-7852

*Ohio Hi-Point JVS
Bellefontaine, OH 43311
(513) 599-3010
Karen E. Laubscher, Coord.

Pickaway-Ross JVS
Chillicothe, OH 45601
(614) 642-2550

Displaced Homemaker_Program
YWCA/CincinnatiiPUblid SChOole
9th and Walnut St.
Cincinnati, OH 45202
Sandra L. HendrickS, Coord.
(511)-241=7090 or 221=5052

Scarlet Oaks JVS
325 4 E. Kemper Rd;
Cincinnati, OH 45241
(513) 771-8810 x203

Montgomery Co. JVS
Clayton; OH 45315
(513) 837-7781

*Displaced Homemaker Program
Cuyahoga Community College
11000 Pleasant Valley Rd.
Cleveland, OH 44130
Roslyn Talerico, Dir.
(216) 845-4000 x250 or 241-5966 x437

*Dayton Public Night School
118 E. First St.
Dayton, OH 45402
(513) 222=6301

*Re-Entry Women Program
Career Development Center
Wright State University
140 E. Monument Ave.
Dayton, OH _45402
syd Golub, Coord.
(513) 221=6041

Vanguard Vocational Center
Fremont, Oh 43420
(419) 332-2626

*Ashtabula County JVS
Jefferson; OH 44047
(216) 576-6015

Apollo JVS - State Coord. Office
2225 Shawnee Rd.
Lima,-OH 45806
Carol Bodeen, Prog. Developer
(419) 999-3015

Columbiana.County_JVS
Lisbon, OH 44432
(216) 424=9561

*New Directions for Women Project
The Grail - Grailville
Loveland, OH 45140
Mary Gindhart, Coord.
(513) 683-2962

*Tri Rivers JVS
Marion, OH 43302
Karen S. McCloskey
(614) 389-4681

20
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*Tri County JVS
Nelsonville, OH 45763
Tillie McCarty, Coord.
(614) 753-3511 *23

BuckeYe JVS
New Philadelphia, OH 44629
(216) 339=2288

*Upper Valley JVS
Piqua, OH 45356
Rita J. Hollenbacheri Coord.
(513) 77,8 -1980

Guernsey -Noble JVS
Senecaville, OH 43780
(614) 685-2518

Springfield Clark JVS
1901 Selma Rd;
Springfield, OH 45505
(513) 325-8347

LaurelrOaks JVS
Wilmingtoni_OH 45177
(513) 382=1411

*Green County JVS
2960 W. Enon Rd.
Xenia, OH 45385
Carol L. Shaw, Coord.
(513) 372-6941

*Step-up
Choff in Career Center
200 E. Wood Street_
Youngs towni_- 'OH 44503
Jean Kniihf, Coord.
(216) 743-2187

OKLAHOMA

,*Center for DiSplated Homemakers;
Moore Norman Area Vocational=

Technical)SChool
4701 12th Ave., N.W.
Norman, OK 73069
Jan Womack, Dir.
(405) 364-5763

Displaced Homemaker Services
Un J..Extension_

137 Home Economics West
Oklahoma -State University
Stillwater, OK 74074
Beulah Hirschlein, Dir.
(405) 624-6570

*Displaced Homemaker Project YWCA
525 S.:Quincy
Enid, OK 73701
Ethel Mae Payne, Director

YWCA Employment/Personal Counseling
SerVined

1920 S.Let-418____
Tulsa, OK 74105
Karen Griffith, Proj. Dir.
(918) 749=2519

ORE=

*Displaced_Homemaker/Widowed
Services Program

1609 Agate St'.
Eugenei OR 97403
Hazel M. Foss, Dir.
(503) 686-4220

Sole Center
1832 N.E. Broa.lway
Portland, OR 97232
Betty Daggett, Dir.
(503) '287 -0642

PENNSYLVANIA

*Diap lac ed--171-cia-maker- -P rogram

Butler County Community College
College Drive; Oak Hills
Butler, PA 16001
Sue R. Bennitt, Coord.
(412) 287-8711



Women's Career - Alternative Program
Continuing-- Education
Cheyney State College
Cheyney, PA 19319
Priscilla Farmer, Prog. Coord.
(215) 758 -2406

*Displaced Homemakers Program
Central Pennsylvania Community Action
650 - Leonard St.--S=792
Clearfield, PA 16830
Kay Silner, Coord.
(814) 765=1551

Women in Transition, Inc._
4025 Chestnut St. Room 305
Philadelphia, PA 19104
Linda Resnick/Sarah Lyune McMahon,

Co-Directors
(215) 387-5556 or 386-4900 (hot line)

*Job Advisory Service
Chatham College
Woodland Rd.
Pittsburgh* PA 15232
Kathryn McGregor* Mr;
(412) 441-6660 or'6661

Women in Transition Project
Community_College of Allegheny

County - North
1130 Perry HighWay - 111 Pines Plaza
Pittsburgh* PA 15237
Mary Lane Salsbury, Coord.
(412) 366=7000 X35

Women's Employment Advocacy Project
Economic Opportunity Cabinet of

Schuylkill County
_Court=-House

Pottsville; PA 17901

Women's Career Development Center for
Displaced Homemakers

Reading Area Community College-
Box_I706
Reading, PA.__ 19603
Belinda GUtweini_Coord.
(215) 372-4721X288

*WoRC Project
64 S. Beeson Blvd.
trtiontown. PA 15401
Marilyn McDaniel, Proj. Dir.
(412) 438 -1470

*Center for Diaplaced Homemakers
YWCA of Wolkes-Barre
40 W. Northampton St.
P. O. Box 1283
Wilkesnarte, PA 18705
Marianne Mebane, Dir.
(717) 823 -7758 or 0181

RHODE ISLAND

*Displaced Homemaker Center
Department of_Community Affairs
150 Washington St.
Providence* RI 02902
Elaine Roberts, Coord.
(401) 277=2862

SOUTH CAROLINA

'*Opening Doors for the Displaced
Homemaker

Center_fox_Continuing Education for-
Women

Greenville Technical College
P. 0. Box 5616 '

Greenville; SC _29606
Harriet Kessinger, Dir.
(803) 242-3170 x500

Potentials .= Center for Continuing
Education for Women

Station B-5616
GreenvilleiSC 29606
Harriet Kessinger* Dir.
(803) 242=3170 k500

Transition Resources, Inc.
P. O. BOX 512 .

Orangeburg, SC 29115
Jean Lipscomb, Proj. Coord.
(803) 536-5972
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Dispiacad Homemaker Project
Beaufort-Jasper Career Education Center
Route. 1; Box 127
Ridgeland, SC 29936
Mary Lou Cordray, Coord;
(803) 726-8107

SOUTH DAKOTA

Displaced Homemaker Project
Center for Women
-Sioux Falls College
Sioux Falls, SD 57101
Jan DeWitti_Dir.
(605) 336=2850 X161.

TENNESSEE

WORK BrOgrad
Knoxville Whmen'S Center
406 Church St.
Knoxville, TN 37902
Cheryl Fouler; Dir;
(615) 524-0716

Second Start
East Tennessee Human Resource

Agency
4711 OM Kingston Pike, #112
Knoxville, TN 37919
Jo Rutherford, Dir.
(615) 584-0244

Career Directions for DiSplaced Homemakers
Kingsbury Vocational Technical Center
1328 N. Graham St.
Mamphia, TN 38128

--Laura-Lea Terrill/Ruth Ann Wright,
Chords..

(901). 454-5586

*Displaced Homemaker Project
YWCA
1608. Woodmont Blvd;
NashviIIei_TN 37215 _

Gail Kopcsaki Proji Dir.
(615) 385-3952.
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TEXAS

*Displaced Homemakers Program.
Amarillo College - Office of

Women's Programs
P. O. Box 447
Amarillo, TX /9178
Michele Gilmour, Dir.
(806) 376=5111 x319 or x320

New Dimensions - Displaced Homemaker
Training Program

Texas Engineering Extension Service
Texas A&M University System
F.E. Drawer K
College Station, TX 77843
Pam Horne, Proj. Coord.
(713) 845-4814 or 4815

*Fort Worth Independent School
District

705 S. Henderson
Fort Worth, TX 76104 _

Johnny Sue Reynolds, Teacher Coord.

*Displaced H6memaker Project
Houston Commuity College
2720 Leeland
HOUSton, TX 77003
Carol CreaWall
(713) 237=1040

Central Texas Colrege
Highway 190 West
Bell-Coryell Counties
Killeen, TX 76541i_
Rhetta Fleming, Prog. Coord;

*Displaced Homemaker Project
Parig7Junior_CiiiIege
Paris, TX _75460
Vicki OgIesbyi Coord.
(44) 785-7661 x169

*Displaced Homemaker and Other Groups
Ranger Junior College
College Circle
Ranger, TX 76470
JoAnne Moore, Coord. of Special

Services
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*Displaced Homemaker Program
Bexar County Women's Center
2300 W. Commerce
San Antonio, TX 78207
Rosemary Stauber, Ex; Dir.
(512) 225-4387

Homemakers --Education /Employment Re-Entry
Program,

San Antonio College - Continuing Education
1300 Sanj'edro Ave.
San.Antonioj_TX 78284
Kay Moore, Coord.
(512) 734-731i_ x212

*Displaced-Homemaker Project
McLellan_ Community College
1400 Ctilleke=ptIVe
Waco, TX1,76708_
LaVerne Wong, Adm.
(817) 756=6551 x 213

National-Women's Employment and
Education, Inc.

1005 S. Alamo
San Antonio; TX
(512) 2256647

*New Directions Career Development
Program

Wilbarger-County-J-r. College-Dist.
4400. College Drive
Vernon, TX 76384
Shirley Woods, Coord.
(817) 552=6291

UTAH

Alternative Job Options for Women
----Ph6iniX Institute

383 South 600 East
Salt Lake City, UT 84102
Jerri Brown, Prog. Dvt. Dir.
,(801) 532-5080

VERMONT

YWCA Referral Project
278 Main St.
Burlington, VT 05401
Suzanne Ferland, Coord.
(862) 862-7520

VIRGINIA

Displaced Homemaker Project
FOCUS
P. Box 3365
Charlottesville, VA 22.903

Susan Fischer, Proj. Coord.
(804) 293-2222

New Directions for Former Homemakers
Programs

Fairfax County Schools - Adult Ser.
6131 Willston Drive
Falls Church,NA 22044
Constance LaFerriere, Prog. Coor&
(703) 437-4579 or 533-8191

WASHINGTON'

*Women's Center Displaced Homemaker
Program

Bellevue Community College
3000 Landerholm Circle SE
Bellevue, WA 98007
Catherine Taskett,::Coord.
(206)'641=2279:

*Displaced HomemakersProgram
Lower-Columbia Community Action

Council
P.O. Box-2126
Longview; WA 98632
Marilyn Melville! Judi Reiter', Co -Dir.
(206) 425-3430

.

'Rural Access
Edmonds_Coimunity College'
20000.68 West
Lynwood, WA 98036
Ruth McCormick, Prog. Coord.
(206) 775=4444
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*Displaced_Romemaker Program- Women's
Center

Highline CotimunityCollege
Midway, WA 98031
Betty Colsaurdo, Coord.
(206) 878=3710 x365

Displaced Homemaker Project - Human DVT.
'Center

Seattle Ceniral Community College
1701 Broadway
Seattle, WA 98122
Diane Wolman, Prog. Dir.
(206) 587-3852

*Displaced Homemaker Program
Shoreline Community'College
16101 Greenwood North Drive
Seattle, WA 98133
Diane Dailey, Coord.
(206) 546-4606

Displaced Homemaker Program - Women's
Programs

Spokane Falls Community College
3410 W. Fort George Wright Drive. W3410
Spokane, WA 99204
Shirley Mich/16166n, Dir."
4509) 456=3275

Action Based Clinic
Honemakers

for Displaced

Fort Stellacoom,Community College
Career Education

9401 Farwest Drive, SW Room_6022
Tacoma, WA 98498
Marty Lind, Coord.
(206) 964 -6712

Pierce Co.:Women's Transition Re-Entry
. Program P

Clover Park Vocational-Technical Insti-
tute

4500 Steilacoom Blvd;
Tacoma, WA 98499
DorothyDoss, Coord.; Carol-Mooney, Prog.

Superv.
(206) 584=7611
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*Displaced Homemaker Project
YWCA Job Bank
1115 Ester St.
Vancouver; WA 98660
Maxine Seljack, Dir.
(206) 696=0167

Special. Adult Program
Clerk County:CETA
Clerk Co. Department of Human gesourcea
P.O. Box 5000
Vancouver, WA 98663
Elizabeth Meyer, Emp. COor.

WE,ST_VIRGINIA

Wider Opportunities for Women Program
West Virginia Northern Community

College_
College Square
Wheeling, WV 26003
Scotty Davidi_Prog. Coord.
(304) 233 -5900 x280

WISCONSIN

*Displaced Homemaker Service Center
Beloit YWCA
246 W. Grand Ave.
Belolti-W1-535-11
Joan Okray, Coord;
(608) 364-4438

Passagei Homemakers Center
Skilled Jobs for Women, Inc.
2695 Winnebago St.
Madison, WI 53704
Andrea Graff, Dir.
(608) 244-5181

Career Orientation and Women's
Bureau r _

Milwaukee Area Technical Collge
1015 N. 6th St.
Milwaukee,-WI 53203
Marion I. Medley, Dir..
(414) 278-6672 .
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Displaced Homemakers Support Groups*
Women's Coalition
2211_E._Kenwood Blvd.
Milwaukee; WI 53211
Cheryl Kader, Coord.
014)-964-6117 -

*YWCA of _Greater Milwaukee
610 N. Jackson
Milwaukee, WI 53202
Emily Erickson, Prog. Dir.
(414) 271-1030 x14

Women's Development Program
Wisconsin Indishhead Tethnical Institute
1019 S. Knowles
New Richmond WI 54017
Kathy Johnson, Prog. Coord.
(715) 246=6561

*Women's Development Center
Waukesha County Technical institute
800 Main_St;
PewaukeeiWI 53072
Ruth. Fofisedal, Dir.
(414) 548-5400

Women's Bureau_
Gateway-Technical Institue
1001 S. Main St.
Racine, WI 53403
Ann Timm, Dir.'
(414) 637=9881 *35 .

*LifePWork Planning Center
.Lakeshore Tech; Institute
1290 North Aye.
Cleyeland, WI 53015
Judy Fedler, Adm.
(414) 693-8211

Women on the Move to Employment Now
(WOMEN)

Central Wisconsin Community Action Council,
Inc.

211 Wisconsin Ave.
Wisconsin Dells, WI 53965
Louise Stewart, Prog. Superv.

\(608) 254 -8353
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WYOMING

*Exploring Opportunities for Women
Program

Women's Center
Western Wyoming College

--P.O. Box 428
Rock Springsj WY 82901
Connie Neunaber, Prog. Coord.
(307) 382=2121 x192
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APPENDIX 1-B

q

ADDITIONAL PROGRAMS WITH VOCATIONAL EDUCATION FUNDING
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ALAEAMA

No Additional Programs

ALASKA

Shirley PaUlini
Alaska Peafic.University
1322 Gothard St.
Arichorage, AK 99503

ARIZONA

Merganna Shinkle
Central Arizona College
Signal Peak Campus
Woodruff at OVerfieId
Coolidge; AZ 85228

Lupe CarbajaI
Rio Salado College
2010 South 24th Street
Phoenix, AZ 85034

Shannon Jensen
Arizona Western College
A.W.I.C.E.
2098 South Third Ave.
Yuma, AZ 85364
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ARKANSAS--

Kathleen Peck
Pulaski Vocational Technical School
3000 W. Scenic Rd.
No Little Rock, AR 72118

CALIFORNIA

No Reply

COLORADO

1)..te7Ainn Von Vihl

Displaced Homemaker Program_
Eitily Griffith Opportunity So.
1260 Welton St,__
*Denver, CO 80204

CONNECTICUT

No Additional Programs

DELAWiaE

No Additional Programs

DISTRICT OF COLUMBIA

Dr. Susie B.-Morgan
Programs and Services for

Displaced Homemakers
D.C. Ptiblic Schools
Penn Center
Third and R. Sts,N:E.
Washington; DC 20002

FLORIDA_

*Nancy Bredemeyet, Director
Women-in Management
Indiana -River poMm; College
3209Virginia Avenug
Fort Pierce; FL 33450

*Dr. Ann Bromley
Displaced. Homemakers Project
P. O. Box 1530, 3000 N.W. 83rd St.
Santa Fe_Community College
Gainesville, FL 32602

W. Reid Wentz, Director
Women Aspiring Gainful Employment
Pasco County .School Board
Land O'LakeS, FL 33539

Indicates program which supplied data for our report on local programs.:.
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Janice Armstrong; Director
Vocational Equity in Non-Traditional

Occupations
Miami-Dade Community College
11380 N.W. 27th Ave;
Miami, FL 33167

Virginia B. Schiferi, Director
Displaced Homemakers
Pinellas County Public-Schools
1015 10th AVenueNorth
8t. Peteraburg, FL 33705

.

Dr. Lathrop
Florida State University
Myle MyerS Building
Appalatchee Parkway
Tallahassee, FL 32394

I

-GEORGIA_

*Frances Yeargin, Coordinator
DispIaced'Homemaker Project
Augusta Area Tech.. School
2025 Lampkin Rd.
Augusta, GA 30904

Constance Heeb, Coordinator
Displaced Hommaker Project
Coludibus Area, Voc:=Tech. School
928 45th St.
Columbus, GA 31904

Emma Sprouse, Coordinator: .

.Displaced Homemaker Project
Savannah Area Voc;.--Tech; School
214 West Bay St.
Savannah, GA 31401

HAWAII

Betty' Reimer
Hawaii Community'College
1175 Manono_St.
Hilo, HI 96720

Kathy Damon
Re-Entry Wilmeh'f prosram
Wihdward Commutity College
45=720 Keahala Rd.
Kaneoke; RI 96744

21

*Jane Fletcher, ProjeCt Diractor
Yes, You Can Prograth
Educational Opportunity Center
Maui Community:Col age
310 Kaahumanu_Ave.
-Kahului, HI 9673

IDAHO
V

No Additional Programs

ILLINOIS

No Additional Programs

INDIANA°

No Additional Programs

IOWA

No Additional Programs

KANSAS

*Lynn Hausemann
Dept; of Adult & °coup; Ed.
Kansas State University
Manhattan, KS 66506

KENTUCKY

No Additional Programs

LOUISIANA

No Ad itional Programs

MAINE

No Additi al Programs
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MARYLAND

Dr. Jerry Cohen
Community College of Baltimore
Liberty Campus
2901 Liberty Heights Lane
Baltimore, MD 21215

Dr; Michael Parsons
Hagerstown Junior College
751 Robinwood Drive
Hagerstown, MD 21740

Dr; Robert Cell, President
Cecil Co.r%unity College
North East, MD 21901

MASSACHUSETTS

Terry Sullivan, Director
Edmcational Outreach
Bunker Hill Community College
Charlestown, 114 02129

Helen O'Connor, Coordinator
Learning Laboratory
Displaced Homemaker Program
Cape Cod Comtvnity College
West Barnstable, MA, 92668

MICHIGAN

24_community colleges are part of
"Tuition Reimbursement Program for
Special Populations ". Displaced_
Homemakers take regular courses in.
Vocational EdudatiOn.

MINNESOTA

*SUe Hommerding, Director
Expanding Career Choices for.Mature

Women
Austin Area Voc; Tech;Jnst.
1900 -Eight Ave;, N.W.
Austin Public Scheols
Austin, MN 55912

MISSISSIPPI

Jean McCool
Mississippi Gulf Coast Jr. College
Jackson County Campus
Gauthier, MS 30553

*MrsHarrylyn gains, Dir.
Women's Program
Belhaven College
777- Belhaven St.
Jackson, MS 39213

Program,SerVices Coordinator
Hinds Junior College
Jackson Center
3925 Sunset Drive
Jackson, MS 39213

MISSOURI

*Marie E. Grimmins, Coord.
Project SEARCH
Central County School, Rm. 134
10900 Ladue Rd.
Creve Colnr, MO 63141

Dr; Jeanne Lee, Director
MOberly JUnior College
Meberly, MO 65270

Dr. Ed Ruddy
St. Louis Comm. College at Forest

Park
5600 Oakland Ave.
St. Louis, MO 63110

Bryan Shuster'
Asst; Dir; of Adult?Edudation
Special School Dist; of St;'

Louis County
12110 Clayton Rd;
Town and Country, MO 63131

MONTANA

No Additional Programs



NEBRASKA

No Additional Programs

NEVADA

Dr. Judith Eaton, resident
Clirk County Comm. Co sge
3200(E. Cheyenne Ave.
"NO Las Vegas, NV 89030 )

Dr. Patricia Miltonbervr r.
Dean of Studentd
Western Nevada Comm. College
7000 El Rancho Drive
Sparkt, NV 89431

NEW

No Additional Programs

NEW JERSEY

No Additional Programs

NEW MEXICO
',

*Muriel Kierchmeyer
TecbnIcal Vocational Institute
25 Buena Vista S.E.

Albuquerque, pi _87106

*Denise Kern
Displace&-MOMeMaker Serivce
Office DCRAHS
1529 Eubank N.E., Suite F.
Albuquerque, NM 87112

NEW YORK

Richard Greenfield
New York-City Community C011ege
300 Gay St.
Brooklyn, NY . 11201
(212) 643=2323

.
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Margaret Riley
Bronx Community College
West 181 St. & University Ave.
Bromi, NY 10453
(212).5677300 x667

Katherine Naples
Buffalo C.S.D.
712 City Hall
Buffalo, NY--14202
(716) 842-7906

Ronald C. Flood
Suffolk BOCES #3
507 Deer Park Rd.
Dix Hills, NY 1746
(516) 549-4900

Sandra_Rubaii
ToMpkins,Corland Community College
170:North Street_
Dryden, NY ,13053
(607) 844-8211

Ralph Gut
Staten Island Community College
130 Stuyvesant Place
Staten Itlanal NY 10301
(212) 390=7707

Robert Giambattista
Onondaga-Madish 30CES
6820.Thompsca Road
Syracuse, NY 13211
(315) 437-1631

Eve-Hendricks
Mohawk Valley CommunityCollege
1101 Sherman Drive.
Utida, 'NY 13501
(315) 792-5524

Frank J. Wolff
Nassau BOCES 1 .

Valentines Rd & The Plain Rd.
Westbury, NY 11590 -
(516) 484-1900
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NORTH-CAROLINA

Mrs.- Linda Lindsey, Director
Human Resource Development Program
Dept; of 'Community Colleges
Education Building
Raleigh, NC 27611

NORTH DAKOTA

Cheryl Young; Director
Adult Career Flanning
321 Minard Hall
North Dakota State University
Fargo, ND 58105

PENNSYLVANIA

Child Care Expansion for Displaced
Homemakers

Northampton County Area Com. College
3835 Green _Pond Rd.
Bethlehem, PA 18017

Projedt Return__
Harrisburg Public Library
HarrisbUtg, PAS

*Consumer Ed; for Women in Transit
Delaware County Comm: Coll:
Rte 252 and Media Line Rd.
Media; EA 19063

Vocational Re-training for Women

OHIO Budks County Comm. College
Swamp Rd.
Newton, PA 18940No Additional Programs

MAMMA

No Additional PrograMs

OREGON

George Zahl_
Single Heads of Households
Central Oregon Comm. Coll.
Bend, OR 97701

Women:In Non- traditional CarderS
Lane COMmunity College
Eugene, OR. .

!AndreaBeardsley
voodh's Opportunity Program
Rogue community College
Grant's Pass; OR 97526

,
Marylin Cates
Eastern Oregon Consortium'
Treasure Valley Comm. College
Onialto, OR 97914

Displaced Homemaker _Project
CommunityCollege of Philadelphia
34 S. llth St. /

Philadelphia, PA 19107

*4aw Options for Displaced Homemakers
Williamsport Area Community Collegez-
10014. 3rd St.
Williamsport, PA 17701

Displaced Homemaker Employment/
Skills Training .

Westmoreland County Community Coll.
CollegeStation
Youngwood-, PA 15697 .

RHODE ISLAND

Career Counseling Center
22 Hayes St.'
grovidence, RI 02908

SOUTH CAROLINA

*Nancy McGraw, Coordinator
Displaced Homemaker Project
Richland TO° School District
6831 Brookfield Rd.'
ColuMbia, SC 29204



Jan Johnson
R.D. Anderson Vocational Ctr.
P.O. Box 24
Moore, SC 29369

Charles Kennedy
Oconee Cdunty School
P.O. Box 220
Courthouse Annex
Walhalla; SC 29691

Denard Harris
Lexington Two School District
P.O. Box 408
West Columbia, SC 29169

SOUTH DAKOTA

No Additional Programs

TENNESSEE

No reply

TEXAS

Ann Finch, Director
Redirected Homemakers
Independent School Distridt
CoMmunity Education Office
1607 Pennsylvania
Austin; TX 78702

ITTAH

*Better Jobs for Women
Utah Technical College

. Provo, UT 84601

VERMONT

No Additional PrGgrams
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VIRGINIA
J

'Dr. Dorothy Rowe
Displaced Homematars-Changing

Lifestyle .10

Home Economics Department
James Madison University
Harrisonburg, VA 22807

Betsy Upshur
Women's Resource Center of Central

Virginia
Randolph-Macon Women's College
Box 418
Lynchburg, VA 24503

*Jean Lee Franklin
Greater Resources and Opportunites

for Women
P.O. Box 6094
Roanoke, VA 24017

WASHINGTON=

Programs with two stars are centers

for Displaced Homemakers. Others have
such as counseling, limited servicesi
not limited to displaced homemakers.

Margaret_Allan
Women's Program Coordinator
Grays Harbor Community College
Aberdeen, WA 98520

Maud Adams
Women's Program Ccordinator
Green River Community College
12401 S.E. 320th
Auburn, WA 98002

**Mary_Ellen Brune
Women's Program Coordinator
Displaced- Homemaker Center
Bellevue Community College
3000 Landerholm Pl., S.E.
Bellevue, WA 98007



Drew Oakley
WOmen's Program_ Coordinator
Whatcom COMmunity College
5217 NOrthWeSt Rd..
Bellingham, WA 98225

Sandy Heathershaw
Women's Program Coordinator.
Olympic Community College
16th and Chester
bremerton;-. WA ;98310.

Beverly Butters
Women's Program Coordinator
Centralia! Community College
P.O. Box-639
Centralia, WA 98531

Susan_Aldritt
WOMen'a Program Coordinator
Everett Community College
801 WetMOre
Everett, WA 98201

Dr. Loretta Seppaneri
Womees Program Coordinator
Lower.Columbia Community College
1600 MaPie
Longview, WA 98632

Ruth McCormick
Women's Program Coordinator
Edmonds Community College
20000-68th Ave., W.
cLynwood, WA 98036

Betty_Colasurdo
Women'S Program_ Coordinator
Highline__COmmunity College
Midway,' WA 98031

Women's Program Coordinator
Big Bend Community College
24th and Andrews
Moses Lake, WA 98837

Sherpy Satran
Womees Program Coordinator
Skagit Valley Community College
2405 College Way
Mount Vernon, WA 98273
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Beverly Butters _

Women's Program Coordinator
0;T.C.C;_
2lOO-MMtcman Rd. S.W.
Olympia, Wk 98502

Marcia Crigler
Women's Program Coeirdinator
Columbia BasinCOmmunity College
2600 North 20th
Pasdo,, WA 98301

Frances Prindle
Women's PrOgrakCoordinator
Peninsula Commdnity_College
1502 E. Lauridsen Blvd.
Port Angeles, WA 98362

Cecile Andrews
Women's Program Coordinator
North Seattle Community College
9600 College Way N.
Seattle, WA 98103

*Katey-Alexander
Women's Program. Coordinator_
South Seattle Community College
6000 16th Ave._S.W.
Seattle, WA 98106

Leslie Cossitt
Women's PrOgraiii Coordinator
Seattle 'Central Community Coll.
1701 Broadway
Seattle, WA 98122

Dianne Dailey
Women's Program Coordinator
Shorelipe ComMunity College
16101 Greenwood N.
Seattle; WA 99133

Lois Packer _ _

Women's Program Coordinator
Spokane Community College
N. 1810 Green St.
Spokane, WA 99207

4



**Judy_Bostain, Dir.
Displaced Homemaker Center
Spokane Falls Community College
W. 3410 Ft. George Wright Drive
Spokane, WA 99204

* Susan Huck
Women's Program Coordinator
Fort Steilacoom Community College
9401 Farweit Drive S.W.
Tacoma, WA 98498

Pat Shuman
- Women's Program Coordinator

Tacama Community College
5900 S. 12th___
Tacoma, WA 98465

*.Ann Gardner
Women's Program Coordinator
Clark Community College
1800 E.1 McLoughlin
Vancauver, WA 98663

Roxanne Park
Women's Program Coordinator
Walla Walla Community College
500 Tausick Way
WalIaJgaila, WA 99362

JoanGregg
Women's Program Coordinator
Wenatchee Valley Comm. College
1300 Fifth St.
Wenatchee, WA 98801

Sharon Foster
Women's Program Coordinator
Yakima Va ley Comm; College
16th and b Hill Blvd.
Yakima, WA 98902

WEST VIRGINIA

Raymond Cunningham
R.J. Moore Vocational Technical
Route 1
Liverpool, WV 25257
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Center

Dr. Ken Burrows
Connections .-

West Virginia Institute of Technology
Montgomery, WV 25136

WISCONSIN

Carolyn Mewhorter
Women's Educational Bureau
Fox Valley Technical Institute
Box 22771
Appleton, WI 54913

Linda'- Bernhardt
For Women; About Women
Southwest Wisconsin Tech. Inst.
Bronson Blvd.,
Fennimore, WI :53809

*Kathleen Soles-
Women's Center
Moraine Park Technical Inst.
235 N. National Ave.
Fond du Lac' WI 54935

Women's Center
Northeast Wisc. VTAE Dist.
2740 W. Mason St;
Green Bay, WI 54303,

Mary O'Sullivan
Women's Opportunity Center
.Western Wisconsin Tech. Inst.
6th and'Vine St.
LaCrosse, WI 54601

Cynthia Goldsmith
Vocational, Technical and Adult

Education
District 4
211 N. Carroll St.
Madison, WI 53703

*Laurie SChMIdt
Women's- Resource Bureau
Nicolet College
P.O. Box 518
Rhinelander, WI 54501
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Women's Center. Inc.
419 N. Grand Ave.
,Watikesha, WI 53186

Morene Seldes
Women's Development, Center
No. Central VTAE District
1000 Schofield Ave.
Wausau; WI 54401

WYOMING

No Additional Programs
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Professions

Dear Director,
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APPENDIX 3=C

Wellesley.College
828 Washington Street
Welleslejr, Massachusetts 02181
Telephone: (617)235360, 235-0320
Cable: WELLRESCTR

in cooperation with
The Higher Education Resource Services and
The_Federation of Organizations
for Professional Women

October 16, 1979

As_part_of a two year contract from the Office of- Education, the
Wellesley Center for Research on Women is compiling information on- programs
for "displaced homemakers" around the country. Your organization has been
identified as one which provides_services to widowed, divorced and_separated.
women who are seeking to re-involve themselves in the world of work.

We would much appreciate your taking the time to provide us with the
following information:

Institutional affiliation of your organization
Date when your services began
The number of displaced homemakers served since

January 1, 1979 or when services began
(This may-be estimated if you do not have
exact-figures).

Estimated; number of additional displaced homemakers
you hodld_serve, Oven your current funding;
facillties and staff-

Sources of support and estimated budget for. current
twelve month period

Numbers of full-time and part-time paid staff and
volunteers .

A listing of services and activities which your
organizatibn'offers to displaced'homemakers

We would appreciate your sending any printed materials_you may have,
such as brochures describing your program, reports; research papers, etc.

Thank you for responding to this request at your earliest possible
convenience.

Sincerely yours,

Barbara H. Vinick
Content Associate
Displaced Homemakers Project
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APPENDIX 3-1)
TELEPHONE INTERVIEWEES

Telephone respondents were chosen to represent a wide variety of programs

in terms of: (a) section of the country and whether rural.or urban; and

(b) institutional affiliation. Some had responded to our mailed request for

information, and some did not; We also made a few decisions on the basis

of national reputation or some preliminary information that the program had

an unusual or interesting focus. These programs may tend to have been

established longer to have greater resources and/or to have a better proven

record of effectiveness-than average. We cannot claim that the 27 programs

listed here are representative of programs around the country as a whole,

since they were not chosen in a systematic way. Rather, the telephone

interviews supplement the mailed responses from local programs with qualitative,

in-depth information impossible to obtain in other than a conversational

interview situation..

following programs:

We spoke with knowledgeable individuals representing the

Arizona Action for Displaced'
Homemakers, Inc,

Phoenix Arizona

YWCA Employment Program for Mature
Women

South Orange County YWCA
Santa Ana, CA

N1 Casa Resource Center for Women
Denver, CO

Virginia Neal Blue Womans' Resource
7Center

Montrose, CO

Widows: New,Beginnings
Asnuntuck Community College
Enfield, CT

Delaware Displaced Homemakers Center
Wilmington, DE :

Hannah Harrison Career School
Washington, DC

Displaced Homemaker Programs
Valencia Community College
Orlando, FL

Displaced Homemaker Program
Women's Resource Center
Sarasota, FL



Project New Start /Displaced
Homemaker Center

Chicago City -Wide College
Clicago; IL

Displaced Homemaker Center
Louisiana Bureau for Women
Baton Rouge; LA'

NeW Alternatives
Seat Pleasant, MD

Metropolitan_ Center for Displaced:
Homemakers'

Working Opportunities for Women
Minneapolis, MN

People Employable - CETA Project
University of Missouri at Kansas

City - Truman
Independence, MO

New Mexico Commission on the Status
,Aof Woken

Albuquerque, NH

Displaced Homemakers Project
Women's_Center
National Council of Negro Women
New York, NY

Homemaker Entry Program
YWCA Women's Center
High Point, NC

Apollo Joint 'Vocational School
Limai OH

New Directions for Women Project
The Grail
Loveland, OH

Upper Valley Joint Vocational
School

Piqua, OH

Center for Displaced Homfmakers
MbOre=Norman Area Vocational-

Technical School
Norman, OK

-213-

Displaced Homemaker Services
'University Extension

137 Home Economics West
Oklahoma State University
Stillwater, OK

Job Advisory
ChathAM College
Pittsburgh, PA

Displaced Homemaker Project
Houston Community College System
Houston, TX

Women'S Program
Lower Columbia Community-College
Longview; WA

.Non-Traditional Job Opportunity
Program

Lower_Columbia Community College
Longview; WA

tb

Displaced Homemakers Project_
Lower Columbia Community Action.Program
Longview* WA

Waukesha County Technical InStitike
Pewaukee, WI

ti
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APPENDIX 3-E
TOPICS FOR DISCUSSION IN TELEPHONE INTERVIEW

The history of the center- when and how begun.

13; Details of activities and program goals.,

C. ,
Characteristics of women served - average age, ages and numbers of
childrin, childcare arrangements, financial resources, number of hours
they can work, needs, and what program has meant to them.

D. Recruitment. of.displaced-homeMakers.to center.

E. Successes and failures and reasons for them.

F. Problems.

G. Unmet needs of displaced hoiemakers.

H. Other programs which. give service to displaced homemakers.

I. Names of some emploYers who'have hired displaced holemakers.
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APPENDIX 4 -A

7. Are
vocational-education,prograra Senstave-to and_able to change

emerging -areas of emi o,

Yes. An analysis of vocational education enrollments between 1972-1977

shows that three of the eight major areas are rapidly expanding in response

to labor market needs:

Program,Areit

Health OccupationS
Office OccupationS
-- Bata - Processing, ComMunication

and Storage Occupations (34.5%)

Technical Occupations

S Increase 1972-1977

50.8%
39.1%

30.4%

Table6. Vocational Education
Enrollments in New and
Emerging Occupations

Occupatfonal_Area FY 19-72 FY 1977 % Increase

Surgical Technology = 3,522

Occupational Therepy = 2,892 -

Nuclear Medical Technology
, 400 -,

Ophthalmic Occupations
1,657

Environmental Health - 5,192

Medical Emergency Technology - 70,514 -

Mortuary Science.
1,788 -

Fire &.Safety Technology 8,826 28,714 225%

Electronic OCCUpations 97,936 147,267 50%

Law Enforcement Training 74,801 109,535 46%

Source: S. Qffice of Educatibh
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APPENDIX 4-8

Excerpt from a memorandum to Superintendents,
Directors, Presidents of Community CO.leges.and

i

Administrators of Occupational Educa,ion
Dprograms-from the Massachusetts epa rment of

Education, concerninvapplitationfo Federal
Vocational - Education Funds under P.L. 94-482.

229
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In moat instances, the_skill training offered in a vocational

program is related to a number of different _

conversely, -many different vocational education programs may

providettainiog that is related to a common occupation. A_simple

comparison of completions in -one specific vocational prograt with

projected job'openings in related occupations tends to,underesti-

mate the-total_number of- persons who may compete for jobs in thead

occupations.. Spedifidally, graduates of_othervocational educe=

tion,programs may.A1SO
have_received training in skills that allow

them to compete for entry into those_sate occupations. Therefore,

theanalysis.uaed to determine eligible vocational programs takes

into account the supply originating from all vocational_edUdation

programs (public and private) to the occupations related-to -the

specific vocational program under review. This analysis was

conducted for each_vocational program offered in Massachusetts.

On.tht basis of this analysis, the only vocational education

programs deemed appropriate -for federal funding_were_those which

provide training in-occupational areas for
which projected job

Openings substantially exceeds -the Institutional-supply originating

from all vocational programs to these same occupations. Becaule

this analysis was conducted for the state as a whole, LEAs may

use_locaLlaber market ixformation to justify federal funding of

vocational eduCation pro :rams not appearing-on the list belew.

These progratt tUst_haVe an 0.E, cede number and Instructrietal

Erogram title upon submission_of application for FubliO_Law.94-482

funding as described in Vocational:-Education and Occupations, July,

1969, Office of Education ClaSSification'System.

0.E- Code 0.E. Title
.

_-

04.0200 Apparel and Accessoriea

04.0400 Finance and Credit-

04.0600 Food Distribution

04.0700 --,:=Feed-Servicas------

.04.0800 General Merchandige

04.1000 Home FurnishingS__

..04.1200A Industrial Marketing

04.13001 insurance_

114.1700F:- Real Estate

04.1800
Reerdation and Tourism

04.1900 TranSportation

04,2000 . Retail Trade._Other

07..0102 Dental:Hygienist (Associate)

07.0203 Medical Lab Assistant

07.0301. Nursing Associate Degree

07.0302
(Vocational) Nursing .

07.0303 Nursing Assiatant (Aide)

07.0903 Inhalation Therapy Technician

07.0904 MedicalAtaistant

07.0906 HealthAide
'07.0907 Medied/ Emergency Technician

2
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O-.-E. -Code. O.E. Title

09.0202 ClOthing-Management, Production' Services

09.0203 Food- tanagement; Production & Services

09.0205 .Institutional and Home Management & Supportive Services
14.0100 i'ACcounting and Computing-
14;0201 .Computer and ConsOle_Operator _

14;0202. ;.Keypunch. and Coding Equipment Operator

14.0203 , :

'
A1/4ogrammers i ':H,. _

. 1I--

14.0400 .

,

' 1)!Infordatioill Communications Occupation

14.0700
41,11-_
'!,!.4Stenography1 Secretarial, and Related

16.0107 Electrical Technology
16.0108

., I!

', Electronic Technology
16.0109 ElectromeChanical Technology
16.0110 Environmental Control Technology
16.0111 Industrial Technology

P 16.0117 Scientific Date TeChnology
17;0100 Air Conditioning
17;0200 Appliance Repair -

17.0301 . Body_and_Fender Repair
17.0700 Commercial Art Occupations
.1-.1001 Carpentry .

1..1002 Electeicity
1.4003 . 'Heavy Equipment OperatOr and Maintenance
11.1004 Masonry
17.1005 Painting and Decorating
17.1007 Plumbing- _

17.1100 Custodial SerVidea
17.1200 Diesel Mechanic
17.1400 Electrical Occupations
17.1500 Electronic Occupations

{ 17.2100 Instrument Maintenance and Repair

\ 17.2200 Maritime Occupations
17. Machine Shop _

17, 03 __Machine Tool Operation \

17' 305 Metal Fabrication
17. 07 Tool and Die Making _

17.2802 Law EnforcementTraining
17.2900 Quantity Food Occupations

17.3300 Textile PioduCtion and Fabrication

V.'7. Labor Market Areas (MO - (Not Applicable for Non - instructional

Projects)

1. Lovell; Lawr tice-HAVerhill, Newburyport
2; Boston (north)i Gloucester

.3; Boiton (south)

4; procktoni Plymouth
5; Fall River, New Bedford,__Taunton
6: Barnstable County, Dukes County, Nantucket

7. Worcesteri_Clintonl Marlboro,.Milford, Southbridge
8. Pitchburg7Leominster, Greenfield, Athol, Gardner

9. Pittsfieldi Great Barrington
10. Springfield- Chicopee - Holyoke, Ware
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DEPARTMENT OF LABOR - INTER-OFFICE-MEMORANDUM

To: Ms. Carol Durst
.

Frpm: Miriam A. Ourin

Subjeci; Occupations for:Displaced Imemakers

_ = _
,

In order to deveIep information on the,purrent and projected demand in

the locallabor market for the occupations you are considering recommending to pr':

for di4laced homemakers,
two sources of data were used, where available: data 04'

job applicants and job openings listed with the State Job Service forthe fincql

year( ending September 30, 1979andthe occupational projections to 1985 of the ;4prolrh

and Statistics Division.

iN

Date:

Office:

November 1979.

Office' Metro Are:i

V Both 1cent data and the projections indicate ,strong demand locnily for

legal Secretaries. In the year ended September 30, 1979,the,Job Service roceiV-4

Id() openings for legal secretaries, of which 34 were available at the end of4tho

period. The ratio of applicants to openings approximated 2 to _1 for. the 12 month

and 6 to 1 at the end of the period, indications of generally favorable johprm--

pectS for those who sought work_in the past_year-in this occupation:- It is pro-

jected that about 1,000 jobs will open up each year through 1985, mainly becu(!

of the need to replace personnel who retire or'otherwise witridraw from the job

market. All told, jobs' in this occupation are expected to rise from about P.,0"(i

in 1978 to'13,000 by 1985.

For medical_record clerk, however, employment ratio prospects were not

as good as shown by applicant-openings of 9 to 1 for the 12-month period and-28 to 3

at the end of September.
_r"

While_long-term projections for jibs in New York City for jewelry and

watch repairers-and_4alderers
indicate declining employment levels, data on ap00;

nings.retei Job e.ved at the ob Servic in the past year show L ath.

a favorable market existed .for both_3dwelry repairer's and solderers: Fur

jewelry repairers, there was nearly one opening for each app cant registered dnrint:

the 12-month period and only 2 applicants for each opening at'the end of the pet :,m1.

For jewelry soldererS,there were about 4 applicants for each opening dur4g the 1P-

month,period and about 5 per opening as of-September 30,.1979. .Over the ,ear, wont

2 applicanta were avaiIable.for each opening for a watch repairer; at the nd of

September, the ratio stood at'6 to 1.

Data on'the availability of job applicants and
openinga at the Job 3-r-

vice for medical assistants and Paralegal aides show a decided surplus of joil:,1e,,kkr;

over job vacancies; At the end of September, 377 applicants were seeking ,jai :

medical assistants but only 6 such openings were available; for paralegal Nide

there were 4 openings for the 68 persons registered. Over the 12-month period. kiuve

were 11 medical assistants registered for each opening; the situation w;ls somewh-li

better for paralegal aides, with about 4 applicant6 for emit opening.

The data on applicants and
openings for .parchasing_agents, office mAArers

and real estate salespersons at the Job Service indict.e a large= excess of pers.nvilet.

available for suCh'positions
compared with the number of job openings received. I.-.)th

over the Year and at the end of the year. FurthermAre, long-term projectiT4ndle-

ate a continuing downtrend in such jobs in New York City.

GA 658 (4-74) 232
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Ms. Cardl Durst
. I '

11/9/79

While projentionsgrooshow_a decline in jobs for insurance agentel, rat

the Odd of October there were only abodt,4 applicants or each Opening listed with

the yob Service And during the 12-month periodionlyab ut 2 applicants per opt!hio;;.

On nOmmeroial--arists_,__designera and illuotra -ors, data on applicants

available and openings received at:the Job Service reflect the_ difficulty faced 6y

persons seeking work in these occupations in the local job market. Over the 12lonth

period, 1,200 job applicants were registered in these occupations And:nhly 250_1)pon=

ings were received; at the end.oftheperiod, 452 applicants were available nnd only

22 openings. The loog=term projections for these occupations.show a declines lit oo-1;

Preofreading_and_editori-ai occupations show declining_eMployMent trer'th

in DieW YOrk_City, and_the-applinanyopening ratios refledt the diffid4lty_filcod by

those_renentlyseeking--positions,as editors.i; The job market for_proofrr!ader!: w ::;

-considerably stronger. For ediiorsi there were only 3 openings for_;266 job 44ppli-
danta at the -end of September and fewer than_I00_openings received for neatiy_1,00o

regiStrOnta=dUring tile fiscal year. For proofreaders, there were only about 2 :4-

.411idanta-lOreadh opening during the fiscal year and 5 applicants per opehiea.; At

the end of the period:

The number of unholstererAobs is expected to decline fpm about 2,000

in 1978_to 1,700 in 1985. During the fiscal year ending September 30, not (vitt.

600 Applicants in/upholstering occupations were registered with the Job Sem6ic rind

X218 were available at the end of, the period. During the last fiscal year, 291 opm-

inga were received (largely for furniture rphoIsterers), of which 36 were on hand

at the end of,SeptemLer. Few applicants who do custom work on slipcovers and dr-Tvr-

ids were' registered with the Job Service and no opening's for such custom WoIR.,r w"re

received during'the year ended September 30, 1979.

_
Whilt long=term projections indicate a decline in home_cleanerLand house-

keeper jobs idwthe = City by 1985, during the year ended SepteTber 1979, over 17,6W

openings were received by the Job Service for day workers, but only about 1,700 job

applican's were registered in this occupation. At the end of the period, 665 pfrsons

were registered but nct openings were on'hand.

Demand for alteration and custom tailors was good -n the local job in,rket

'during Fiscal Year1979 despite a decline in such jobs in recent years and prniAed

continuation of that trend. During the year, 344 altergtion tailors were verish!r(d

and.oVer 300 openings were received and 61 custom tailors were registered nod Ili

openings received.
/

IJ d

While the total number of join for chefs Hale cocks specializing ih rbrcien

cuisine .are expected to decline over th;i next several_ years, job opportunitirr; nrising

out of replacement needs are expected to be fairly kubstantial. In the laza fin!

year, the_Job Service had about 3 persons applyinforeach_job opening as a unr

and roughly 1 person for each opening as a foreign7food cook.

'Sincerely;_

''.1,trit:17.(k

Lawrence Viger -
Senior EconomiSt

- c
10-V :sk



-221-

APPENDIX 4=D

13. Are adults being served byvocationaleducationt

-Yes. Total adult enrollments have shown a steady increase. Between
FY 1976 and FY 1977, there was a 3.4% overall increase in the number of
adult vocational students.

Table 13. Adult Enrollments
in Vocational Education

FY 76 FY 77 % Change

Total 4,069,575 4,208,949 + 3.4%

Preparatory 865,461 847,774 - 2.0%

Supplementary 3,026,191 3,178,285 + 5.0%

Apprenticeship 177,923 182,890 + 2.8%

Source: U. S. Office of Education

.These increases are important and-encouraging, yet several concerns must
be highlighted.

_ 1) Adult enrollments are not expanding at a rate that should be expected
in light of the growing number of adults in the society. Vocational education
served only 4% of the labor force through adult programs in 1976, and a close
examination of enrollments by state reveals considerable uneveness in the dell-
very_of these programs. For example, Iowa Served 10.6% of the labor force, and
the District of Columbia served less than 1%.

2) The_nUmber_of adults in_reparatory programs, i.e., those that prepared
them specifically for employment, dropped in FY 1977.

3) In 1977, the total number-of disadvantaged adults increased, but those
in preparatory programs decreased 16.1%. (See TabTe 14.)

4) The total number of handicapped adults as well as the number in pre-
paratory programs also decreased. (See Table 14.)

234
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APPENDIX 4-E

Some Two Year Colleges Which Have Services
for Displaced Homemakers.

=

Information supplied by American Association
of Community and Junior Colleges.
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N711701145 11
EOWAPO cnotnnvx
.ACTIND-PRES.
ANCMOPAGE-TOMMONITY COLLEGE
2s33 pPrivtnIFNcF AVENUE
;A4CHORAGE AK 99504

C.

R
F74170O979
BERT -KRUPP

11

PRESIDENT
KUSKPKWIM COMMUNITY COLLEGE

-PD PDX lb&
-BETHEL AK 94559\

.741700717 _
KEN4F4H-E. POPIAND
PRESIDENT_
ARIZONA-WESTERN C1(.LFGE
P.1.0 mnx q2q
YUMA AT 853b4.

Ma Hole, Director Public Service. Special counseling/ guidance

Ten. Carpenter, AetinvIlean of Instruct

Joan 2immermin,inance Director .

'Referrals

8:741100906 11
TKO J- HEAP
PRESIDENT
MESA- COMMUNITY COLLEGE
1813 WEST SOUTHERN AVENUE
MESA AZ 85202

umnin351 11
UILITAM-t.. BERRY
ERESTOENT _

PHOENIX-COLLEGE-
1202_WEST THO4AS RD.
PHOENIX AZ 85313

--EONTACT-PEBSOH

Fern Drysdale

Natalie Morgan

`Dr. Coralyn Deskerdins, Direcl of
Women. ReEntry Programs

Robin Bublick
Dr. Virginia Noble
Mary Cendron

874 12/108AD
'Elizabeth Gonzales, Assoc. Dean

ONNATO-F-KlAASEN 11 West Campus
PRESIDENT _
PIMA rnmmu4lly rnurCE JaMip_Trainer, Counselor & Cooridinator2_702 WEST AMMAN ROAD
iIICSON East Ed. CenterAT 85709

'1

REMARKS

personal supportive and Vaaarlanal Rouflaul

Re-Entry program

J. above
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-CONTACT
PERSON

..1

Workshops
/advisement

/counseling

11

'V

Y COMM.
CLG.

AR 72315.

.

Eugenia C.
Nale

counseling

. .

RAKER

. 11

bi1 r!.

.

ARK ANSAS CONNUN
17 V

CLG .. 7

Wili
nelDGE i: .. AR 72601

.----

Berta Bergen,
Directar of

Adult Educ.

y.:z.*..



--* --cottEd-
it 741:100259 .11

. M.- J.FUJI MOTO

P.4iWIEVIII CITY COLLEGE
3113. FRI EPORI 80jLEVANO
SACRAMEN1U . CA 959 2 2

. .

N1412017'1) . 11

wain .TMs
clomm UIR
mist' m COUNTY COMM. CID. DiST.
KENT/FIELD CA 94Q04

INDIAN VALLEY COLLEGES
NOVATO; CA 94947

MEI;DOC1NO COLLEGE .

BOX 3000
UKIAH; CA 95482

tAPQr(FTAGPFLIA
SUPFRINIFNPENT-
'14FrionriNn: r..ntLFGE
p-O -ivnx loon
UN f Ali

11

CA 95487

L /4 11 no20 7
GriRC1- J. FAVL
PRgS OF PiT
H111TrUrY PFNINSUL A COLLEGE
990 FRFFInNi
MONTCRFY CA 93940

Y74I701106
Ti'-PUIl WORST

PRESor NT
FM LEPTON rnt.t.Fr,F
32 1 F.-CHAPMAN AVE.
FoLLPRTam

SP4t?ni

Sing
H.-sciarthi

oPT-rwc
PALOMAP-COLIFGF
1140 MFAT_MISSION
544 mARcnS.

"741230966
:JFAmclif_ POORE

COttEG[ _OT AL44E3A_
,,- '55 ATLANTIC' AVENUE
II ALAMEDA

CA 92634

11

CA 92 069

CA 945 01
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.

Ms. Bonnie Ford, Coordinator

. Dr. Galina Sng

Janet. Epp

Sandy Nandshen; Programs Coordinator

Dr. Sharon.Coniglio,; Women'sRe-Entry
Program Counseling Director

Debbie Newton

ZEMARXS

Re-Entry Counseling through counseling
center

Personal, career, acadeMie'edUnidIing
Credits offered for Womin'S StUdiet

Academic and Personal related to careers
counseling

Career Counseling

Ruby Lowe Assertiveness training and Individual
counseling

E. P. Froehlich Assis. Dean I
The Women's courses are in the regular
diviiion
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Y7411002140 11
GARY-E-FDELIIROCK
SUPERINTENDENT
ALLAN HANCOCK MIELE
ht10 SOUTH COLLEGE DRIVE
SANTA MARIA . CA 93454

074111101,37-- 11
1239C_RI P. 1011112f
PRESIDENT
ORANGE (-PAST COLLFGE .

27n1 FAIRvicw emo
COSTA MESA CA 92626

Y7412110E3E1 II
IVAN C. CROO<SHAVICS
SUM...PRES.
ruLEGE OFDIE-SEQUOIAS

91S S. NDONEY BLVD
VISALIA CA 93277

College of San Netts
I700_0._RiIltdele Blvd.
San Matit; CA 94402

A-741701044
!MIN R.-HUMPHREYS
pRosiorml
HUMPHREYS COLLEGE
ch..11 INGLEWOOD AVENUE
sincelm CA 95207

11
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Mary LoURabska, Coordinator ReEntry Prog.

Sharon Donoff, Asloc. Dean Student Ser.

Dr. Geraldine Pinkert

Lois A.,Ropkins, Dean of Women.

Lots Callahan, President

Helen S. Palmer, Assoc. Dean

E741701072----- 11 1

FFANK-C.IPEARCF
SUP REACH

Jan Foster, Continuing Education for

LONG REACH cm cmLFGE Women .

4901 F. CAPSON ST.
CALONG REACH 908011 .

1741200774-----
FUGENFLA. PIHENIEL
PRESWNT
LUS ANGELESHARPOR COLLEGE
11)1 SOUTH FIGUEROA PLACE_
WILMINGTON CA 93744

074170093R
11

DAVIDIWOLE_
INITRIM-PlaS1DENT

LOS_ANGELES'COLLEGE
41100-FRESHMAN DRIVE
CULVER CITY CA 90230

Helen, Edwards. Assistant Dean
College of Development

Sally Gay; Assistant Dean, ,

Office of Instruction

Kay Mancusi, Read Counselor

239

Women returing to college assistance

Re-Entry Program
. .

Referral services

Counseling

Professional and Peer Counseling

Groups_
Informal Programs
Referral Service



1741100570 lI.,RODERTA.LOmiARDI
SUPERINTFIRDENT
SAOOLEDACKLCOLLEGE
28000-mARGUERITE PARKWAY
MISSION VIEJO CA 42692
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1741InOW--
DALfPAPNELL
SU27.-PHFS.
SAM JDAMiltl CfLTA COILLEGE
5151 PACIFIC AVENUESTURM CA 95207

:Alma Vanaike4 Resourvi Specialist, Counseling ,

Woments Canter Masses in Women's Studies and
related fieldi,

Rath Brangen,

K151100120 11
JOHN:Ti_JOHNRON .

: 5LIDT.-PPFS-.
514TA.ANA COILFGF
$ARTA

ANA
EVFNIFFNTH AT BRISTOL

92706S

V741100416 II
O 6910_NiNFRTFS
SwPr.-pRfS.
5ANTA R6PRAPA-riTY cOLLEGE
771- -CI IFF _OPIVO.
SANIA PARDARA CA 93109

Lee Ford, Dean of Humanities

Dand Guzman, Dean of Counseling

Dr._ Barbara Linderman, Director of
Women's Center

c7101129
GERALD-C,-ANGOVE
S UPT,i,TPRES.:
StERRA-COLLEGE
500D.ROCKLIN ROAD
ROCKLIN

SouTODESTERN COLLEGE
900_0TAY LAKES ROAD
CHULA VISTA, CA 92010

1I

CA 95577

Eileen Dickson, Division Chair. Couselln

Mary Wylie, Director of Community Serv.

Ro-Entry, Outstreoch, child care,
financal assistance counseling

Re-Entry counseling

Personal Awareness and Orientation
to College
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C74120lii9
GERAla ANGOYE
rUP7.-PRES.---
SIECRA COLLEGE
c000 ROCKLIN RUCs
ROCKLIN

. SOUTINESTERN COLLEGE
900 OTAY LAKES ROAD
CHULA VISTA, CA 92010

CA 95577

C74i7n105 11
MOE C. mCCULLY
PRESITIEW
FRESNO CiTy COLLEGE .

i101 FAST UNIVERSITY
FRESNO CA 93791

_ .

VICTOR VALLEY
P.O.BOX DRAWER 00
Victorville,CA 92392

441201129C
GERALO-CANGOVE

IIERR4 COLLEGE
sow ROCKLIN ROAD

i ROCKLIN

.SOUTINESTERN COLLEGE
T900 OTAY LAKES ROAD__
cwt.& VISTA, CA 92010

I I

CA 955 7 7-

1'7917n1053_ 11
CLYOF-C.NCCuLLY
PRESIOFN7'
FRESNO CITY' COLIEGE
1101 .FAST UNIVERSITY
FRESNO CA 93741

. . .

VICTORIVALIE_Yi _L
P.O.BOX_DRAWER 00
VictOrVilIe.CA 92392
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-CONTACT- POW REMARKS

Eileen Dickson, Division Chair. Couselin Re-Entry counseling

Mary Wylie, Director of Community Serv. Personal Awareness and Orientation
to College

Doris Deakins, Associate Dean of Student i Title lit program has element intendec
Personal I to provide special counseling for

mature women

Ms. D'Aloia I Women's, center counseling'

Eileen Dickson, :Division Choir. Cousalin

11/1ky Wylie, Direttok of CoMmunity Setv.

Doris Deakins, Associate:Dean of Student
Personal

Ns, D'Aldia'
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Re-Entry counseling

Pei-Sahel AWereness and Orientation
to C011ega

Title 111'program has element intendec
to provide special counseling for
mature women

Women's Center Counseling



MIME.

X74110645
11KENNETH

6
AL.GRIFFIN

PRESIDENT
mrinesift JUNIOR COLLEGE
CULLFGE vEouEAVENUE CA 95350

L741201088
RAT:HEARDN'_

PRESIDENT-
HPORPARK_COLLEGF.
7075 =CAMPUS ROAD
MOORPARK CA 93021

Y7501013c.2 11
.E..:DFAMLLILLIE

.

PRESIDEPIT
COLORADO MOUNTAIN COLLEGE
PO RUA 1167
GLENwoon SPRING.S..,. CO 81601

D74I2009ZS
G.-ONEN-SMITM-

PFD-ROCK CA4)US
12600 NE T SIXTH AVE
GOLDEN

MORGAN COMMUNITY COLLEGE
300 HAIN

T.HORCAN CO.. 80701

CO 8001
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CONTACT PEON REMARKS_

Kith1t4-1 Auld Re-Entry Center

LinACKAy Moors I Workshop/films/Referrals/Libory/Counse10..
Judith Farrell

Ruth Kirschbaum, Coordintmor f Wooen't ResourseCenter

Joyce. M. Forneyi Acting COOT. Ra -Entry Program

Maggie Goodwin, Assts. bean of Occp. Studies COusslingiworkshOps/clasSes

. for

24



IMICCE
II474110DACI

rFPVIN S. FRENCH
IMOESIDFNI
"NANINFAS/FRN JUNIOR COLLEGE-
SIERTING CO RD751

. )

.1

-230-

trINTACTPERSOM ---RFARYS

K74113oesu Ii
vo4eLn w.41C1441S
PRESIOUNI-

*: PIKES PEAK COIURITY COLLEGE
S. ACADE4f_3LVD

COLDRAO0 SPRINGS C0.80406

1 Y7A1200172
.1 PANIEL-R. MCLAUGHLIN
t. PRESIDFNI

ssNumiucit CJMIURITY COLLEGE
\ I PALL .68 III PHOENIX ITnie.2

11

, Its

i

! \
!

R741700 37
t EVERFTI-1. L. RAKER

IFI
NORWALK °IMMUNITY COLLEGE
333 WILSDN\AVE

1. NORWALK \ 'CT 06A4,

\\\

'\\

K741_1011171
PASOUALL A. MARINO
PRESIOF
NORWALK ST. IFCHNICAL COLLfGE
4R4 R-ICHARPS AYPNUE
NORWALK CT 05154

Dorothy Corsberg,

Marilyn Kastel, Counselor

. 1.-

Joan Reuter, Director
Carol Haber

M. Adelman, Community Center for Women

s. Olgg SsokOley,'

Counaeling/jOb placement/services referral

Displaced Homemaker counseling.

Personal Counseling/ workshops



G7* t ?ni oqrt-
JACK F.

-=-CANPU-Q1kErina.
.113:4111VN ti ipu'i
*GEORGETIIIWN

4

II
..,

.

OE 19947

K74 12002e6 11
. F WO- TT

' caems niarcinR
: si ANTON -CARPUS

400 OCR I ST TANA STANTON- ROAD -
NEWARK DE 19702

4.4,741100343 = 11
MAXWELL- C. KING
IPRESIDENT
IIRFVARO (IMMUNITY COLLEGE

:1%19 CLEARLAKE ROAD
COCOA FL 32922

Y741100454 11
L. HUGH ADAMS
PRES! OE NT
PR114A311 COMMUNI TY COLLEGE
22'i E LAS nus BLVD
FORT LAUD ERDALE FL 33301

Y7411-00237 11
Pavia G.-RMIINSON
FREW:OE/1T
F DI SON-COMMUN1 T T COLLEGE
COLLEGE PARKWAY
FORT MYERS FL 333437

ii41-1nO4N3 -14-
FIENJAHIN R. WYG AL
PRESIDENT
rtaRinn J. C. A T JACKSONVILLE
21 WF KT CHURCH STREET
JACKSONVILLE FL 32202
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OHTAC PER$OF

Mrs. Cheynne Leyader

Pamela Garrett

Laura Woovard

Linda Liberman

Gloria J. Montan, COOL.

Susan H. Yensen, Coor.
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KFMARKS

Eatablishing a program

Information and referral

Women's Center by 1982

Counseling/ testing

Pe'rsonaI/educationalieareer/counseling'

Center for Continuing Educ. for WOMen



PLORDIA KIM COMMUNITY COLLEGE
JR. COLLEGE ROAD
KEY WEST; FL. 33040

11

PRESIDENT-
GULF COAST -CUMMUNITY COLLEGE
5230 WEST- HIGHWAY 98
PAN4MA CITY FL 32501

P /41200910 11
CRANC_SCA
pReNinFra

GLIONE

niuSsnRouGH eomluvriv MU-16E
a pin- 80K 22127

1AP1 A . FL 33522

50101057 11
1:117ASFIN-IUNDGREN
Y
MEDICAL- CFNIsR-FAIT DHS

20111 ST.;-MIAMI-DADE
FL 33127

Th010136_7
DUANE M.-HANSEN
ylCr-4r_S
14-141

P
CAMPU5---

60 W113 N.. 2714 AYE.2
MIAMI FL 33167

wismintoin 11
AN3R0sELGARNER
VICE-PRES.--
5,0TH CAMPUS
11011 S. W. 104TH ST.°
HIAMI EL 31176

ittn05111 it
mmowni, awes
PRS-10F,14
P4SC0-41ERNAMO0ID44. TALLEGF
2401 .STATE HWY 41 MIRTH
DADE CITY FL 33525

1741700665'
CARL M RUMP? JR. .

PRESIDENT
SI. PHEPSPIMIG JUNIOR COLLEGC
Po.pnx 134Pn
ST. PFTERSRUPC FL 31713

-

CONTACT-PFASON ef,iterS

Me. Pat Bennet, Director Womensa Center
1 CETA - Neu Careers

Pam Hooper, Director of COMmultty Services

Dr. Sandra Wilson, Ybor Campus.

Rebecca Carney

Rebecca W. Carney

As Above

. Cheryl; Burbano, Director /Counselor

t

Jane Maddox, Director

9

Continuing Educ. for Nursing

Rural Woman's Outreach Menses Program.

Women's Living A, Learning Program

A



Y741100128 .
: 11

. FAR) S, WELDON .

7441$10ENT
SEMINOLE ZOMMLIVITY'COLLEGE
SANFORO FL 32771

K741100317 11
F ETILLATTSCHECi

INICSITIFAT
VALENCIA-EOMMUNTTY-COLLEGE
pnsl-nrptcE ROX 1028
imaNnn ,FL 32802

.;

N741100309
1'

11
FPWAROlO,,-HOBLEY
PRESIDE4r
okiiminclatJuvloR COLteGE
NWYN4-EicsN
9A1NORIDGE GA 31717

,
LEEWARD COMMUNITY COLLECE
96-045 ALAIRE
PEARL CITY, NI 96782 .

X741100078 11
1 JAMES Ls TAYLOR
1 PRFSIOENT
icOLLFGE_OF SOUTHERN IDAHO--
7 315 FALLS AIM.- 110;0. BOX 1239
1.1WIN FALLS 10 03301
i

L.;
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Itiusite B. Ettingar, Program Director

\
OW), Coburn, Counselor.,
i .

v

\t

,Dr. Lillian Holcomb, Director Women't
Center 3 COunselOr

Marie Wunsch

Cherrilitioss, Cooi

ILEMAF-Y.S

Counseling', short courses/Job informattor

Displaced Homemaker Program



j
itsitoorAo ii

witilitm_R. vril
PRSITITTIT .

.

:
oukrvtair :AREA rnurcr
2530 CAR1YLE ROAD
DELLCVIILF IL 67721

X7410082
VIRGI)NTA0_Rs KEENAN

II

PRESIDENT ,

IMAZRUlA RdnilibiRE
CHICAGO IL 60552

V741200870
014M-0 HU
P RESInENT

NTER

COLLEGE OF-LAKE COUNTY
19351.WS_NASHINGT34 STREET
GRAYSLAKE IL 60730

1
17412013V1 11

MAW( wIPRINS
PRESTOENT-
TLGTN_COMMUNITY COLLFGF
T700 KPARIAN OR.
FCOIN IL 60120

: P751000568 11

T PAUL-Rs-HEATH
C PRESIDENT
JP6N W000 cowitimirvaluEGE
919 NORTH 18TH STREET

QUINCY, IL.62301

6141100403__
Ls-He-HCIRONPREWENT
ximmur COMMUNITY cOLLEnE
Box Pile-

IL 60001

Y241200140
VCRIERT-Us NE83.
PRESIDENT
TAKE-LAND-COLLEGE
so ROUTE 45
MATTOON

11

IL 61438
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.611, V.M111101thlt1

Frank Gurnich, Director of Counseling 6
Hum. ncv.

Daniel G. Racich, Dean of Adult/Continuing
Educ.

Diana Mrotek, Director

Gretchen Roche

Mrs. Carry Carter, Director of Community
Services

Chrittine J. Dewey, Counselor

Margaret Fallon

REtinErs

Focus upon women returning to education/

Continuing 'and Community Educ.

Prograt for "Returning Adults"

Personal and group counseling

.,7 .1.1y Al
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!dit.1121Cen '1COEHNLINE
11

1PRFSIDENT.
1 ()AUTON COMMUNITY _COLLEGE
i 7900-14 NAGLE STREET
IRONTON GROVE IL 60053

1

i

Pat Handsel Career and academic counseling

.4741100044 11
RICHARP C. CREAL
PRESTPEN/

S AIF rnt tcr
1 S=1"4gT L1111HAI SI FOSTREET

ciiicAr.n HEIGHTS IL 60411

1741200964 11
lURRAY nfurscri Mariana Williams, Coor. of Women's Studi s
NIESIDENI
I1C111. AND COMMUNITY- COLLEGE
100 NTH WATER SIREE1
'1FCATUR

OR IL 62523

/

Bonnie Henry, Director of Counseling

_INDIANA VOCATIONAL TECHNICAL COLLECE
CENTRAL INDIANA_BEGION_

INDIANAPOLIS. IN 46202

Indiana VOCATIONAL TFHNICAL COLLECE
NORTH CENTRAL
1534 W. SAMPLE: STREET
soirrii BEND. IN 46619

t ;17412009RO
ICAAC--K-.;-11FCRES
N1ESTrIFMT

. V INCFMNF5 UNIVERSITY.
'\ 1002 NORTH FIRST STREET1

V INCENNES IN 47591

11

Dr. j Meredith Corley

Me issa K. Slaggs, Nontrad. Program Coun. ,Jgh the local YMCA

Karen Slam., Director Adult Evening ED.

248



ntitt no 1,,q 11
sTIDN F.,-DAWSF
SUPFRINIFHPINI
NA4KrIT INS1. 11F 1FCHNOLI,SY

Ni ORANGE READ
AtEnt.nn IA 5o1n4

11741701?cl-- lI
11

Pax WAILYFR
INnIAN HILLS CeN416NITy-enLLEGE
DITUMWA INDUSTRIAL AIRPORT_
nnunwtt IA 52501

M741 toon? 11

PILL E._ STFutRT
SUDEPINTENDENT
Ictziciinnn_CrwmuNIITY COLLEGE
6101-KIPKwrnP BLVD. SW
CEDAR RAPIDS IA 52406

m741l0023P 11
PAVin et. PTERCE
.SUPERINTENnFNI
NORM-IOWA-AREA COMM. COLLEGE.
5VO_C1I4IFGE na1vE
MASON CITY IA 50401

-

c741?no716 11

RDBERTiN.ACISER
SUPFRINIFAIDENT X.
WESTERN IOWA TECH COMM.\CLG.
4647-SIDNE AVENUE IA 51106SIOUX CITY
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_ONTAcrjuumotr.

Ceorge Bennett, Director Adult & COn't Ed

Ann Auwles, Dept. Chairperson

Lois Weche, Counselor
Aped Brown

Noreen Couan, Director of Special Adult
Programa

Esther Kandik, Coor.

Counseling

career counseling
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L/41100e171- 11
Allot, T.-DAVIES
P4r41DENT

. K444A4 CITY KANSAS CM. J'. CtG'
774P STAIR AVENUE
KANSAS CITY KS 66112

i 4741100344 11
JATiRS-J.-ALTENDDRE ,

PRESIOFMT
LARETTE CONH. MINIM. COLLEGE
?(O SOUTH FDDRTRENTH

; PARSONS KS 67357

1741100102-
J. C.-SANDERS
PRESIDENT
NEnSHO-COUNTY COMM.
1003 SnALLETTCHANUIE

R7411O056?
TORSuALL_ARNDLO
DINCCTOR
HINOFR$D4 filmMUNITY
7/1oERSON-GREEN STREET
HEND

11

JR. CLG.

KS 66720

1)

COLLEGE

KY 42420

1741130457_ 11
noNALOJ. CLEMENS
DIRICIDR

i DAMMAM -COMMWITY_COLLEGE
ALREN BARKLEY DRIVE
PADUCAH KY 42001

1741100461._
RNSCOE-Ds KELLEY
blkEcirIR
EflmiRSti-(D'4mumITY COLLEGE
NomTICELLO STREET
SOHERSE1 .

KY 42501

11

Sandra Hays VanHoosei Women Resource Ce

Helen C. Jones Ade; Best;

Dr. Carry Cherdh, Dean of InitructiOn

Ken Gibson, Amnia. Director for Acad. Aff

Ms. Betsy Irby___
Mt; Jerry Hinton

Joanne Stoney, Asst. Director
Student ServieS

Mergy Jones, Coordinator __

Community Servieet 6 -ontinuing Education

250

;MARKS

1. Community Outreach Counseling Program.

Displaced homemakers nursing program

Career and Educ. Counseling

Career counseling, adjustments to
entering or returning to college.
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.1 +II. .1

8741201065
mARvIN_E. HUMES
PRESIOFNT--
DELGADO COLLEGE
61% CITY PARK AVE.
NEW ORLEANS LA 70119

R4442OO7O7 11
ulPrr-TPAlcnry
rwcinrmt±
NireTn-snuRF-tnHmuNlry COLLEGE
3 FScrY STREET
BEVERLY MA 3191S

QUINCY JUNIOR COLLEGE
34 CODDIM:TON STREET -.
QUINCY, MASSACHUSETTS 02169

L141200962 11

PN4A1O-J. DONATO

uutNsicAmnNo COMMUNITY COLLEGE
1.70 NEST-BOYLSTON ST.
wORCESTER Mt amb

A

SIAWITIALL
PRI-SW-NI
CAPE COD COMMUNITY COLLEGE
PIT-0132
WEST BARNSTADLE MA 02660

11

ENDICOTI COLLEGE
WitE_STREET
BEVERLY, MASSACHUSETTS. 01915

C7411004 21
JAmES eMOULINAN JR.

11

PRFSIOFNT
MITR3LESEX COMMUNITY COLLEGE
SPRINGS RO.
PEOFORD MA 01730

NEWBURY JUNIOR COLLEGE
BOSTON, MASSACHUSETTS 02115

AQUINAS_JUNIQR_COLLEGE
303_ADAMS_STREEr
MILTON, MASSACHUSETTS 02186

BAY.PATH JUIIIOR COLLECE
LONG MEADOW, MASSACHUSETTS 01106

1111-1t IOM-- REMARYS

Dr. Rosalie J. Perrino
Dean of Division of Business Studies
Linda F. Scalia, Director
Community Out Roach Services

F

Dr. Lillian Dordian, Dean of Students

Dr. Anthony M. Cotola

Alicia Coletti, Director Women's Center

Margaret Watson, Dean of Academic Affairs

Dr. Robert Smith, Association -Dean Life-
long Learning

Mary Solomita
Pirectur of Counseling

Karen M. Dumont
Director of Community Services

Individual career counseling, carer
possibilities 6 life direction..

Women'e_cereer exploration A plAn Ina
workshop.

Interest inventories are- administered
and career counseling offered through
Goiania Center,

Counseling through_selleges_Women_Center
Counseling department and_Centor for Life.
long Learning's counseling service,

upportgroppcalled COPE (consists f aide
students, mostly women, who are beginning
resuming, etc..) together with group leade
6 faculty examine problems of adjustient .

College has submItted_a proposal_to CceiV
vocational educational grant monies I
provide services for displaced homemakers.

De._EIuanor Tupper, President _

Ptortaaot_mAry A Brette, Former Director Special counseling.
of Continuing Education.

Dean Karen Rim, Dean of Students

Barbara Sherman, Director
Division of Community Service,.

John L. Pelletlel, Dean

Sister Mary Louise Morgan
C.S.J., ProeIdent

D

i

. Jeanette T. Wright, President
H a. Eleanor H. Gay, Coordinator of

Special Programs

Until recently, has been providing traini
in office skills.

Special counseling not only for 'women"
for adults.

Counseling career choices, course choieds,
program choices, etc....

Academic 6 Career counseling.



W741100240 11
JONATHAN 4M DAUSE
PRESIDENT
BERSHIRE-COMMUNITY COLLEGE.
WEST-SIREET
PITTSFIELD MA 01201

1744_11D0496
HARDLO-E. Still/FLY

II
PRESIDPSIT
RUNKFR HILt_CDMARINITY COLLEGE
suyuFprnsn AVENUE
CHARLESTOWN MA 02129'

1710177V
Nnitsi_c. SCHLEIGER
PRESIDENT-
C'IIESA ?FAKE COLLEGE
WYE MILLS

11

MD 21579

U7417O0A02 11
RAFAFI -L. cnsIADA
PIESIDFNIT
C1MMUNITY (purr:EA-1F nALytmnreF
240I-LIPERTy HEIGHTS AVE.-
BALTIMDRE MO 21215

014140D524 11
EDWIN F. WHEHLE
PMFSLTIFHT
RAY nF Ntle tOMMUNITY-COLLEGE
TJ.S. 7 AND OANFORTH ND;
EscANAsA . MI 49829

N741100446-- 11
DALE O. LAKE
NNEsIDENT
KALAmAinn VALLEY COMM. COLLEGE
6767 WEST 0 AVE
'KALAMAZOO MI 49009

_._

P7412009?? 11
PHIL P_ J. GANNON
PRESIDENT
LANSING COMMUNITY COLLEGE
P.O. BOX 40010. 419 N.-CAPITOL
LANSING MI 48901

=239=

O. 0

Alisandra A. Warshaw
Dean of Student Services

Elizabeth Dolan
Scoff Assistant Continuing Education

Academic & Career counseling. Displaced
H memakers Center pending grant approval.

R. Brent Bonah Group & individual -counseling, Sem inars,

Dean Of_cirtInunivEducation workshop's, etc.
Sheila Beyer, Asst. to the President
Patricia ChiahoIO, Dean of StUdents

Lynn Sheppard
Community Outreach Coordinator

Ms. Bea Warbasse
Department of Social Services

Adale W. Ping
Program Developer

Counselors are-very attuned to needs of
women.

Special.START (Start Thinking AboUt
'Returning To School) is geared toward
re-entry women.

Ml=s. Martha Burns Will have center for displaced homemaker:.
in near future.

Jdmes Barr
JIc'en of Development & Community Relations

Stitley Smith _ _ _

Dr.' Marilyn Schlock, Dean of Instruction_
Pamela Ferguson i Director Community Servic
..and Continuing Education

Mary Laing, Progtam Director
t!omen'S Resource Center

I

Career counseling& tuition reimbursemen

Counseling to world of re-entry of work
or school.

Have Center for displaced homemakers.



N14110030
FitlItIDOPIT3"KANEW
CUON1 COLLEGE
601 DUNGY 51.
HANCOCK

1741100604--
fRANK_OLACKFORO
ACTING ePRES.
MACOMB COUNTY .COMM. COLLEGE
14501 TWELVE MILE ROAD
WARREN MT 48)93

MI 49930

1/411011194 11Rptacn CAmprwLL
Pi. r siorni
mwmpc cnway crol14. COLLEGE
14%5-5. RAISINVILLE RD
!MOROI

, MI 48161

M-741100390-------- 11HIRAFR1__N STOUTENDURG
PNESIDFNI
MUNICALM COMMUNITY COLLEGE
stow( RD.
SIDNEY. MI 48885

P741201011 11JOHN-G. IHOMOSON
PRFSfDEM1
MUSKEGON C3943O1'TY COLLEGE
221 S.-OUARIE1L14E
MUSKEGON M149442

R241200692_ 11A. 11.--SHANKIANO
P7FSIOTNI
NoziocFNTRAL-MICHTGAN COLLFCE1515 unwARTI ST
PETOSBEY . pi/ 49770

R751200976
R11HIRT-F-ROELOP5
PRP5111I1NT
AAKI-AND COMMUNITY COLLEGE
7490 opnvocE ROAD
einomFigu) HILLS MI 48013

13

OAKLAND COMKNITY COLLEGE
AUBURN HILLS CAMPUS
2900 FEATHERSTONE ROAD
AUBURN HEIGHTS, MICHIGAN 48057

240

Mrs. Ellen Tuomi, 'remtted Instructor

Myrick, Academic Dean

Career Counseling.

Ruth Ann Zeigler, Director of Special I Career counseling and adjustments of
Projects entering or re-entering school.

Audrey Warrick, Assistant Director -

Continuing Education/Community ServiCes

Lois Springateen
Administrative AtSt. to President

Lillian Downing, Counselor

Center for displaced homemakers in full
swing-as 9/79. Services provided person
skill development, career Placement.

lave a grant allocation for displaced home-.
makers which is being administered
through the NoMen's Center.

Career S. personal counseling. Displaced
homemakers scholarship.

Dennis A. Wilson I Just awarded a grant to eatabliSh a
Dean of Community Services Displaced Homemakers Program.

Banda Hale, Director of Nursing

C.R, Owens, Deanof Off Campus

Dr. Marion Rice Provost Through 4 campuses provide career, academi
personal A job counseling.

William O'Maboney, Dean of Applied Selene s
& Aria

Dr. Marion Rice, Provost

Keith Stewtrt, Academie Dean

Oetial Mircy Up" group meets, regularly
AS a Self-help group with A college
counselor as their advisor .

In the process of setting up a Women's
Center.



CQLLLGE.

OAKLAND GOKHDNITT COLLEGE
HIGHLAND LAKES CAMPUS
7350'COOLEY LAKF ROAD
UNION LAKE, MICHIGAN 48085

w74itt1D444 _

ICW'Slchini"PrIlr
SC4DOLCRAFT CITI1EGE
144GD-HAGGFRTY ROAD
LIV-DNIA MI .481S2

D441 741 141 Ii
Co1T1S CO moprim.
P4FsInrtn
itqaTHren-crwmumiir COLLEGE
COLLEGE DRIVE
81AINERD MV 56401

1741100s10

PlILISIncHP_JT
:ANDERSBN

E
ITASCA COMMUNITY COUFGE
EIBUTE 1
GRANO RAPIDS MN 55744

11

M741)00635 11
fUNIiS We JOHNSO4
PRESIDENT
MEI2OFOLI1A4 C044URITY COLLEGE
1501 IIENNEPIN AVE,
MINNEAPOLIS MN 5540.3

K74120071s 11
JIIHN F. RULING
PRESIDENT
N11HIH-HEN4FPIN rnmm. COLLEGE
7411-Rs AvEH0E NORTH
BROOKLYN PARK MN 55445

NTACT PERSON

Jean Christenson, Assistant Dean
Coms4ity Service 6 Director of Women's
Resource Center

Career Planning.

RFHARKS

Peer counseling, profes.:Ional special
'counseling, re-entry program and "New
Horizons" self awareness class.

Ann Harold- Doering Ph.D. Career counseling
Dean of Instruction

Susan Blaeser, Director
Personal 6 Career Development Program
Bonnie Hendrikson, Director
'Camilinity Services

Mary Pruitt, Coordinator
Women's Program

IdeIla_Laso
Dean of Instruction

Anne Crevesi M.A., Director
Career Clinic

eraonal 6 Career Development program.

Women'e_004ard Bound Counselor assist in
Career development.

Career counseling 6 support service for
women.

1!t;17-1



74 I 700649 11
.;_orrioocF_A; FAS ION
1.141,510F1li
ICIMIMLAN0 COM%-.1111TY COLLEGE
;CHIEF RIVER FALLS MN 56701

N741100337 11
SR.-4NNE-.10ACNIN MO0RE_
-PRES101N1_
ST. -MAVTIS .111.410R- COLLEGE.
2500 snum_stxr4 STREET
MINNEAPOLIS MM 55454

A741100077
10/4N-V.; rnRuisnN
1,44,.410FNT
wtiLmiR minuNITy COLLEGE
WILLNAR MN 56201

11

A 74-11-o0031 11
WILLIAM_ A. Kr 1M
INF SIM _

M1Ptf-wilon5-rnmNu4ITY COLLFGr2611 IF RbRPY RMAil
1C44SAS CUT MO 64156

K74170n7F49 .
11

naVin a mARRTs .

PNEsoryy
Si. LOUIS c.c..41:nRissiNT .

, 3400 PFRNALL R
51. ours

811
MO 63135

(741200651 11
EL-INV-L. .-CLARK
MIBSIDENT
SI.-LOUIS

IC.C.-NERAMFC
133LOUIS BEND BLVD
S. II

ma 63122

14 17lin744 11
WfmlUN_O.; RENJANIN
PPCS1r)FIT;UNITA JUNIOR COLIFCris

L741100477- _
j.__J.A0IYOEN. JR.
PosinFNI _

mississtPniauLF COAST JR; CLG
P.-0. BOA 41AB 100
ikliia044444444MCoa41, ; MS 39613n's

CoZirAA & i
0411.4...0
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CONTACT-PEASOM

William Kottke
Dean of Instruction

Sr.Anne Moore, Presidnet

T. Scheller,Vice- President

Miss Marietta Johnsen, Librarian

Dale E. Wright
Director of Admissions

-REM&RES--

Pat Berne, Womun's Center contact.

Virginia Baker, Assistant Dean
Learning- Resources
A. Edward Lambert, Associate Dean
Community S Campus Services

Pat Berne.. Women's Center contact.
Betty Duvall, Dean of Instruction
Donald Tanner, Dean of Continuing Education

Dr. Patricia Borne, Director Of Woman's
Programs -for St.-Louis Community C011eges
MA; Ann Roberta Divine, ASeitant Dean of
Students.

Linda Partlow, Director of Continuing
Education 6 Community Services

Jean:MeCool
Coordinator of Program Services

In the process of developing a ip'edial
center for women on campus._ Special_
individual 6 group counseling provided.

Displaced- Homemakers Center just begin-
ning.

Counseling thru re-entry Offide.

.
Counseling; Financial Planning, Money
Management, Small Business Mangement,

Credit. and_non-credit counseling for
mature women.

Just- received a grant for 4:3piac:'. hems,
makers center.

ie

Manpower Consortium Carer Councblo:
Displaced Homenulters Coun lor.
Center prov14en Guidance, Counsolin
referrals...etc...

couhAilleig; as makes referrals w
othiit professional counselors In the area
Center deeigned2tO homemak.
in making big discoveries 6 decisions.
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Sandra McDaniel, Registrar

Laster M.Maber, Coordinator Educational
Centers

Mary Lou Holmberg, Director Practical Mural g C eeee r'expIoration counseling.
Program

COMM. COLLEGE Dr. Won !Wain, Associate Dean Yoe-Atlanta

NE 68601
Education

11741201052
11CHARLES-D. MICHAEL

AREA_PEIDENT
WESTERNR-TSECH. COMM. CL.G. AREA1601 EAST-27TH STREET NESCOTTSBLUFF NE 69361

X/41'100222-
ALDAN F. REID
PRESIDENT
UERGEN COMMUNITY COLLEGE
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PARAMUS NJ 07$52

11

H7411110319
MtRMON PIERCE
PrESIDENT
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6741100189-- 11

PRESIDENT-
CAMDEN COUNTY COLLEGE _
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6741100193
crnimp_n HARRIS
PRESIDEN1
ESSEX_ICOUNTY COLLEGE
3UWARK03 UNIVERSITY AVE
N

11

NJ 07102

Patricia K. Miltenberger, Dean, Student Special re-entry workshops including
Services . individual counseling. Related work-

chops in skill Identification, resume
writing, job interview, etc....

Lois E. Marshall, Dann of Community Servic
Prnfonsor Hneriat Lefknwith
Office of Community Services

Dr: Connie.ChurchiII,Chairperson
Science, Math b Technology
Deatra Cabrielle,_Coordinator
Community Services

Dr; Jacqueline Snow,_Dean of Student
Development

Mat Judith Sheridani_Program Development
Specialist

.8 Community Counseling Service

Dr. Beverly Cunstone, Asst. to the Presiden

Carolyn T. Miller, Coordinator
Neighborhood College Project/Project WHY
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Institute_on_Aging, Co-Sponsor
WYWCA displaced homeMakers:
Center is also co-sponsored by. YWCA:

einancial, ,,,3%,inal and t ,:ltry to
Jck/scho,4 c:ense 1 ing.

C.-,ounity WHY (Woman help your.
v'E).
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G411011617
RICHARD-F. GREGO

11

PRESIDFNI
SULLIVAN COUNTY COMM. COLLE4E_
LOCH SHELDRAKE NY 12759

Tompkins Cortland Community College
Dryden, New York

0741200676
SRfISTFRrINrMARY CARMINA COPPOLA

11rsin.
iRnrAIRF cniLEsE
1101E0 JACKET PARKWAY
PUFFALO

NY 14220

Dori Solder; Women's Studies Coordinator

Patricia A. Carr. Asst. Professor
Counseling 6 Human Development Dept.

Lobis D. Riccardi, Director of Admini i

Operations Division of Continuing Educatior

D.'HichtIle Fate, Wan of Student Serviced

Counseling for returning to schoOl,
assertive training.

Ye

Carole_Beer._Director
Wonents Center

Dean Jessie Gist,.Student Activities

Carol Murtaugh, Dean
Business, Career 6 Technical Programs

Donald H. Bowers

Dnrothy_Cnoper,__Coord4..-tor_
Coordinator of Women's Canter

..

,Ron Nakoshima. Director of Counseling

Ellen Cooperperson, Director, Women's
Educational 6 Counseling Center
Dr. Nancy Thomson, Acting Dean of Academic
e'vices

Allan Dampman, Associate Academic Dean/Comm
Services.
Agnes Cahirperson Science 6 Math
Department

Scindra Rubaii

Dawn Cooper, Associate Dein

Sister H. Carmine Coppola,. President

Sister -M. Anne dePauI Trusso. Director
Evening & Summer Division

Center is the process of being estab-
lished in cooperation with CETA.

Re-entry counseling.

Working on center through Vocational
Tech grant.

.4f

Women's Center staffed by a psychologist-

Personal, career A academic counseling.

nity Annual potential of Women's
Conference - Part time for mature
Women.

Counseling: Peer supporr,ja, search,
job exploration; etc .

Have_apnlied for_an ARC graht_wiih which
to begin Displace Homemakers Center.

:

Special efforts made to aid women
entering programa as mid-life.
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Ur. Gwen Robbins
Director of Cintinuing Education

Elisabeth A. Shames, Faculty Secretary, Le

Peon Margaret Carey

Belinda Towne, Anat. for Continuing Educ.

Ms, Carry Evan",
E. Smith Campus

Donald P. Ilolmwood, Director
Caqinuing Education

Debra Hill; TA/Educational Services

Elizabeth Lanei_Asaociate Dean
Learning Resource Center

Elizabeth Black, Chairperson
Nursing Division
Marilyn Zagora, Affirmative Action Officer.

Mr. Charles. -De- Matte., Mariman
Humanizies Division

Dallie Downer, Assistant Dean for
Student Development.

Audrey Branch

Augusta KAppner, Dean
Continuing Education

Degree planning, personal 6 academic
counseling.

flail

Career counseling - MotivateciAdOanee
Process.

Sister M. Patricia Burke, S.S.J. President

Sister Mary Christine Taylor, S.S.J.
Academic Dean

Dr, Cary McGuire, Dean Lifelong Learning
& Continuing Education

Dr._JoanDe.Rettke,_Director Programs for
Women 6 Senior,adiata

258 ,

I

Counseling funded by CETA t tle II -.
Intake counseling L diagnosiis - Coping
skills for work & academid skills.

Career, educational e'perional couneelir

.

Enter 6 re-entry in school counseling

Re-entry program'with a eareer,education
fowl; and counseling is both personal,
6 career oriented.

Career counseling.
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Elisabeth Gennarimo, Dean of
Curriculum
Joan Mullaney, Director. Grant to assist
Single Heads of Households.

ri41-1n0194 11 Dr. Ursula Schwerin, President
URSUL A_ SCHWERIN i

PES-10E41
NEW NIIRK CITY cnoim. COLLEGE Fannie Eisenstein, Assort-Ate Dean
ioJ4v sTRFET .- Division of Continuing Education
BROOKLYN - NY 11201

-

Schenectedy_County Community College Dr. Erma Ruth Chestnut, Director, Continuin Day .S evening workshops on Career
Washington Avenue ---Education Options for Women.
Schenectady, New York MOS. Ruth Rigge, Director.:Library SerVidet

Ar5l1n0114
FARL-W.-MACARTHUR
pricermENT:
.C4RIDN-CAMMIc
CiRVELL AG.0 TECH.CA4TDN NY 13617

091n0c60
RIM. PT HRITWH
PRESIDENT
ULCTIR rnNTY COMM. cnILEGF
STONERIDGE

u
124n4

Ir.

VT41200827 11
JOS PH_N. _HANK IN
PRE SI DENT
WESTCHESTER COMMUNITY. COLLEGE
7S GRASSLANDS ROAD
VALHALLA NY 10595

Jean Parker, VP for Student Affairs

Josephine P. Swift,-Director of Community
A Pilblic Service

Pull time college counselore'volunteer
their services to provide mature women
. women counseliag.

Jehn Miles. Director of Admissions Counsel_mature women and providejnte'temt,
inventory testing.

.

Edith E. Searles, Administrative Assistant
to the Dian Of Faculty

Elaine Klein, PhdD:4 Associate, Community
Services

Mark D. Pandaleon,-Assistant Dean, CoMmunity
Services

259
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Snndra Hardin, Associate Dean of Instructio

DaaT. Camp, Dean of Continuing Education.

Cal Carter, Dean, Learning Resource! Cents

Den Marren, Dean

;..

Karen Thompson, Director of Library-Learning
Center
Ellen Austin, Director of Special Student
Service*
Betty Crawford, Director of Student
Hangement

Ma. Nancy-Mershon, Woment Studies-Program
If, William L. Wilson, Dean -of Adult Educ._

Feagin, Dean of College TrensfA
Program

Viola Keller, Director Student Life

John Anthony, Tittle III Divibion

r. Algalee P. Adams, Dean -of Fireland Celle

Dr. James H. McBride, Coordinator for
Community Services

Carol A. Fought. Administrative Asst to th
President
Dr. Wilma -Parr, Cheirrrson, itaha.lore:
Sciences Department, Division of health
Human Services

"`
_

Lynn Moen, Dean of Anstruction, Eastern
Campus

Evelyn_Boreer._isst,LAnstitute_Director,
Nomen's Programs. Lifelong Learning Institut
Rae Rohfeld, Directoxfof Special Projects

Deborah L. Cosselin, Couneelor

ary W. Wilson, Director of Continuing Educ.
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REMARKS

Have displaced homemakers cent
counseling 6 Career Orientati

Job-related counseling..

Beginning this year under CETA monies
will have Displaced Homemaker services,
counseling, job interviewing training,et

tO

Counseling: Career,-ereonal, Academic
6 referral. .

have_a_prograw for_eisplaced homemakers .

funded through CETA

Counseling: Education for work abasement.

Services of a mature program advisement 1

director. This' person teaches a course
°Shifting Ceara: Life Cat,nges and How to
Hake Them Work-for Toe A non-credit cour
offered at an nominal fee in theLife-
Lone Learning'Division._ ,

Individual counseling, career exploration
workshops, community cnntaete, pre-
emissions. etc...

lust_completee_firsteraft_oflpreposaI to
attempt to find funding for center for
displaced homemakers.

Career_counseling. InelvieuaI(on a limit
ee=basis -_Croup Counseling, Career and
Life Planning workshops..

Displaced homemakers program.,

CHOW Program- academic -work, personal
career advisement A social activities
for Ihe woman who wishes to eater or re-
turn to higher education.



CaLLEGG.

P141100515 41
nmAR L
Pgr%flu.Ni

1

LORAIN COUNTY COMM. COLLEGE
'DOS-NORTH ABBE ROAD
ELYRIA OH 44035

I:741100637
PAUL C. HAYFS
Pq:SIDENT
RI1 EsANOF crimmUNITY CniliGE
Rio GRANDE ,03H 45674

11

6741700/m0
FR:O_A.,,YENNY
PRESIOFNI
57411C_IFCHNICAl CDLLFGE
6290-FRANK -AVENUE NW
CANTON OH 44770

4 74110585
'

RRDBFRI 0C. WEYRICK
DEAN
UNIV. nF AKROV CM.
FA57 90cHTEL AVENUE
AKRON

11

t TECH. CL

OH 44325

Ohiu Onleersity-7ancascer Campus
1570_Cranville_Pikc
Lancaster, Ohio 93130

Cincinnati Tenhnical College
3520 Central Parkway '

Cincinnati, Ohio 45223

17411002GI9 11
nALF L. IBSON
PRESIDENT
SnuTH-EIKLAHOmA CITY JR. CLG.
7777_ SOUTH MAY AVENUE
OKLAHOMA CITY OK 73159

-

U741-701009 11
allREiMSURAw MINNIEPUNI
THENEATTA,CDN4U4IIT COLLEGE
P.0.-BOX 14007
SALEM OR 97309

F741201110
AMO-0E-BFRN6R0IS
FsFSIncNI
PORIKAMO C0MMUNITY COLLEGE
17000 SW 441TH AVENUE
PORTLAND OR 97219

24P --

Susan McCough, Director, Community EduCtitie
Division

!

Jean_Xooper - Co-or. Personnel/Affirmative
Action Officer
Peg Thomas, Director Career Development 6
Placement
Bernard Murphy, Director Continuing Edneatio

op H. Albert, Director of Continuing Ed.

orma Marcere, Director for Special Projects
or Academic Excellence.

Dr. H. JeAn Johnston;_ Professor, Business
Office Tech. (CoMmunity 6 Technical)
r. A.E. Misko, Director Career Planning

Pat AIfOrd, Kest. Direcior of Student
Services

Craig J. Ballard, Director of Crane Devel.

Optionstfor Women - Non Credit work-
ehup PrograM.,

Career, Marriage, Child-Care Couneelin
6 Re-entry to school.

Helping mature women gain confidence
about themselves 6 their career potentiO\

Career counseling, etc. \-
Displaced homemakers center child-
care facilities, tutoring & distal-aping
studies program.

Counseling begins When Women's Center ,
begins shortly.

Mary
Raffaelli, Women's Studies Program All services of counseling - awareness of

North, Institute Manager, Allied Hea th the specific problems of returning
'Annmarie Shicati, Director of Institution -1 women.
Research

. In the process of designing_a program of"
support for displaced homemakers.

Barbara J. Dixon, Associate Dean of Instruc ion Counseling re-entry Woman and dis-
placed homemakers.Regina Vee, Women's Studies, Program

Joan Climpf Career Development Director
Ceraldino Pearson, Director of Developments
Education 6 Allied Services
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Counseling to MT returning woman studvnt
classes 6 workshops: Women in their Middl
Years, Widowhood, SiegIe Parenting, Caree
& Divorce, etc,.

Displaced Homemakers center services such
as individual counseling; Family counsel-
ing, Cooperative work, etc...
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11

Jiddy Schilling; Department Heal

Sue Bennitt,_Coordinator, Displaced
Homemaker Program

Kathleen Torzala

Alice Creller, Coordinator_of.Women's Cente
T.Irry :Carskaddsn, Counselor Women's Center
Helena Hughos, Dean of Students

OunseIing: 'returning-to school, career,
entering f7 the first time,. etc...

I

ervices provided by displaced homemakers
enter: Physical development, career de-
ision, self awareness, eta;

Individual,.career,, returning to work or
school counseling.

New Program for displaced homemakers -
serves as a resource 6 referral service.

unseling-persensi b crisiep,oriented_
counseliag, Career and academic guidance

reen Heller, Asst. Dean of Community Servi es Coure.Ana for displaced homemakers.

awes R. Hanliti, Director of Continuing Ed. Displace ,,C.:_zakers center proVi4es
'counsel-1m, :lasses, placement, etc.

Alberta Trani, Associate Dean
Steianna 1L-Staas, Counselor/Coordinator
Opportuoi di

Ms 4ane Law, Dean of Students

Mr. Robo t J. Miller, Director of Continuin
8dUcatit

Dr. Julia Calbau
Hygiene Program
Mrs. Eleanor Mill
Academic Services

, Coordinator Dental

Asst. to Dean o(

One on one peer counseling - career
planning.

Peer counseling through RAP (Returning
Adult Program.)

Displaced Homemakers Center provides
clerk/typist training, assertiveness
training and counseling.
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--CONTACT PERSON

Dr. Haire Smith, Director of Counseling

Thomas-C. Peenqy, Jr.. Associate Dean of
Academic Affairs

REMARKS

Dr. Kathryn Braileri Research & Grants Counseling_& career interest testing to
Belinda Cutwein, Coordinprori Women's Cente mature women seeking entry or re-entry
for Displaced Homemakers into the lahor_fOrCe._
Harriet Schwartz, Women's Stud,a Program. Displaced homemakers center_pzuvides

sserriveness training; job placement ser-
vice, etc.

Mrs. Carol Willis, Asst. Dean of Student
Development _

Cat.'..Roberts, Asst. Academic Dean

H

JW rriett Kessinger, Director Women's Cent

zel Hall, Vice President for Student
fairs

Anne C, Ellis, Dean of AdMiniStratiVe
Services

Richard T. Atkinson, Dean of Continuing
Education

ACarlAnilMRcigalcIbig_;_Preifident _

7 "n^7- Continuing Education
Coordinator

Lena Mayberry. Dean Of Administration

..Sylvia Wygoda, Induatrial_ReIntiena
Coordinator

Jack HoWard

266

a

Counseling for academic re-entry.

r "Mature Returning Student" program.

Twe_DisplacedAomemakers Programs! One on
campus; One outreach Program in the comma..

Center for displaced homemakers offer in-
ittuction on job acquisition skills-job
application, interviewing, etc., counseling
vocational & persOnal.

Testing, tutorial, remedial, religious,
and personal counseling.

Displaced Homemakers Center just opened
.

fall of '79.

Counseling; Career planning, job placement'
& in school plana/objectives/neede.
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CSNTACT

Dr. Haire Smith, Director of Counseling

Thomas-C.-Feenqy, Jr., Associate Dean of
Academic Affairs

_BEsp:vs

Dr. Kathryn Brener, Research 6 Grants Counseling 6_cateer interest testing to
Belinda Cutwein, Coordinator, Women's Cente mature _women seeking entry or re-entry
for Displaced Homemakers into the labor force.
Harriet Schwartz; Women's Studies Program. Displaced homemakers center pruvides

ssertiveness training, job placement ser-
vice, etc.

Mrs.. Carol 1.11.11iF,1 Ac,,. Dean of Student
Development

endemic Dean

lir

Ha
Al

Counseling for academic re-entry.

rriett Kessinger, Director Women's Cent r "Mature Returning Student" program.

2e1 Hall, Vice President for Student Two_.DisplacedAomemakers Programs: Ono onfairs
campus; One outreach Program in the commu.

Anne C._Ellis, Dean of AdminlattatiVe
Services

Richard T. Atkinson, Dean of Continuing
Education

AE;r1iI91..MOIE.Vplbig,;..Presid.tt
. _

Continuing Education
CoOrdinator

Lena Mayberry, Dean of Administration

Sylvia Wygoda, Industrial Relations
Coordinator

JOCk Howard
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;_.iter for displaced homemakers offer in-
itrUetien.on job acquisition skills-job
applieatiOn, interviewing, etc., counseling.
vocational 6 personal,

Testing, tutorial, remedial, religious,.
and personal counseling.

Displaced Homemakers Center just opened
fall of '79.

Gounscling: Career planning; Job placement'
6 in school plane /objectives /needs.



'741200659
nuANtr_s_o. LUTZ JR.
WSIDENT
,NAwILLn coluEnF
'201-S-WA511INGTON
INAN/Lin

11

TX 79178

Lys t no4AAFSFA a. TAYLOR
(.RF S /min-
cm. L CF OF 111F- MAI NI AND
(1001 PAIHER HIGHWAY
TEvAC CITY TX 71590

UW41211461-
O_DEDN.HOLI
PRESIDENT
PRO3KHAVEN_COLLESE
1(138-VALLEY V1514 LANE
FARMERS BRANCH

z7411004P0
(EANIP.- OTT

',RESIDENT
LSIFIELO-COLLEGE

173i mann' DRIVE
mi SOU! TE

147411oonn
WILL IAN JORDAN
P1cS10FMT
H10NTAIN VIEW roLLIcc
4,14o w. ILLINOIS
DALLAS

I I

TX 75234

11

TX 75150

251

Midhele Gilmour, Director of Women's Prog ams Personal counseling 6 educational and
7111dred Everett, Asst. Business Manager career guidance.

Displaceehomemakers center provides
personal A vocational counseling, Job Heart
Information A Job readiness sessions.

]

.i.

D . Fern Ramirez, Dean, College A Financi 1 Personal A Seademic counseling. 1

Services
Barbara K. Crews, Director of Women's
Center

Patricia Yarborough, Vice-President of
Instruction
Barbara Yocum, Director Of Counseling

Personal 6 career counaling.

Displaced HoMemakers Center provides _-1

career counseling, anat. Oith_job search
educational/training information, etc....

Donna OormIy,_Women In Literature after, Educational /Vocational- Planning,
Eleanor Ott, Presidenr Personal, 6 awareness zounseling.
Lee Orsupman, VIce-Precident, Student
Services

11 Dr. Holiie Vi/ilans, Women's Center na.rriage, academic, personal A career
Wflron. Director of Counseling

TX 75211

R7A0111460
noNALo-L. NEWPORT
PRE510FM1
NORTH tAKE-COLLFGE
2000 WAL1UT HILL CANE
IRVING. TX 750

Richland College
12800 Abrams Road
Dallas, Texas 75243
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11 Martha Hughes, Chairperson, Social Scienc
Phys.,Ed. Division
Rick Bolin, Associate Dean of Continuing
Education.

II

[PLUGS
TX 7870(4

J. Sharon Griffith, Vice President of
Student Services
Richard McCrady, Director of Counseling
Margot Hirsch. Director of the Human
Resource Development Center

Dr. LaVerne B. Wong, Dean of Student Selo(

Chester R. Hastings, Pha., Vice-PrellItat

Personal, Social, acadeMit, career choice
counseling.

Displaced Homemakers Counseling job entry
assistance.

as
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Uj,U .11 id3vt REMAYYS

136-427g, Program Developer, Continuing Small Croup Counseling - Re-eatry. Study
Skills, Career Counseling.

Hellie_lborogood._ Director, Occupational
Education and Tethnology Displace Homemakers services rovided

Individual assessment, group
p

cuunsellng,
career edction, job.:earch.2ktIlm, etc...

11

Tidewater Community College
Vircinia Beach Campus-Norfolk Skills C
Norfolk, 'Virginia 2351.7

Tidewater Community College
Virginia Beach Campus
Virginia Beach; Virginia 23456

vi41261204
11

nAmipt
l-H
n. cvnwnim

9ES/ilIwpsr_vivntrotA NORNERN CM. CIG

cnurr SOUARF
WHEEIr INC

WV 2c003

West Virginia State College
Institute, West Virginia 25112

4-

Ms. Carol Blair, Dean of Women Counseling mature women returning to
school;

Don Yarbrough, Dean of Continuing Education

Dr. Relic Palmer, Dean of Curriculum Career Planning, occupational exploration.
decision-making, prublem solving, etc.

Lois L. Bradley, Assistant Director. Cent r counseling.

for Management Development.

Mary Helen Oaborn, Women's Opportunity
Center
Mary Anderson, Women's Opportunity Center
Bill Lymangrover, Coordinator Continuing
Education

cheryiLD.opreager. Director
n.James D._seats,_Dan-Instructional 6
Student Services

Judy Crate - Assistant Professor

Mary Franeei, Onofaro, Dean of- Students

Rita Meyer, Dean of Instruction
Sharon A. Bungard, College Counselor

Dr. Arline Thorn, Women's studies Program
Peggy Clerrienln, Coordinator,.Continuing
Education - Community Services.
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Diardace Homemakers Center provides
counseling as the above mentioned plus
interpersonal relations; marriage 6 family
concerns; divorce adjustment.

AdjUatmeeti indiVidual, career 6 returning
women's society counseling,

Spetial counseling - career, etc.

Counseling: Testing 6 interpretation; voce -.
tional_espiorationi career guidance and

placement.
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DOIlY Shaw, Director_of Career Planning Career and personal - group 6 individual
.add Placement and Personnel counseling.

Jackie Belchro, Assncinto Dean of Instruct! n Have a center for displaced hoiemakers.

R. 1 milton, Associate Dean for Academic

la

4 Instructional Administration

Bevdriey Butters

Barbara Extlne, Treasurer

Darlene Phraler, Program Development
Specialist

Jean Floten, Dean of Student Services

Ruth McCormick, Women's Center

Nina Haynes, Interim President

Susan Jackson--Aldritt, Director

Leslie Cossitt, Coordinator - Women's Cente

Mildred 011eo, Asst. Dean of Students

Karen Foss,_ Asst. Dean of Student Personnel
ervices 6 Director of WOmen's Program

28 7

Counseling -.Re-entry program.

Re-entry p:ogram has a component for
Displaced Homemakers.

Counseling - re- entry job market.

Have a Displaced Homemakers Program.

Re-entry program c Career 6 academic
counseling, scholarships.

Career 6 personal counseling

Paragon/II 6 Career counseling

Personal 6 Career Counseling

Displaced homemakers Center - Career
planning, Self Esteem.
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Green River Community College
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Auburn, Washington 98002

. cmintioin
S11T4 FY -R. coRrom
PRESIDENT
144DMIINE-CONMUNITY-COLLEGE
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MIDWAY :WA 98031

1741200777 11FICHARD S. WHITEPRESIDENT
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W1.741201ILLIAM 1911...RAMSEY 11
PRESIDENT
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program
Dr. Jean Jones

Margaret. Kauai Associate Dean of Inarrucrio
Continuing Education

Shirley Gordon. PrSsidenr.

Betty CoIosurdo, Women's Programs Coord.

Andrea Rye, Asst. to the President for
Minority Affairs
Nary Bennett, Program Asst. Women's Program
Dianne Dailey, Coordinator Women's Programa
. 6 Services Center

MALWAUCCO 110MUMUKU[-M ..enter career
Financial counseling, referral services,
Widowed Information Service, etc...

Career counseling

C

Personal f." Career Counseling

Displaced Homemakers Center - Emorional
support, job search.,craining, etc..-

.7

Counseling - career guidance, skill
evalusrion, emorional'supporr, ere..-

DiSplaced Homemakers Center offers
special workahopsp-supporr groups to
facilitate re-enery.

Eileen Scott, Area Coordinator Eadminiarrar r) Career counseling
Dr.:Sara Sharkey, Chair Division of General
St9dies

,

Cyn hia P. Goldsmith, Women's Career Counse or

i

_ .

Atift_TIMn, Project Dirdercar,_WoMde'S Bureau
Jack_Banerdr,_CoOrdinacor of R h
Colette Zukowski, Women's Cancer

O

Jddy.Fedler, Home 6 Familry Life Coordinate

Virginia C. Atkins, B.S., M.S., Dean
Home Economices S. Food Services
Mary_DVick, RN., M.S., Dean
Health Occupations
!orlon 1. Medley, B.S., M.S., CounseIor/Ceor
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Aeademic, non-traditional 6 traditional
counseling.

Counsel - mature women's common concerns
fruttrations, problems /solutions, ere...

Displaced Homemakers Cencer - Vocational,
educational. personal 6 Career Guidance.

Individual and career orCenrarion
counseling.
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Katie Soles, Coordinator - Women's Studies Individual 6 small group counseling -
career development, assertiveness training,

Judith N. Shultz, Program Specialist, Women a etc....
Studien Center

Morena Seldes, Program Supervisor - Women's Individual 6 small group counseling.
Center

Marline Doyle, Administrator, Student Servi

AnniKorschgen, Planning 6 Development
S ecialist--

Nary F._01SuIliVan, Women's Opportunity Cen er
Cootdinatot.

Displaced homemaker center - Career choice
referral services, living skills, etc.

Personal 6 career counseling

Peer counseling - personal 6 academic.

Kathy Johnson, Women's Studies Program
May Ellen Filkins, Adult Education Administ ator
Richard Roder, Asst. District Director

Instructional Research Services

I

'I
.

-
Lynn.Reichert, Student Services COordinator Career; academic 6 personal counseling.

Personal 6 academic Oounseling.

Carol Arnold, Division Chairperson, General
Studies

Dr. Michele Diney_Surkei Counselor
Adult Re-Entry Center

Barbara Smith, Associate Professor

Dr. Donald L. Cuilliamst Dean Student 6
Community Services

269

Counseling speCiaI needs of women.

Individual personal, vocational counseling
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APPENDIX 4=F

Questioh 13, continued

Table 14. Enrollments of Adult
Disadvantaged and Handicapped

Students in Vocational Education,

FY-76 FY77 % change

r

Total Adult Disadvantaged 413,449 464,884 +12.4%

Preparatory 139,744 117,193 -16,1%

Supplemental 265,807 339,429 +27.7%

Apprentice 7,898 8,262 +4.6%

Total Pdult Handicapped 42,280 37,206 -12.0%

Preparatory 27,275 14.963 -45.0%

Supplemental '
.14,593 21,V.1 +47.2%

Apprentice 412 t PO +80.6%

Source: U.S. Office of Education

These statistics indicate that national initiatives.and support are

clearly needed to expand the capacity of the adult vocational education to

serve more adultt.

27
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IQ. How well -lave vocational- education programs moved to implement the
intent of the 19y6 amendments -wig regard to sex equity issuet-on
program access )

Major increases are apparent in the numbers of women_entering voca-
tional programs traditionally marked b, low access. FY 1976=77 figures
show major, percentage gains as shown below:

Proyram ;Total FY 76\

Table 9. Female Enrollment in
"Nontraditional" Areas

Female Total FY 77 Female

.

% Increase

All Prngrams 15,133,322- \7,750,135 16,134,979 8,276,518 7%

Cnoperative ; 147,572 48,804 155,636 58;955 21%

Agriculture 1;059,717 109,951 1,056,259 156,985 43%

Technical Educ.
(all programs) 484,807 44,135 519,537 88,069 99%'

Trade & Industry
_( &ll-programs) 3,109,950 338,389 3,246,688 466,865 38%

Aka Mechanics 365;534 13,325 368,720 18,397 38%

F1ectronie Occup. 140;173 5,221 147,267 , :10,626 103E

Supervisor & Mgt. -
DeVelopment 112,991 15,216 .89,391 22,986 5T%

Source: U. S. Office of Education

At the same time, the number of women enrolled in "traditional" voca-
tional programs (Consumer and Homemaking and Gainfut_Rome'Economics) de-
creased_7.8% between 1972 and'1976.

There has also beer- same - shifting in the enrollment patterns of males.
Between the years. 1972 and 1976, for example, the number of men enrolled in
Consumer and Homemaking and Gainful Home Economi6s increased by 229.3%.

As of January, 1978, each State Department of Education has a full -time'
person appointed to help eliminate sex bias in_ vocational education.- These
tate coordinators are working to monitor all personnel laws prohibt!ng

discrimihation and to Other, analyze and disseminate data on the statu.;
of male and female students and emOloyeis.
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Percent Of Students In Traditionally Hale Vocational
Courses Who Are Female

\\ Rank State Percent-
\ -

\ 1 _ Mich. 20-09
\ 2 WASh-. 19.76
k..-

Conn, 17..53
\.4 cairi.1-,. 15;96

. ..i

C-rJ.-.07:. 15.80
M. . 15.16.

If. Ore. _ 14.04
8\ Ariz.. 13.05
9 Fla._

'4)
12.92

10
.11
12
13
14
15 \ Tek. 11.08
16 utah :11A3

--17 Tenn. 10'.23
18 Minn.- 10.19
19 N.J. :. 10.18
20 Ga. 10.15
21 N.Y. '9-.97
22, Kan; 9.96
23 S.C. 9.56
24 Nt. 9.48
25 nd. 9.07
26 Iev. 9;07

Alaska 12.90
N.C. 12.35

12.09
N.M. 11.93
Okla. 11.41

`t

State Percent

27 Ohio 8.95
28 Mass. 8.95
29 Miss. 8.69
30 R.I. 8.60
31 Wis. 8.47
32 Va. 8.23
33 Mo. 8.21
34 Mont. 8.10
35 N.D. 7.85
36 Iowa 7.78
37 N.H. 7.28
38 Maine 7.10
39 Ill; 7.09
40 W. Va, 6.91
41- B.C. 6.77
42' Ala. 6.57
43 La. 6.35
44 Neb. 6.18
45 Pa. 6.17
46 S.D. 5.72
47 Idaho 5.60
48, KY- 5.31
49 Ark. 5.28
50 Hawaii 4.96.
!.:1 Del. 1.77

CONGRESS AMENDS TITLE I
PARENT INVOLVEMENT REQUIREMENTS

The znk was barely dry on the Title I Statute, newly reathorized
in 1978, befo4e Congress revised two key requirements that will
affect parent involvement -in Title I. Often when Congress reauth-
orizes a large program like the Elementary, and Secondary Education
Act, minor unintended mistakes are made in_the wording, phrasing
or placement of particular provisions. These mistakeg are later
corrected by what is called technical amendments.

Holjever, in the case, of the Technical Amendments Related to theEOcation AmendMents of 1978,P.L. 96-46 passed this summer, the two
p visions relating to parental involvement are neither minor nor

ignificant. These changes and their implications are discussed
b &ow.

[

IL Erika IR:.*
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APPENDIX 4-I
VCCATIOND00ATORS'WHO-15AATICIPATED IN ROUNDTABLE DISCUSSION

John T. LaPensee
Bureau of APprentiCeship & Training

Department -of Labor
Room 1001; J.F.K. Building
Boston, MA 02203

William Grady
Boston YWCA
114 Clarendon Street
Boston, MA 02116

r
Dr. Frances Portnoy
Nine Maple Court
NeWton, MA 02159

M. Penny Dunning
Executive Educator
J. L. Rivers & Company
131 Clarendon Street
Boston, MA 02116

John DiRienzo_
State DePartment of Occup.

Education
31,St: James Avende
Boston, MA 02116

Mi. Vivian buckles
Women's Bureau
U.S Department of Labor
J. F. Kennedy Pgderal Building
Boom 1710
Government Center
Boston, MA _02213

M. Cynthia Buzzetta
Women's Enterprises
739 Boylston Street
Boston; MA 02116

Ms; Monica Radvaney
Transitional EmpIp'y. EhterPrises
286 Congress StrSet
Boston, MA 02210
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APPENDIX 54t _

EMPLOYERS PRESENT AT ROUNDTABLE DISCUSSION, NOVEMBER, 1979

DISPLACED HOMEMAKERS' ?POJECT

Mr. JoSeph'Shintz, Area Rep
Humact/Reiources DeveI6p; Inst
44 Biromfield St., Rm. 407
Boston, Mass. 02108

Mr; Jim Greene; Metro Dir.
Nat'l. Alliance9f Business
60 Federal St.
Bosipon; Mass. 02110

Ms. Barbara Dunphy
corporate Training Director
Jordan-Marsh Co!
450 Washington St._
BoSton, MASS. 02107

Mtg. Hope Danielson
,AAS't.±SUp. of Schools
'for Personnel

Edudation Center
100 Walnut Street
Newton,Nass; 02160

Mr;sJohnPope _

Employment Counselor
Div. of EmPloy. Security
215 Needham St.
Newtoni.Mass. 02164

Mary McCormack
Boston U. Employer Relations
19 Deerfield St.
Boston, Mass. 02215

BeVerly.Thompson
Placement Counselor /AAEEO Officer
Arlington_EmplY; Resource Center
870 Massachusetts Ave.
,Arlington, Mass. 02174

Mr. Leon M. Goodman
District Manager, Training
New England Tel. Learning Center
280 Locke Dr.
MarlborOugh, Mass. 01752

Mb. Anne Jordan
Ass't. Treasurer
Personnel Officer
Cambridge Savings Bank
1374 Massachusetts Ave.
Cambridge, Mass. 02238

Ms. Virginia Tierney
Affirmative Action Officer
Boston Univ. _
19 Deerfield St._
Boston, Mass.' 02

Ms. Elaine Stone
Director of Placement
Boston Univ.
19 Deerfield St.
Boston, Mass. 02215

Mb. Phyllis Newton, Pre-Sid:int
Career Center
Four Oak St.
Needham, Mass. 02192

Ms. Lucy Pearson
Interviewer /Personnel Ass't.
Star Market-
625 Mt; Auburn St;
Cambridge, Mass. 02138.
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APPENDIX 5=B

AmOng the individuals we spoke with on the phone were:
I

Br/kith Tdchnital TrainingiMarager, large corporation, upstate New -foi-k;

Public Affairs and Information Officer; public transportation authority,
Boston.

Director; family social iervice'agency, Boston suburb.

Public Relations Director, large hotel, Boston.

Director, home health service agency for the aged, Sarasota, Fia.

Personnel director, departme- store, Baton Rouge, La.

Director of Residence Hall Activities, large university, Baton Rouge,

Shoe store owner, Lynn, Mass.

Owner of commercial floor covering business, Ambridge, Mass.

Director, social service agency; .Boston:
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Holly ALEXANDER
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APPENDIX 6-A
DISPLACED HOMEMAKERS PROJECT

Adrienne CRITCHLOW

\

John W. C!ONKITE

Milo SMITH

Patricia WALLACE

PARTICIPANT OBSE-11-1/T-

Alice QUINLAN

GIOria BERNHEIM

Sally GARCIA

1 ,

CONSULTANT PANEL

Coordinatorl
Displaced HOmemaker Program
YWCA \
Otaha, Nebraska

Assistant Industria Commissioner
State of NO4_York
Department. of Labor
New York, Njew York

Senior PerSonneI Cons Itant
Digital Equipment Corp ration
Maynard, Massachusetts

Co,lounderiand Director
Displaced Homemakers Center
Mills College
Oakland, California

Coordinator
Project_Second Wind
Framingham, Massachusetts

Associate Directo,:
, Displaced Homemak, 3 Network
Washington, D.C.

Coordinator, Region 1
Displaced Homemakers Network
lawrence, Massachusetts

Counselor
Equal Opportunities Center
Springfield, Massachusetts

276
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APPENDIX 6-B
SITE VISITS

Center for Displac!711 Homemakera
Baltimore, Maryland

Second WindiDisPlaced Homemaker Project
Framingham* Massachusetta

Project Re-Entry
Civic Center and Clearinghouse, Inc.
Boston, Massachusetts

Displaced Homemakers Network
Washington, D.C.

American- Association of Community and Junior Colleges
Washington, D.C:

Displaced_Homemaker Program
Indian Hills community College
Ottumwa, Iowa

Educational Opportunity Center
Springfield, Massachusetta

Displaced Homemakers Programa
Department_of Labor
New York, Nets York

277
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APPENDIX 6-C

Wellesley College
828 Washington Street
Wellesley, Massachusetts 02181
Telephone: (8111 235-6360, 235-0320
Cable: WELLRESCTR

in, cooperation with
The Higher Education Resource Services and
The_Federation of Organizations
for Professional Women

November 14, 1979

Dear Colleague,

_As part of a two year DiSplacedHomemakers Project funded by_the

U.S. Office-of Education, we are seeking information_ about activities around

the country on bshalf of "displaced homemakers" - women who have lost_their

spouse or public assistance and must -enter Or re-enter the labor market with

:little or no experiende.

Your organization has been identified as one having_an interest or

a potential interest ift_this growing problem.. For a ''state-of-the-art" review.

,:ze would aTlreciate a statement about -your past, present or planned efforts

displaced homemaker, whether at_the localistate or national level.

like to receive any printed materials such as reports or brochures.

placed homemaker has not been one of your areas of interest, please

inform us.

To be included ia our report, we will need the information by

r,tettbet 5. Enclosed is zz_hrief description of the tirOject. Please dc' not

hesitate to write or call for further inforMation. Thank you in advance for

a prompt: response to this request.

Sincerely yoA,

Barbara H. Vinick, Ph.D.
Displaced Homemakers Project

Enclosure
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APPENDIX 6-D

National Association of Women Business Owners
2000 P St;, N.W; Suite 410
Washington; D.C. 20036

American Aisociation of IndusL.,-ial Management
7425 Old York Road
Philadelphia; PA; 19126'

League of Women Voters of the United States
1730 M; St. ti;W;
Washington; D.C. 20036

Business and_Professional Women's Foundation
2012 Massachusetts Ave;; N.W.
Washington:, B.E. 20036

Associat4_,:-

825 Thi7-i:

New York;

Junior Leagues

10032

National Council of Jewish Women
15 E. -26th St; _

New York; New York 212-532-1740

National Community Education Assoc.
1031 15th St., N.W. Suite 536
Washington, D.C. 20005

American Assoc. of University Womea
2401 Virginia Ave. N.W.
Washington, D.C. 20037

National Association of VoCational Home Edonomida T6kidhera
R.R.3
2041 Riles P.4.i_N.E.
Newark, OH 43055

National Council on the Aging
1828 L St,, N.W.
Washington; D.C. 20036

Assoc _;_ of Retired Person
1909_K St., N.A.
WiShitigtco, D.C. 20049

Women's quit- Action League..
805 15t, N.W. Suite 200
Washingtou, D.C. 20005"

1APES (Personnel) International Assoc. of Personnel in Employment Security
Box 173 ,

Frankfort, KT 40601

279



National Center for Educational Brokering
1211 Connecticut Ave. N.W.
Washington, D.C. 20036 202-466-5530

National Commission of Working Women
1211 Connecticut Ave., NW Suite 400
Washington, D.C. 20036 202-466-6700

-Natio,,.al Urban League
50`' 62nd St. __

4 York, N.Y. 10021 212=644=6500

Rural- American Women
1522 IC St., N.W.
Washington, D.C. 20005

American Council on Edudation
One Dupont Circle
Washington, D.C. 20036 202;=833=4700

Adult Bducation Assoc.
:1110 18th St., N.W.
ftshington, D.C. 20006

-266-

Women's International League for Peace and Freedom
1213 Race St.,
Philadelphia, PA. 19107

National Asson. for Statewide Health and Welfare
22 W. Gay St.
Columbus, Ohio 214-221-4469

Church.Women United
475 RiVerside Dr.
New York, N.Y. 212=870=2347

Unitarian UniVersalist Women's Federation
25 Beacon
;Boston 1iass. 742-2100

St. Joan's International Alliance
435 ?=.-th :Z.
New York, New York 212-663-3555

National Council of Negro Womeni
1346 Connecticut Ave. N.W.

Washington, D.C. 202-233-2363

National Conference of Puerto Rican Women
P.O. Box 4804
Cleveland Park Station
Washington, D.C. 301-365-0339

1Comision Feminie MeXicana Nacional
379 Loma Drive
Los Angeles, Ca. 90017

National Association of, Commissions for Women

926 J St. Ita. 1506
Sacramento, Cal. 95814 9163229466



[ National Organization for Women
' 425 13th St.. N.W.

Washington. D.C. 20004 262=347=2279

NatiOnalAssoc. of Social Workers
1425 11 St.
Washington, D.C. 202=628=6800

Interdepartmental Milk Force on Women
Boom 3050
The Vanguard Building
1111 20th Street. N.W.
Washington D.C.. 20036

President's Advisory Committee for Women
Room C5321
200 Constitution Avenue
Washington, D.C. 20210

Interagency Task Force On Indian Women
(Department of Labor)_
200 Constitution Avenue, N.W.
ashington; D.C. 20210

ti
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